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M INISTRY OF LAW AND JUSTICE
(Legislative Department)

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Saka)

. The following Act of Parliament received the assent of the President on the
22nd April, 2013, and is hereby published for general information:- -

 THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
[22nd April, 2013.]

AnActto provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matters connected therewith or incidental thercto.

WiiERLAS sexual harassment results in violation of the fundamental rights of a woman
to equality under articles 14 and 15 of the Constitution of India and her right to life and to live
with dignity under article 21 of the Constitution and right to practice any profession or to
carry on any occupation, trade or business which includes a right to a safe cnvironment free
from sexual harassment;

Axp wieREAs the protection against sexual harassment and the right to work with
dignity are universally recognised human rights by international conventions and instruments
such as Convention on the Elimination of all Forms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of India;

Axp wiiEREAS it is expedient to make provisions for giving effect 1o the said Convention
for protection of women against sexual harassment at workplace.
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Bi: it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows:—--
CHAPTER I

PRELIMINARY

Short title, 1. (1) This Act may be called the Sexual Harassment of Women at Workplace (Prevention,
extent-and Prohibition and Redressal) Act, 2013.
commencement

(2) 1t extends to the whole of India.

(3) It shall come into force on such date as the Central Government may, by notification
in the Official Gazette, appoint,

Definitions 2. In this Act, unless the context otherwise requires, -
(a) “aggrieved woman” means—

(#) in relation to a workplace, a woman, of any age whether employed or
not, who alleges to have been subjected to any act of sexual harassment by the
respondent;

(i) in relation to a dwelling place or house, a woman of any age who is
employed in such a dwelling place or house;

(b) “‘appropriate Government” means-- -

(4) in relation to a workplace which is esiablished, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly- -

(A) by the Central Government or the Union territory administration,
the Central Government;

(13) by the State Government, the State Government;

(ii) in relation to any workplace not covered under sub-clause (i) and
falling within its territory, the State Government;

(¢) “Chairperson™ means the Chairperson of the Local Complaints Committee
nominated under sub-section (/) of section 7; -

(d) “District Officer” means an officer notified under section §;

(e) “domestic worker” mcans a woman who is employed to do the household
work in any houschold for remuneration whether in cash or kind, either directly or
through any agency on a temporary, permanent, part time or full time basis, but does
not include any member of the family of the employer;

(/) “employee” means a person employed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implied and includes a co-worker, a contract worker,
probationer, trainee, apprentice or called by any other such name;

(g) “employer” means—

(f) in relation to any department, organisation, undertaking, cstablishment,
enterprise, institution, office, branch or unit of the appropriate Government or a
local authority, the head of that department, organisation, undertaking,
cstablishment, enterprise, institution, office, branch or unit or such other officer
as the appropriate Government or the local authority, as the case may be, may by
an order specify in this behalf;

(#f) in any workplace not covered under sub-clause (i), any person
responsible for the management, supervision and control of the workplace.
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Explanation.——For the purposes of this sub-clause “management”
includes the person or board or committee responsible for formulation and
administration of polices for such organisation;

(7if) in reldtion to workplace covered under sub-clauses (i) and (if), the
person discharging contractual obligations with respect to his or her employecs;

(iv) in relation to a dwelling place or house, a person or a household who
cmploys or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(h) “Internal Committee” means an Internal Complaints Committec constituted
under section 4;

(1) “Local Committec” means the Local Complaints Committee constituted under
section 6;

(/) "Member” means a Member of the Internal Committee or the Local Committee,
as the case may be;

(k) “prescribed” means prescribed by rules made under this Act;

() “Presiding Officer” means the Presiding Officer of the Internal Complaints
Committee nominated under sub-scction (2) of section 4;

(m) “respondent” means a person against whom the aggrieved woman has made
a complaint under section 9;

(n) “sexual harassment” includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:—

(f) physical contact and advances; or

(ii) a demand or request for sexual favours; or
(#ii) making sexually coloured remarks; or

(iv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature;

(0) “workplace” includes -

(/) any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly by the
appropriate Government or the local authority or a Government company or a
corporation or a co-operative society,

(/i) any private scctor organisation or a private venture, undertaking,
enterprise, institution, establishment, society, trust, non-governmental
organisation, unit or service provider carrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activitics including production, supply, sale, distribution or service;

(iii) hospitals or nursing homes;

(/v) any sports institute, stadium, sports complex or competition or games
venue, whether residential or not used for training, sports or other activities
relating thereto;

(v) any place visited by the employee arising out of or during the course of
employment including transportation provided by the employer for undertaking
such joumey;
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(vi) a dwelling place or a house;

(p) “unorganised sector” in relation to a workplace means an enterprise owned
by individuals or self-employed workers and engaged in the production or sale of
goods or providing service of any kind whatsoever, and where the enterprise employs
workers, the number of such workers is.iess than ten, ;

3. (1) No woman shall be subjected to sexual harassment at any workplace.

(2) The following circumstances, among other circumstances, if it occurs or is persent
in relation to or connected with any act or behaviour of sexual harassment may amount to
sexual harassment:—

(i) implied or explicit promise of preferential treatment in her employment; or
(if) implied or explicit threat of detrimental treatment in her employment; or
(iif) implied or explicit threat about her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

(v) humiliating treatment likely to affect her health or safery.
CHAPTERT
CoNsTITUTION OF INTERNAL COMPLAINTS COMMITTEE

4. (1) Every employer of a workplace shall, by an order in writing, constitute a Committee
to be known as the “Internal Complaints Committee’:

Provided that where the offices or administrative units of the workplace are located at
different places or divisioral or sub-divisional level, the Internal Committee shall be constituted
at all administrative units or offices.

(2) The Internal Commitice shall consist of the following members to be nominated by
the employer, namely: -—

(a) a Presiding Officer who shall be a woman employed at a senior level al
workplace from amongst the cmployces:

Provided thal in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to in sub-section (/):

Provided further that in case the other offices or administrative units of the
workplace do not have a senior level woman employee, the Presiding Officer shall be
nominated from any other workplace of the same employer or other department or
organisation;

(b) not less than two Members from amongst employees preferably committed
to the cause of women or who have had experience in social work or have legal
knowledge;

(¢) one member from amongst non-governmental organisations or associations
committed to the cause of women or a person familiar with the issues relating to sexual
harassment:

Provided that at least one-half of the total Members so nominated shall be women.

(3) The Presiding Officer and every Member of the Internal Committee shall hold office
for such period, not exceeding three years, from the date of their nomination as may be

specitied by the employer.
(4) The Member appointed from amongst the non-governmental organisations or

associations shall be paid such fees or allowances for holding the proceedings of the Internal
Committee, by the employer. as may be prescribed.



(5) Where the Presiding Officer or any Member of the Internal Committee. - -
(a) contravenes the provisions of section 16; or

(h) has been convicted for an offence or an inquiry into an offerce under any law
for the ime being'in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

() has so abused his position as to render his continuance in office prejudicial
to the public interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section.

CHAPTER I
ConsTiruTioN oF Local CoMPLAINTS COMMITTEE

5. The appropriate Government may notify a District Magistrate or Additional District
Magistrate or the Collector or Deputy Collector as a District Officer for every District to
exercise powers or discharge functions under this Act.

6. (1) Every District Officer shall constitute in the district concerned, a committee to be

known as the “Local Complaints Committee™ to receive complaints of sexual harassmen!

from establishments where the Internal Complaints Committec has not been constituted duc
to having less than ten workers or if the complaint is against the employer himself, '

(2) The District Officer shall designate one nodal officer in every block, taluka and
tehsil in rural or tribal area and ward or municipality in the urban area, to receive complaints
and forward the same to the concerned Local Complaints Committee within a period of
seven days.

(3) The jurisdictic of the Local Complaints Committec shall extend to the arcas of the
district where it is constituted. '

7. (1) The Local Complaints Committee shall consist of the following members to be
nominated by the District Officer, namely:- -

(a) a Chairperson to be nominated from amongst the eminent women in the field
of social work and committed to the cause of women;

(b) one Member to be nominated from amongst the women working in block,
taluka or tehsil or ward or municipality in the district;

(¢) two Members, of whom at least one shall be a woman, to be nominated from
amongst such non-governmental organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, which may
be prescribed:

Provided thatat least one of the nominecs should, preferably, have a background
in law or Tegal knowledge:

Provided further that at least one of the nominees shall be a woman belonging to

the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
minority community notified by the Central Government, from time to time;

(d) the concerned officer dealing with the social welfare or women and child
development in the district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for
such period, not exceeding three years, from the date of their appointment as may be specificd
by the District OfTicer.
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(3) Where the Chairperson or any Member of the Local Complaints Committee -~
(a) contravenes the provisiens of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law
for the time being in force is pending against him; or

(¢) has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial
to the public interest,

such Chairperson or Member, as the case may be, shall be removed trom the Committec and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section.

(4) The Chairperson and Members of the Local Committec other than the Members
nominated under clauses (b) and (d) of sub-section (/) shall be cntitled to such fees or
allowances for holding the proceedings of the Local Committec as may be prescribed.

8. (/) The Central Government may, after due appropriation made by Parliament by law
in this behalf, make to the State Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred to
in sub-section (4) of section 7.

(2) The State Government may set up an agency and transfer the grants made under
sub-section (/) to that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section () of section 7.

(4) The accounts of the agency referred to in sub-scition (2) shall be maintained and
audited in such manner as may, in consultation with the Accountant General of the State, be
prescribed and the person holding the custody of the accounts of the agency shall furnish,
1o the State Government, before such date, as may be prescribed, its audited copy of accounts
together with auditors” report thercon.

CHAPTERIV
COMPLAINT

9, (/) Any aggricved woman may make, in writing, a complaint of sexual harassment at
workplace to the Internal Committee if so constituted, or the Local Committee, in case it is not
so constituted, within a period of three months from the date of incident and in casc of a
serics of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Local
Committee, as the case may be, shall render all reasonable assistance to the woman for

making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Committec
may, for the reasons to be recorded in writing, extend the time limit not exceeding three
months, if it is satisficd that the circumstances were such which prevented the woman from
filing a complaint within the said period.

(2) Where the aggrieved woman is unable to make & complaint on account of her
physical or mental incapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this section.

10. (/) The Internal Committee or, as the case may be, the Local Committce, may, before
initiating an inquiry under section 11 and at the request of the aggrieved woman take steps
to settle the matter between her and the respondent through conciliation:
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Provided that no monetary settlement shall be made as a basis of conciliation.

(2) Where a settlement has been avrived at under sub-section (1), the Internal Committee
or the Local Committee, as the case may be, shall record the settlement so arrived and
forward the same to the employer or the District Officer to take action as specified in the
recommendation. ;

(3) The Internal Committee or the Local Committee, as the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) to the aggrieved woman and
the respondent.

(4) Where a settlement is airived at under sub-section (/), no further inquiry shall be
conducted by the Internal Committee or the Local Committee, as the case may be.

11. (/) Subject to the provisions of section 10, the Internal Committee or the Local Inquiry nto
Committee, as the case may be, shall, where the respondent is an employee, proceed to make complaint
inquiry into the complaint in accordance with the provisions of the service rules applicable
to the respondent and where no such rules exist, in such manner as may be prescribed or in
case of a domestic worker, the Local Committee shall, if prima facie casc cxist, forward the
complaint to the police, within a period of seven days for registering the case under section

43 of 1860. 509 of the Indian Penal Code, and any other relevant provisions of the said Codc where
applicable:

Provided that where the aggricved woman informs the Internal Committee or the Local
Committee, as the case may be, that any term or condition of the settlement arrived at under
sub-section (2) of section 10 has not been complied with by the respondent, the Internal
Committee or the Local Committec shall proceed to make an inquiry into the complaint or, as
the case may be, forward the complaint to the police:

Provided further that where both the partics are employees, the parties shall, during
the course of inquiry, be given an oppertunity of being | heard and a copy of the findings shall
be made available to both the parties enabling them to make rcpresentation against the
findings before thc Committee.

45 of 1860, (2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
it may consider appropriate, to the aggrieved woman by the respondent, having regard to the
provisions of scction 15.

(3) For the purpose of making an inquiry under sub-section (/), the Internal Committee .
or the Local Committee, as the case may be, shall have the same powers as are vested in a

5 of 1908 civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the
following matters, namely:—-

(a) summoning and enforcing the attendance of any person and examining him
on oath;

(b) requiring the discovery and production of documents; and
(c) any other matter which may be prescribed.
(4) The inquiry under sub-section (/) shall be completed within a period of ninety
days.
CHAPTERV
INQUIRY INTO COMPLAINT

12. (/) During the pendency of an inquiry, on a written reque51 madc by the aggrieved  Action during
woman, the Internal Committee or the Local Committec. as the case may be, may recommend F’c“‘?c"“y ul
mguiry
to the employer to- quin

() transfer the agerieved wornan or the respondent to any other workplace; or
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(b) grant leave to thc aggrieved woman up to a period t)flhrec mnmh\_. or
(c) grant such olhu relief to [hb ag,gnwcd woman as may hc pruscrlhcd

(2) The leave granted to the-aggrieved woman under this section shall be in addition to
the leave she would be otherwise entitled.

() On the recommendation of the Internal Committee or the Local Committee, as the
case may be, under sub-section (/), the employer shall implement the recommendations
made under sub-section (/) and send the report of such implementation to the Internal
Commitiee or the Local Committee, as the case may be.

13. (/) On the completion of an inquiry under this Act, the Internal Committee or the
Local Committee, as the case may be, shall provide a report of its findings to the employer, or
as the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the casc may be, arrives
at the conclusion that the allegation against the respondent has not been proved, it shall
recommend to the employer and the District Officer that no action is required to be taken in
the matter.

(3) Where the Internal Committee or the Local Commnittee, as the casc may be, arrives
at the conclusion that the allegation against the respondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be---

(#) to take action for sexual harassment as a misconduct in accordance with the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be prescribed;

(¢) to deduct, notwithstanding anythirig in the service rules applicable to the
respondent, from the salary or wages 6f the respondent such sum as it may consider
appropriate to be paid to the aggrieved woman orto her legal heirs, as it may determine,
in accordance with the provisions of section 15:

Provided that in case the employer is unable to make such deduction from the
salary of the respondent due to his being absent from duty or cessation of employment
it may direct (9 the respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in
clause (i), the Internal Committee or, as the case may be, the Local Committee may
forward the order for recovery of the sum as an arrear of land revenue to the concerned
District OfTicer.

() The employer or the District Officer shall act upon the recommendation within sixty
days of its receipt by him.

14. (1) Where the Internal Committee or the Local Committee, as the case may bc,
arrives at a conclusion that the allegation against the respondent is malicious or the aggricved
worman or any other person making the complaint has made the complaint knowing it to be
falsc or the aggricved woman or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer, as
the casc may be, to take action against the woman or the person who has made the complaint
under sub-section (/) or sub-section (2) of section 9, as the case may be, in accordance with
the provisions of the service rules applicable to her or him or where no such service rules
exist, in such manner as may be prescribed:

Provided that a merc inability to substantiate a complaint or provide adequate proof
need not attract action against the t,urnp}aln;tm under this section:

Provided further that the malicious intent on part of the complainant shall bc established
after an inquiry in accordance with the procedure prescribed. before any action is
recommended.
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(2) Where the Internal Committee or the Local Cominittee, as the case may be, arrives
at a conclusion that during the inquiry any witness has given false evidence or produced
any forged or misleading document, it may recommend to the cmployer of the witness or the
District Officer, as the case may be, to take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules exist, in such
manner as may be prescribed.

I5. For the purpose of determining the sums to be paid to the aggrieved woman under
clause (if) of sub-section (3) of section 13, the Internal Committee or the Local Committee, as
the case may be, shall have regard to -

(a} the mental trauma, pain, suffering and emotional disiress caused to the
aggrieved woman;

(h) the loss in the career opportunity due to the incident of sexual harassment;
(¢) medical expenses incurred by the victim for physical or psychiatric treatment;
(d) the income ﬁﬁd financial status of the respondent;

(e) feasibility of such payment in lump sum or in instalments,

16. Notwithstanding anything contained in the Right to Information Act, 20035, the
contents of the complaint made under section 9, the identity and addresses of the aggricved
woman, respondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the Internal Committee or the Local Committee, as the
casc may be, and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known to the public, press and
media in any manner:

Provided that information may be disseminated regarding the justice secured to any
victim of sexual harassment under this Act without disclosing the name, address, identity or
any other particulars calculated to lead to the identification of the aggrieved woman and
witnesses. '

17. Where any person entrusted with the duty to handle or deal with the compiaint,
inquiry or any recommendations or action to be taken under the provisions of this Act,
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist, in such manner as may be prescribed.

18. (/) Any person aggrieved from the recommendations made under sub-section (2)
of section 13 or under clause (i) or clause (i) of sub-section (3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendations may prefer an appeal to the court or tribunal in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist then, without prejudice to provisions contained in any other law for the time being in
force, the person aggrieved may prefer an appeal in such manner as may be prescribed.

(2) The appeal under sub-section (/) shall be preferred within a period of ninety days
of the recommendations.

CHAPTER VI
DUTIES OF EMPLOYER

19. Every employer shall --

(a) provide a safe working environment at the workplace which shail include
safety from the persons coming into contact at the workplace;

(h) display at any conspicuous place in the workplace, the penal consequences
of sexual harassments; and the order constituting. the Internal Committee under sub-

section (/) of section 4,
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(¢) organise workshops and awareness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the Internal Committee in the manner as may be prescribed;

(d) provide neccssaly facilities to the Internal Commiitee or the Local Committee,
as the case may be, for dealing with the complaint and conducting an inquiry;

(e) assist in securing the attendance of respondent and witnesses before the
Internal Committee or the Local Committee, as the case may be;

() make available such information to the Internal Committee or the Local
Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of section 9;

(g) provide assistance to the woman if she so chooses to file a complaint in
relation to the offence under the Indian Penal Code or any other law for the time being
in force;

() cause to initiate action, under the Indian Penal Code or any other law for the
time being in force, against the perpetrator, or if the aggrieved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of
sexual harassment took place;

(£) treat sexual harassment as a rmscondu:t under the s;:erc rules and initiate
action for such misconduct;

(/) monitor the timely submission of reports by the Internal Commuittee.
CHAPTERVII
DUTIES AND POWERS OF DisTRICT OFFICER

20. The District Officer shall, - -
(a) monitor the timely submission of reports furnished by the Local Commitiee;
(b) take such measures as may be necessary for engaging non-governmental
organisations for creation of awareness on sexual harassment and the rights of the
wOmern.
CHAPTER VIII
MISCELLANEOUS
21. (/) The Internal Committee or the Local Committee, as the case may be, shall in
cach calendar year prepare, in such form and at such time as may be prescribed, an annual
report and submit the same to the employer and the District Officer.
(2) The District Officer shall forward a brief report on the annual reports received under
sub-section (/) to the State Government.
22. The employer shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
required to be prepared, intimate such number of cases, if any, to the District Officer.

23. The appropriatc Government shall monitor the implementation of this Act and
maintain data on the number of cases filed and Llspmt,d of in respect of all cases of sexual
harassment at workplace.

24. I'he appropriate Government may, subject to the availability of financial and other
resources,

(@) develop relevant information, education, communication and training
materials, and organise awarcness programmes, to advance the understanding of the
public of the provisions of this Act providing for protection against sexual harassment
of woman at workplacz,

45 of 1860

45 of 1860.
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(k) formulate orientation and training programmes for the members of the .ocal
Complaints Committee,

25. (1) The appropriate Government, on being satisfied that it is necessary in the
public interest or in the interest of women employees at a workplace to do so, by order in
writing,---

(@) call upon any cmployer or District Officer to furnish in writing such information
relating to sexual harassment as it may require;

(b) authorise any officer to make inspection of the records and workplace in
relation to sexual harassment, who shall submit a report of such inspection to it within
such period as may be specified in the order.

(2) Every employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matter of such inspection.

26. (1) Where the employer fails to--

(a) constitute an Internal Committee under sub-section (/) of section 4;
(b) take action under sections 13, 14 and 22; and
(¢) contravenes or attempts to contravene or abets contravention of other
provisions of this Act or any rules made thereunder,
he shall be punishable with fine which may extend to fifty thousand rupces.

(2)If any cmployer, after having been previously convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offence, he shall be liable
Lo

(i) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in'case a higher punishment is prescribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(#f) cancellation, of his licence or withdrawal, or non-rencwal, or approval, or
cancellation of the registiation, as the case may be, by the Government or local authority
required for carrying on his business or activity.

27. (1) No court shall take cognizance of any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Internal Committee or Local Committee in this behalf,

(2) No court inferior to that of a Metropolitan Magistratc or a Judicial Magistrate of
the first class shall try any offence punishable under this Act.

(3) Lvery offence under this Act shall be non-cognizable.

28. The provisions of this Act shall be in addition to and not in derogation of the
provisions of any other law for the time being in force,

29, (1) The Central Government imay, by notification in the Officiai Gazette, make rules
for carrying out the provisions of this Act.
(2) In particular and without prejudice to the generality of the forcgoing power, such
rules may provide for all or any of the following matters, namely:—
() the fees or allowances to be paid to the Members under sub-scction (#) of
section 4,
() nomination of members under clause (¢) of sub-section (/) of section 7;
(c) the fees or allowances to be paid to the Chairperson, and Members under
sub-section () of section 7;

Power to call
for information
and inspection
of records

Penalty for
non-
compliance
with
provisions of
Act.

Cognizance of
offence by
courts

Act not in
derogation of

“any other law,

Power of
appropriate
Government
1o make rules.
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(d) the person who may make complaint under sub-section (2) of section 9;

{¢) the manner of inquiry under sub-section (1) of section 11;

(/) the powers for making an inquiry under clause (¢) of sub-section (2) of
section 11

(g) the relicfto be recommended under clause (¢) of sub-section (/) of section 12;

(h) the manner of action to be taken under clause (i) of sub-section (3) of
section 13;

() the manner of action to be taken under sub-sections (/) and (2) of section 14 -
(/) the manner of action to be taken under section 17;
(k) the manner of appeal under sub-section (/) of section 18;

(/) the manner of organising workshops, awareness programmes for sensitising
the employees and orientation programmes for the members of the Internal Commitiee
under clause (¢) of section 19; and

() the form and time for preparation of annual report by Internal Comumittee and
the Local Committec under sub-section (/) of section 21. :

(3) Every rule made by the Central Government under this Act shall be laid as soon as
may be after it is made, before cach House of Parliament, while it is in session, for a totai
period of thirty days which may be comprised in onc session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rule shall thereafter have effect only
in such modified form or be of no effect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule.

(44 Any rule made under sub-section (4) of section 8 by the State Government shall be

Jaid, as soon as may be after it is made, before cach House of the State Legislature where it
consists of two Houses, or where such legislature consists of once House, before that

House.
Power to 30. (/) If any difficulty arises in giving effect to the provisions of this Act, the Central
remove Government may, by order published in the Official Gazette, make such provisions, not
difficulties inconsistent with the provisions of this Act, as may appear to it to be necessary for removing

the difficulty:
Provided that no such order shall be made under this section afler the expiry of a

period of two years {rom the commencement of this Act.

(2) Every order made under this section shall be laid, as soon as may be after it is madc,
before each House of Parliament.

PK. MALHOTRA,
Seey fo the Govt. of India.

CORRIGENDA
THE PREVENTION OF MONEY-LAUNDERING (AMENDMENT)ACT, 2012
(2 0f2015)
At page 18, in linc 2, for “Arts™, read “Art”.

Al page 21, in line 14, for “Protection™. read(Protection)”.
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CORRIGENDUM

THE UNLAWFUL ACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
p (30f2013)

At page 6, in line 22, for “clause”, read “clause”.

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(40f2013)

At page 8, in line 29, for ‘sections 30”,” read ‘section 3.2

CORRIGENDUM

THE APPROPRIATION ACT, 2013
(90f2013)

At page 1, in the marginal heading to section 2, Jor “4715,54,00,000”,
read*49715,54,00,000”".

GMGIPMRND—354GI(S4)}—23-04-2013.
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4. A wefres § Wdfa Y A aRfe @l © aw o7 @ 9 (1) @ @ve (1) & g @
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() dfte sefigs & fRvg ufaa srlaael o Srresad TrlEd w9 e,
(2) Farm ar foren aRed grr @ 1 srlad @ @E )
[®1. W 195 / 2013-F=s=]]
&1 v, wigad afag
MINISTRY OF WOMEN AND CHILD DEVELOPMENT
NOTIFICATION
Mew Delhi, the 9th December, 2013

G.S.R. T69E).—In exercise of the powers conferred by section 29 of the Sexuval Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013}, the Central Government hereby makes the
following rules, namely:—

1. Short title and commencement, — (1) These rules may be called the Sexual Harassment of Women at

Workplace (Prevention, Prohibition and Redressal) Rules, 2013,
{2) They shall come into force on the date of their publication in the Official Gazette,
2, Definitions. — In these rules, unless the context otherwise requires,-

{a) “Act” means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2003 (14 of 20013}

{b) “complaint” means the complaint made under section 9,

(e} “Complaints Committee” means the Internal Committee or the Local Committee, as the case may be;

(d) “incident means an incident of sexual harassment as defined in clause (n) of section 2;

{e) “section” means a section of the Act;

(f) “special educator™ means a person trained in communication with people with special needs in a way
that addresses their individual differences and needs;

{g) words and expressions used herein and not defined but defined in the Act shall have the meanings
respectively assigned to them in the Act,

3 Fees or allowances for Member of Infernal Committee.- (1) The Member appointed from amongst non-
government organisations shall be entitled to an allowance of two hundred rupees per day for holding the proceedings
of the Internal Committee and also the reimbursement of travel cost incurred in travelling by train in three tier gir
condition or air conditioned bus and auto rickshaw or taxi, or the actual amount spent by him on travel, whichever is
less.

The employer shall be responsible for the payment of allowanees referred to in sub-rule (1),

4. Person familiar with issues relating to sexual harassment.- Person familiar with the issues relating o

sexual harassment for the purpose of clause (¢) of sub-section (1) of section 7 shall be a person who has expertise on
issues relating to sexual harassment and may include any of the following:-

{n) asocial worker with at least five years’ experience in the field of social work which leads to creation

of societal conditions favourable towards empowerment of women and in particular in addressing

workplace sexual harassment;
(b} a person who is familiar with labour, service, civil or criminal law.

1. Fees or allowances for Chairperson and Members of Local Committee.- (1} The Chairperson of the
Local Committee shall be entitled to an allowance of two hundred and fifty rupees per day for holding the
proceedings of the said Commiltee.

(2) The Members of the Local Committee other than the Members nominated under elauses (b) and (d)
of sub-section (1) of section 7 shall be entitled to an allowance of two hundred rupees per day for holding the
proceedings of the said Committee and also the reimbursement of travel cost incurred in vravelling by train in three
tier air condition or air conditioned bus and auto rickshaw or taxi, or the actual amount spent by him on travel,
whichever is less,

The District Ofticer shall be responsible for the payment of allowances referred to in sub-rules (1) and (2),

6. Complaint of sexual harassment. — For the purpose of sub-section (2) of Section 9,-

{iy  where the aggrieved woman is unable to make a complaint on account of her physical incapacity, a
complaint may be filed by —
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() her relative oF friend; or

(b} her co-worker; o

{c) on officer of the Mational Commission for Women or State Women's Commission; of

{d) any person who has knowledge of the incident, with the written consent of the agerieved woman,

(i) where the aggrieved woman is unable to make & complaint on account of her mental incapacity, a

complaint may be filed by-

{a) her relative of friend; or

(b} a special educator; o

(¢} aqualified psychiatrist or psychalogist; or

(d) the guardian or authority under whose care she is receiving treatment or care; of

{e) any person who has knowledge of the incident jointly with her relative or friend or a special
educator or qualified psychiatrist or psychologist, or guardian o authority under whose care she is
receiving treatmenl o Care;

(iii} where the aggrieved woman for any other reason is unable to make a complaint, a complaint may be
filed by any person who has knowledge of the incident, with her wrilten consent;

{iv) where the aggrieved woman i dead, a complaint may be filed by any person who has knowledge of the
incident, with the written consent of her legal heir. £

7. Manner of inquiry into complaint.- (1) Subject to the provisions of section 11, at the time of filing the

complaint, the complainant shall submit to the Complaints Commitiee, six copies of the complaint alomg with

supporting documents and the names and addresses of the witnesses.

(2) On receipt of the complaint, the Complaints Committee shall send onc of the copies received from the
agerieved woman under sub-rule (1) to the respondent within a period of seven working days.

(3)  The respondent shall file his reply to the complaint along with his list of documents, and names and
addresses of witnesses, within a period not exceeding ten working days from the date of receipt of the documents
specified under sub-rule (1).

(4) The Complaints Commilice shall make inquiry into the complaint in accordance with the principles of
natural justice. .

(5) The Complaints Commiltee shall have the right to terminate the inquiry proceedings or to give an ex-
parte decision on the complaint, if the complainant or respondent fails, without sufficient cause, to present hersell or
himself for three consecutive hearings convened by the Chairperson or Presiding Officer, as \he case may be:

Provided that such termination or ex-parie order may not be passed without giving a notice in

writing, fifleen days in advance, to the party concerned.

{6) The parties shall not he allowed to bring in any legal practitioner to represent them in their case at any
stage of the proceedings before the Complaints Commitiee.

(77 In conducting the inquiry, a minimum of three Members of the Complaints Committee including the
Presiding Officer or the Chairperson, as the case may be, shall be present.

8 Other relief to complainant during pendency of inquiry.-The Complaints Committee at the. writlen
request of the aggrieved woman may recommend to the employer to-
(a) restrain the respondent from reparting on the work performance of the aggrieved waoman or writing her
confidential report, and assign the same to another officer;
(b) restrain the respondent in case of an educational institution from supervising any academic activity of
the agarieved woman.

9, Manner of taking action for sexual harassment.- Fxcepl in cases where service rules exist, where the
Complaints Committee arrives at the conclusion that the allegation against the respondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be, 10 take any action including a writlen apology,
warning, treprimand or censure, withholding of promotion, withholding of pay rise or increments, terminating the
respondent from service or undergoing a counselling <ession or carrying out community service.

S’fffcf’i’q:%*l
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10, Action for false or malicious complaint or false evidence.- Except in cases where service rules exist, where
the Complaints Committee arrives at the conclusion that the allegation against the respondent is malicious or the
aggrieved woman or any other person making the complaint has made the complaint knowing it to be false or the
aggrieved woman or any other person making the complaint has produced any forged or misleading document, it may
recommend to the employer or District Officer, a5 the case may be, (o take action in accordance with the provisions of
rule 9.

1. Appeal.- Subject to the provisions of section 18, any person aggrieved from the recommendations made
under sub-section (2} of section 13 or under clauses (i) or clause (i) of sub-section (3) of section 13 or sub-section (1)
ar sub-section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an appeal
to the appellate authority notified under clause {a) of section 2 of the Industrinl Employment (Standing Orders) Act,
1036 (20 of 1946),

12 Penalty for contravention of provisions of section 16.- Subject to the provisions of section 17, if any
person contravenes the provisions of section 16, the employer shall recover a sum of five thousand rupees as penaliy
from such person.

13 Manner to organise workshops, ete.— Subject to the provisions of section 19, every employer shall-

(a) formulate and widely disseminate an internal policy or charter or resolution or declaration for
prohibition, prevention and redressal of sexual harassment at the workplace intended to promote gender
sensitive safe spaces and remove underlying factors that contribute 1owards a hostile work environment
ag,ain::t WOmen;

(b} carry out orientation programmes and seminars for the Members of the Internal Committee |

{c) carry out employees awareness programmes and create forum for dialogues which may involve
Panchayati Raj Instilutions, Gram Sabha, women's groups, mothers’ committee, adolescent groups,
urban local badies and any other body as may be considered necessary;

(d} conduct capacity building and skill building programmes for the Members of the Internal Committee;

(¢} declare the names and contact details of all the Members of the Internal Committee;

{7 use modules developed by the State Governments to conduct  workshops and awareness programmes
for sensitising the employees with the provisions of the Act.

14. Preparation of annual report.- The annual report which the Complaints Committee shall prepare under
Scction 21, shall have the following details:-

{a) number of complainis of sexual harassment received in the year;

{b) number of complaints disposed off during the year;

(¢ ) number of cases pending for more than ninety days;

() number of workshops or awareness programme against sexual harassment carried out:

(&) nature of action taken by the employer or District Officer. :
[F. No. 19-5/2013-WW)

Dr. SHREERANIAN, Jt. Secy.

Printed by the I!;vianﬂge:, Government of Indin Pm;. Ring Road, h.ri_a)_':l_irmi,_rﬂ:{-.-'l'}'clh_.il_m}ﬁi
and Published by the Controller of Publications, Delhi-110054.
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faeafaemera srga™ smanT
Jiferg=E
s faoell, 6 3, 2019

BI. . 14—4 /2012 (AA—I1)—eafdene g™ manT Siffa¥, 1956 (1956 &7 3) @I
gRT 26 @ IT-GRT (1) & e (V) §N Ua< AMKIAl HT YANT H)d 8¢ AR fIeafdenera e smam
(Rreprara fawon) fafsem, 2012 &1 IRIBHT $Rd 8Q fdvaldencd 3rgar SMREN UageRT fAefoiad
fafras q=ran &, Ara—

1. <dfera am, faffrair &R 9w

@) 37 fafrAl &1 feafdere™ rgem N (B3 & Riemal &1 frare) M, 2019 @
ST |

@) I 9 SR R WeEl ) Jr] g, R fed s siftifrm serar sa siferfram
% dEd eIfud srerEr MR far w8, iR feafderey sgam o s, 1956 @1
URT 2 & E (d) & agd A a9l SRl dor O A e favafdenery el R
AN B RO oy &1 ORT 3 & ded [aedfdererd | fear T e |

(1) g fafrm, e oI #§ geRia 89 & fAafdr | gy 86
2. JIW:

fr) R # usel 9 AMifed BET IR WY B UV WMl H YA Aree il Bl @l
Hfamd Rreradl & IR & o AR U= &)Ar iR 59 Wy § Uh dF infud weA|

3. URYNT: 99 & f& 37 Al @ ded ¥ s=rem anféra = e
(@) erRfrm @ AR favdfdenerd S AN S, 1956 (1956 &1 3) ¥ ©;

@) “dqfsd sE’ ¥ AR BN W B ¥ & R 39 Rl @ dga aRafva Rermal @
Teer B ol A 31T dcdder fhvl JHel § Pl Rrprad 8|

2366 G1/2019 (€)]
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)
)]

(=)

®)
@)

"HEIfdenerd” | AT AR & gRT 126 @ SN (1) @ @€ (@) # 39 ISR ¥
gRAIRT faredy Rem ¥ 2 |

“HETfdererl B Rema farer Affy” (vasieRs) 9 v 39 gl & dga
forefl R & WR W, Sife weErfaerer 81, 1fea faxdt afafa 9 2

"IN ¥ AR favafdenery TR SN SRR, 1956 @I URT 4 & dd eIfud
AT ¥ ¥ |

AT e T BT ST HRRI gRT UG fhy W7 37 fHA UreashA a1 eadd drRimhd
JdY B forv G & ARt § ghifrg &) 8 fhdl O N ¥ 2, s Sad sidvid 3
arell Yfsharg Y enfHer € |
“farfra s Rrerd Farer afffr’ @uasiemrs) 9 afium g9 A\l @ dga fasi
faeafoemea & fa<d) fawm, fenea o1 o5 & WR ) 1fed fodt wfafa & 2
“Rrerad’ &1 AfT, iR gaH feaq & ddy # fedl fifsa s g™ @ 1€ Riemard)
A g, M

i, AR @ aitd gawr ifd & gwu FEiRa &1 T drgar & faudd gawr f&an

SIKILE

ii. W @ ST yaer T & Jed ufhar # IR

iii. M P AT gaw AT & R YIS o7 ¥ SHR fHAT S

iv. 3 fAFHl & Suqel & gy, ARl §RT [JeRfOrsT BT UehI=I= = fhar ST,

v. R gR AR § 0 B8 STMaRI o1 Siifd SO a1 9IS 81, IR dedl W
GHETF@H:@[@

vi. 0 B9 gRT 09 ORI # UdY o9 @ WA W ST fhy U fR SRSt i
I, ST A1 fhdl 31 YRIBR & WU H Bl Pl 37U U G o<l AT agd el |
SHR AT Alfh VA el UIGahA AT AL BRIHA & Hag § BT B Bl o
AT Yebl, BT YAM B 7 JIR (AT S G 31a1 JoigR fhar o1 |a foraH
BTF I T8l BT ATSl BT,

vii. R &I Gifya gaer Aifa # FeiRa afr | siferes em=ifn @ AT S

vili. BEI 3 (A= AR & forg uder § el & RevT & Hag H gaHE H ofn] fed
DI BT AR gRT Seeterd fbar Sy

ix. VO ol S &) 9ifta gaw T & 984, strar e g fafed fal urdl, afe
Pl Bl oI, & dd bl W BTF v I BrEAgRT AT R AT &7 YA T8l fhar
ST 31T faerd & Y fBar S,

X. WRIF & Ao defex H, T ARINT gRT fafed U faef dhefer # faffie srggah
A SR YRIETRI & JATATS H, Jferar uRier b uiRersi &1 = H faa B,

xi. fqeRfOrer & e Sfeafd, srerar |wers gRT @r fodfl B & fbdl Suey & ded
AT JAUTET BTAT BT GIAWT UG B H GRA gV fawhed &,

xii. BTA & JAihd & oY FRATT §RT AT g IR— TR FeraT 3 g,

xili. U bl ©TF P Yob b UG H fdcia BRAT, ATl §HR HIAT iy fda=foredT #
SfeaRad g & HIaR, 12T ST &1 AN §RT AT far 9g, & Wiaw yaer
T <l &

Xiv. SId S, IR SIS, 3= fUssT avf, Afall, fcusiad qdT ferad
SORN @& BTHI & BT WeHd &1 Ridwrd;

xv. U9 QU O & IHI ST WRINT AT T 2o 31erar ue fhu SET Sruferd o &
FTHRU Torayof e v Tl fHar S qen
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(&)

©)

©
C)

®)

@)
)
@

&)

1.

Xvi. BE & I & 3T AWl & eral 9 IR aaqd | ar il S & SSiHd
SUddl & ded PRATS B S Bl BT BT IS AT SIET 3fqdr I femr
AT ST |

e fsll w9 fawafdenaa dword 9 g, srEr faw fafne fqun swemar fhareema &g feed
foeafaemery & ded nfid feu MU fed dveme 3 2

"HRTd BTF Rieraa fare |affa ErEvasiemsd) & ifiwmr g9 fafl & aga fash
foeafagme @& TR ), W Rroral )R sRiaR o7 & fou 1feq & 78 afafa 9 g o
foeafdemem & foell f fowm & dafdq 98 81, Seerwr & fou smEE™ iR 9m
gfaer |

3T B, O SR (R U Aere # gaer UM @ Segdl Afed) B UE e o
eferd fsger iR uRE IMGRY Ua™ HRA & fog U G terar fobhedl urfers=or arerar Uy
AR gRT VAT H3 & ol uifiresd fory o fanedt aafda g1 oy fomam wram &,

AR I D g vEr FeiRa fhar war gr Aanid, SEo-gdi es R sfy uaen,
AT, IS, JfeHM 3R FalaR iR daffierg e €; gevr—uf¥es &F § axd, dicd
IR ddergy e g ulRaHl &3 H§ HeRTY, ORI, TE, J6Y AR TR gdell, &99 3R <19
A T W & H B}INe, mesﬁifw&mmﬁa%wﬂaﬁaﬁaﬂiaﬁ?w

r\

faeell, fedraa uaw, dome, sRamn, fieell, SRS, SR Uey, StREsS AR I8 e &
q\tﬁﬂ’\faﬁaﬁw HeTerd, ASiRe, AR, YR, reurae uaw, fifded ok Armels e &,
3R gdf &=t # uf¥em e, faER, IR iR anfsen enfie 2 |

RIS BT AU ARG B go gl W faffds & wvg 9 2 Rrad b9 s a8
A enfiat

BT W AWMU RNt e, o g' R arp B 8§ aifea fed s,
3feraT AHIfRd B & foly yaer Ut & segd Afdd 4 &

“favafdene’ | fur SifSfTm @) ORT 2 @ W (@) # e uRwia fa favafaeme
A T, AT el Hed @ STYR, dddy @ ORI 3 & d8d 39 YSHR OIfvd feu S arer
DIs a9 fazafdermery dwer 2|

“faeafdene v Rierad faror affa (Guashere) & s faeafiereas & ww w®
SITACIRIRE, MSUASHIRYT 31qdT JUHSRIR & oy & gRumawy Sushl Rreryat
R HRATS B B forv 37 fAfF|l & ded fed o afafa 9 2

faa=foreT &1 et yare, s fawaey don e feion

TP AR, 37T UTShd IT eqI & bl Y BRIPH H U9l N - &) fAfy 9 &4
A PH Ao 3T P FAIT W qd AU JedIge W US [JaRiOdT FH1RIT AR /AqdT fucirs
FHAT, RrEH 39 I8 @ G | YI9 o & $9gd ARKAT AR I ST Bl BRI B
fore e SIMaRT sidfdw gRfl, A

(@) UUD YISAHH NAAT eTTT & HRIFHA o oy, Reror & el, aaeiRe T3 iR =g
PR & AT FFIT D BRIDHI AR UIGIHAT b FAl Aied Iugad Aifded
ITTEROT feFaT HRIH, STAT Al 81, §IRT AN UToashy &1 s SR,

(@) fora Rem 9v gg vae AU I &1 IR 81, SUd TS UISAhd 3T eI &
FRIGHH & Ay H, SUFd Wifafdrs AfdmRor gRT rgAIfad el &l |,

(M) wverd grr faffde fodl faziy urewmy sierar regd BRikhH H B @ ®U H gAY B
fo Rl o1 =EaH IR Tftiead oMy AT Afed e AIdr AR U ST I
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(@) 39 UBR & UOW & foIU e HRA el AR SHIGAR & FIE B ufhar, s
UAP UTSAHA IIAT AT HTAhA § I & forg W il & a9+ & fog ol
I SRIEE & [AaR & Fag H F T TEBRI SR TAw we & fo FeiRa gew
B A A g

() fHdl Uo7 e SrRieH ¥ Sy Bd & forg U ke # et fhy g wTEt
SR <Y Yoob, STHT NIRRT SR 3 Y9RI & Ucdd Tch 3R U YAl bl 3= fFraer
3R oret;

@) wRa oY WM &R wuE fhy o g e/ fafgw, fafafds o serar sftrr,
TG S dTell TR @1 =gAaH IR Afddas

(B) U WM H IIRgel o drel BEl g1 MG UISahd AT AT HRIHA & 1T 84 I
gl 3RMAT & d16 SIRde Bie faar Srar g df B &f ufier fby S aret fRreror
Y IR I YARI BT Ufderd, den §8a 91 e iR 9o ugfd fa el o
T ufaer fear S,

@) ST Qe Iraar Rieror Heg w1 fGaRen, Sqel Fgfaa w1 w@wn (Rafa/
IR / 31 3R SHa Td AaRI & RIET07 o7 & T,

(&) “ifde SR WAeAlOrs RIET e[ R BHEENE IR 39 Yo, AP, AT T
SN, S8 Bl Bl AEeiRe UREw far S 8, dfRd oy gfaumsl & ddy ¥
TSR AR fIUTHy I BHEl gRT GWIE H Ul UTa] HR+ R UKl 814 drell gfaemaii

(3) I & URER & HIaR AT dE% BTA §RT RN d91Y a4 & G § T Fd
e, &R, Ry o &=l B srar Bl & AT Mg w1 deell U sremad
IrAROT §RT 39 <ae § IR fhe v faeft faffm & Sudell &1 Sooiee fhy o9 &
IR BT «ORT Sfdfdtse 1T, qer

(@) 3manT gRI Jorr fafafdse #Ig 3T SFdR:

I P, UA® G 39 fafem @& s (@) 9 (2) # SfeaiRad SMeRI BT o1uH! d9drse
TR IR /3M0ers HXN, AR A= FARRuEl 8l o= Hifsa & Ar| o ggdn 9
UeRid &= gu fAsu=l & #egq & $9g% BIAl 3R 3 SIdT &l &I dgdlse WR 59 dRe
D YPRE Bl AR fTARIT ST |

RS WA ST AR &1 uds qfed ufd &1 g FeiRa o, Sife [axfer &
UHTeE 3R faaRer &1 Sfad amra 9 orfds F8) 81 3R fAaxforeT & uereM, faavor ar
Ao & P o sifvta =1&1 farar e |

B Rrerga farer aftifoar (Tashism):
weifdenradl oA Rerd farer afifa (fregshamsd)

(1)

(i)

el difsd o= @1 Feifdera ¥ FaRa & @ Rema o FEfaRea @@ arel
FETfdenerdl B Riera farer A (Hioasiensdl) o1 woir S

(@) HeTfaererd o1 gremi— |
(@) urErR gRT Riewr §er 9 3 aRs GeRImi B AHHfas {6 - GeaReTr;

(M wEfdere™ & @Al 4 9 e ufabfl N e grr dafte angar/Wddge |
Icpedl /He—UTod fhardpelal 3 I¥9a Fwred & JeR R AmFfde fhar som—
[ENERCIGIEIRE

AN qT IRy AT &1 HRIGTe &1 aui &7 BRI |

(iii) 9o & forg Trorgfd, wmuft Afed o’y faRiy SmHA & orermar, 19 ARl & 8 |
(iv) Rrerml R R $Rd g AIvHSHIIRYE! Qe = & Rgial &7 ure B |
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v)

AR RAlE BT g+l RIwIRen, afe oIS &1 a1, & A1 Hag Hed drel fazafdemery
% Forafd I Rrerad wiftd &1 [ 4 15 &A1 &1 @y & iR qorT o s9&! Tah ufd
Wfed o1 BT W Foft STeT |

@. faarfia s Riema ffare afifa (Sreashiam)

(i)

frferRaa e arelt fawrfa s R fare afffa (Sowasiemdl) &1 wom ST,
AT

(@) o, faermera, s1Er & & 3reud, are S9 fhsdl il Ued™ | ST SiTg— T

@) fmT/fered /&= & 9= ¥ @oud R TAMHee fHy I 9l |1 SiemRi—
N,

(M) R BT Aed, ST Rierd Farer @ gomell | well— wifd aRfed g1, & |awmufa g

e fHar |- dew;

(@) wErdered & BE H ¥ Ud AR, RN @oufd gR1 et argdr / Tdas
Septedl /HE—TTed fharhal # SHe (e & SR WR AMMAfEE fBar Sie—
[ERERCICIRIR]

urafa, Affa @ el SR a2 srEfa @1 drier &1 a6l @1 8N |

SIUASIIRAT &1 9@ & forg worgfd, @iy |fed wg fRm omffa & oreman, O
HERON Bl B |

IO A UK Rieradl R TR &R g SIVASIeRY! S¥9iie < & RIgidl 1 ure
BT |

SITESIARAT Ul Rurid &1 RywiiRen, afs @18 & @1, & | W & gRadr/ gerufd
P Rrerad wita &1 fafyr & 15 &A1 @) @fy & iaR worm den s ue ufa difsd s
B T Il SITgE |

1. WeIrTd 81 Rera farer afafa (s vashiemsd)

Y

(i)

(iii)
(iv)

v)

9 R fa favafaener @ foeft Jeafdre v, faener sierar o, Siar Y Ae 2@,

A g TS B I Ael Bl Hedld HelGd gRI A WREAT B ARl A B S arel!

Th RN B3 Rrdrad farer I @rEvasiisns) &I 9o SITgeT; [Hd:

(@) WA BT FH—fIUNT /FH1d el / IRS AMAR—— FHUL;

(@) BT AP 3eeT /AR e8], BT HA0— Aa;

(M /Al & ITeTdT Uh Ik Refnfag— dew;

(@) HAIIESD /ARG Rrenfig— daw

(5) welfdere™d & BEl 4 ¥ (e 9aFl, S ol g™ el aradr /@dge 4
Il /He—UTod fhaTdelal H I¥9a wred & JeR R AmAfde fhar Sserm—
[ENERCIEIRIRE

IRy B AT BT BRIBIA & qUT BT BHT |

HEEIOT Bl |
3o e R Rl R =R -d gy sudsieRdl wafife = & fagidl &1 uTed

BT |

MSTEGIARHT Jra+l Rurd &1 fawrRer, afs @1 8 a1 & A faufd & Riera wfa
P fafer & 15 A1 @) @fy & fiaR 9o 9 sEel Uh ufa Qifsd B BT Y Ao
ST |
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9. fazafeened 8= Riema fare afifa (guasheme)

Y

=
—
=

= =
=
< =

=

(vi)

U Hag fwdfdened & goufa, Sa w&r H favafdener v Rera farer aff
(JUHASTIRIR) BT To- &1, ST fh U a7 Ta ¥ 3Mfdes HITIoisRl a1 SIUHSHRIRAT a1
JMETHSIRIRAT ERT Fgersll ReRml R fdarR &+ & folu Maedsd 8 IR uxd

JUASTIARR, FEIdererdl / fa¥mT /Femdl | S0~ &8 drell RIeral iR, deufd gR1 39

ved By Ty SR &5 & MR R BRIAEN o AHdl B |

%) favafaeray &1 ve aRw srEri- aumf;

) HbY 3edel, BT Hodlvl Jqdl FHRE — Ao,

M) Adg wErdeneri ¥ foy Ty S uren, S fe aHemiE S @ Ruef | 7
s 8l, el gRT AT fby S arel 8— 9w,

u) fdvafqerery o1 ge R — 9ew;

) wHelfdare™d & BE H A e gfaffe, R geufd gRr Qe Jraar /Wddhes |
Iepedl /Ae—UTod fhardelal H I¥9a Fwred & R R AEFfde fhar Ssem—
[ENERCIEIRIRE

|EMfa T AT & wewdl ok IRy Al &1 dri®re <1 99l b1 B |

93 & fory Torfd, FuMfT |fd g faey smfAfe & sreman, A9 wewon $1 er |

3o FHeT RIpRIal WR AR $Rd 8U JUASIRIRAT e =g & RAGTal &1 ured Sl |

JUASTIRIRAT 01 RUIe iR RwiRel, afe s &8 a1, & W Rierd 9 daftd qerfaaraa
& gt / favrmenet / faemea /G9vemE & Rrerd uiitd & fafsr 9 15 A1 & ey &
fioR Fof qoT 39T U ufd GifSd ora &l o) Fofl ooy |

fgafaemera o= Rrerd fFare Gfafa & g 9 @ o8 O o=, 59 98 @ Aok &)
it & fafr & dgg oAl @ eaf & WM, AreuTa @ FHeT o1l R AhaT ® |

6. dpuTd & PRI, dareTd, S¥ Us ¥ gCRIT WHT 3R |41 &1 ¥d-:

(i)

(ii)

JUASIAR & ol & fawg gaars &= &R o &1 &R ordid &~ & fofw ua
U W 2Afd AABITh URTRIBINAT BT ArbuTel & wd H AAT fbar S,

o b, SO s # Red ot o fawafaemert (@dsie @ - @y fash
faeafoermeaal) @& dea & e v @ o e I affe deura TE 2, R ST WReR
gRT rgeh T S,

gerdt AT b, Uop & # Rerd day faevafdenerdl ok w9 fwdfderaa W & folw g |
e dAldpurel 81 B, T8 s WReR gRT Fgeh fbar Sgm |

ArpuTel, R s1erar IJHU © &F Wy @fh s8R, Sl fhil faeafdenery & qeruf <@
Ia Bl |

(iii) fH =g # oy favafdeneal & fov Aieurd, S9 IS @& e f favafdeney @ e

(iv)

fedl & <oxrg # 1 B, SR S &3 ¥ Rerd da1y feafdeneal ok w4 fawafdenerdl g
ABUT, 39 AR DI FYRH A Ul fqar IHd U, I &7 § Ry fawafdenery ferar
| faeafaenery wwerd & | fodl ff aRe & f2dl & cdwrd | 781 B |

U 50 WRER 39 YR ST U @iel FHfd gRT gy MY dF T/ & 09a § 9
drmare @ IR e, R f=ferRaa enfae 8, e

(@) TSIUTA AT SWISIUTA BT U A, ST | AT 8, Sff Swadr Rem & a9 #

fh 8— JaTUfd;

@) I B AUl /HE ARG ST B SWRIGIUTA §RT AT fBar ST qrer ’15g
g favafdenery o1 gerufa— waw;
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(vi)

(vil)

(viii)

(ix)

(M) I8 SR gRT AT a1 S are s Isg ol feafaeney &1 gaufi— a5

@) g Iegax Rrer kg &7 el Jiar RS & UeAlOrh Aedl H | SAGT AAfI—
o,

(F) Soaax e @ foly STRERN T WRGR & W |Afud / Afga— e afa;

D% AR 39 Ao Ted U @il A gRT G N 9 941 & U9l § ¥ dAldure
o1 frgfs sl foed fafoRea wfva 2

(@) fazafderey Sga RN & Jfedel Helay 3ferdl S AAfa— FuTafd;
(@) & s wafdere &1 gaufd R o= WReR gRI TEMARE fBar -
o,

M ol w9 favafaeres WRIM & Goufa S & ReR gRT AaMHfae fear sme—
N,

@) B= WHR G ARG e dgad afea & ug 3 1 T 8- 95w
(&) fxafdgened e AN & AT Aelcd— 9aw afd;

BT B TS YU B B [ A A9 a BT @S s TR Ay Bl AR B D,
T W Sl W ugd B, % fow g fear Sem, ek 98 wmE v am aF @ forg, S
& AT 81, TP IR dRiEE & foy gafigie 8F & oy o g |

gIarg B AT B b oY, dArburel @i, AAT WY [Py MU Iy @ gfayfd afEd
faeafaenery srgem oA gRT FEiRT f6y U AFeel & AR, ufd fad, ufd 9od &
MR WX Yeh bl YA fhar STQr |

T & AlhUTl b A H g WRAR gRT IR fhedl &5 & iepuid & 9¥d § &g
WRHR gRT dAldUTel 1 34 fafemil & dgad a1 yRWIi de@R a1 §i9eR & R g
BH W U ¥ SR S AT ¢ |

FH W Y Iod IR & AR & IS WR A AREA §RT &1 T8 S & 3fefmar
ATBUT BT UGegd BR ©g PIs ATQY SINT el AT S, 3R §9 YHR I T8 ofid 4

o

ATHUTe B GAdTs BT U ST Fa¥R 1 U fhar g |

7. AlHUTd & HRIBROT :

®

(i)

(iii)

@iv)

AIhUTe, BT gRT 34 Al & dga Susferd a1l fadwedl &l A & uvarg &1 difsd
B @ I B G BN |

TR, WRieT & T | FraT HeAD bl UlhAT H TeTSl B Hel Bl AU b FaHd
o S |ehdT B, FIIfU, SleUTel §IRT SR GRADIRH & JAiedid 3ifal i bl ot AN
B TG DIs MU AT ATIGT R ATBUT §RT GAalg el Bl SIgHl, 5 qab b Hewra
%) fod fafdre gear & aRumEl &1 garfad &= gl & falRre siffafiaar @1 sfa
T o ST B )

AHUT, BT WU W Py 7Y Aewrg &1 RiGral 1 gaarg &1 & oy, I— 7 &
% A Bl 1 Afth &1 ABIAT UTeT BR AH ¢ |

drpure Nifsd BEEN) & e Ut 89 & 30 fasl @ Hiar Rreradl & wHe= & forg i
TATT BT |

8. didurel a1 B Reraa farv afifeal g~ Riemal @ fare g ufean

(1)

(i)

TS AR, 39 ARG & IR 8 &1 [y 9 09 A1 31 @f & AR o 3ierng
e JIR B, g B W Nfed o ou Rerd & farer & fou emdes &
AHT 2 |

JTTaTsT RIerd U 89 IR eI, 3ifFarsy Rierd & uiftd & 15 i & iR =i
fewfrt wfed Rrera & Swad 8= Rramad farer afafa & aomm |
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(iii) ®= Rred fFare Gffa, S 1 aFen 8, Read o g o fou te o fegiiRa
ST R@T TGN HRelM iR Nfed B3 T &1 SIge |

(iv) Wifed s a1 a1 TReTd ©T A U B ASHAT § AT JUAT U WA b forg 3w fahedt
afaffey @1 sifdigd @) Fadr 2 |

(v) fvafderes o= Rerd Marer SfRfa gRT a@ e T8 @7 T8 fFrerdi, o1 39 A |
SR AT & AR ATBUTd BT AT SIS |

(vi) WM, Rerdl @ e fues 8, dede s e Rerd Fare afafaE), sk
AT 81, FEANT BNl 3R VAT 81 U S UR AlbuTed gRT SMANT &I SR &l ST
FHA & Sl 34 RAFRMl & Iuael & 1wy HRar S |

(vii) ofrpuTe, T Yell DI FeI S BT U Id ATHR U&M PR & d18, HRianed FH 8
R qodddl RO Gf2d, $9 YHR BT QY UIRG B, OFT 98 Iugdd |Hsl, difd
Rrerra &1 FA 8 9o iR Nfed 813 & ST Iugad 81, T8d UG d Sl | |

(viil) I ® AT 8 A NfSd BTF BT ABUTd & R & d8d ORI P T3 QST &F ufrit
ST BRIS SIS 3R FRRAH, 3 &1 Y bl IR SIHGRT & foIv 39 319+ da<Tge
R 9 ST |

(ix) <, AU B RIBIRE BT STUTAT BT 3R FeIH gRT BRI &1 e e
fPT ST & G § DT, AT DI STHBRI UaTd BT |

(x) <iel Remd gl a1 Jeo Uk Il 8 99 RUfd # deurd Reraedl & f[wg ST
HRATE Py oM @1 REIRY F- e 2 |

9. dliwurad 3R 819 Rrerad ffare afifea & g9 9 SHaN:

10.

IR 31T dadTge 3R U fAaxfOreT § wWewy I g9 aFfdeR d 39 dieil B Rrerad
faror afafa@)) der oiie by S @ yaoR! dieurd & Hed # 9 Ga STHeIRTT Suded
XTI |
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 6th May, 2019

F.No. 14-4/2012(CPP-II).—In exercise of the powers conferred under clause (g) of sub-section (1) of
Section 26 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the University
Grants Commission (Grievance Redressal) Regulations, 2012, the University Grants Commission hereby
makes the following regulations, namely -

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

a) These regulations shall be called as the University Grants Commission (Redress of Grievances of
Students) Regulations, 2019.

b) They shall apply to all higher education institutions, whether established or incorporated by or
under a Central Act or a State Act, and every institution recognized by the University Grants
Commission under clause (f) of Section 2 of the University Grants Commission Act, 1956 and to
all institutions deemed to be a University declared as such under Section 3 therein.

¢) They shall come into force from the date of their publication in the Official Gazette.
2. OBJECTIVE:

To provide opportunities for redress of certain grievances of students already enrolled in any
institution, as well as those seeking admission to such institutions, and a mechanism thereto.

3. DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT OTHERWISE
REQUIRES:

(a) “Act” means the University Grants Commission Act, 1956 (3 of 1956);

(b) “aggrieved student” means a student, who has any complaint in the matters relating to or
connected with the grievances defined under these regulations.

(c) “college” means any institution, so defined in clause (b) of sub-section (1) of section 12A of the
Act.

(d) “Collegiate Student Grievance Redressal Committee” (CSGRC) means a committee constituted
under these regulations, at the level of an institution, being a college.

(e) “Commission” means the University Grants Commission established under section 4 of the UGC
Act, 1956.

(f) “declared admission policy” means such policy, including the process there under, for admission
to a course or program of study as may be offered by the institution by publication in the
prospectus of the institution.

(g) “Departmental Student Grievance Redressal Committee” (DSGRC) means a committee
constituted under these regulations, at the level of a Department, School or Centre of a University.

(h) “grievance” means, and includes, complaint(s) made by an aggrieved student in respect of the
following, namely:
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W)

(k)
O]

ii.

iii.

Vi.

Vii.

Viii.

iX.

Xi.

Xii.

Xiii.

Xiv.

XV.

XVi.

admission contrary to merit determined in accordance with the declared admission policy
of the institution;

irregularity in the process under the declared admission policy of the institution;
refusal to admit in accordance with the declared admission policy of the institution;

non-publication of prospectus by the institution, in accordance with the provisions of these
regulations;

publication by the institution of any information in the prospectus, which is false or
misleading, and not based on facts;

withholding of, or refusal to return, any document in the form of certificates of degree,
diploma or any other award or other document deposited by a student for the purpose of
seeking admission in such institution, with a view to induce or compel such student to pay
any fee or fees in respect of any course or program of study which such student does not
intend to pursue;

demand of money in excess of that specified to be charged in the declared admission
policy of the institution;

violation, by the institution, of any law for the time being in force in regard to reservation
of seats in admission to different category of students;

nonpayment or delay in payment of scholarships or financial aid admissible to any student
under the declared admission policy of such institution, or under the conditions, if any,
prescribed by the Commission;

delay by the institution in the conduct of examinations, or declaration of results, beyond
the schedule specified in the academic calendar of the institution, or in such calendar
prescribed by the Commission;

failure by the institution to provide student amenities as set out in the prospectus, or is
required to be extended by the institution under any provisions of law for the time being in
force;

non-transparent or unfair practices adopted by the institution for the evaluation of students;

delay in, or denial of, the refund of fees due to a student who withdraws admission within
the time mentioned in the prospectus, or as may be notified by the Commission;

complaints of alleged discrimination of students from the Scheduled Castes, the Scheduled
Tribes, Other Backward Classes, Women, Minority or persons with disabilities categories;

denial of quality education as promised at the time of admission or required to be
provided; and

harassment or victimization of a student, other than cases of harassment, which are to be
proceeded against under the penal provisions of any law for the time being in force.

“Institution” means, as the context may be, a University or a college, or an institution declared a
deemed to be a University under the Act or an institution established within a University for a
particular discipline or activity;

Institutional Student Grievance Redressal Committee” (ISGRC) means a committee constituted
under these regulations at the level of the University, for dealing with grievances which do not
belong to a department of the University e.g. hostels and common facilities.

“Ombudsperson” means the Ombudsperson appointed under these regulations;

“Prospectus” means and includes any publication, whether in print or otherwise, issued for
providing fair and transparent information, relating to an institution, to the general public
(including to those seeking admission in such institution) by such institution or any authority or
person authorized by such institution to do so;
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(m) “Region” means a geographical territory, comprising of States, so determined, for the purpose of
facilitating enforcement of these regulations; namely, South-Eastern Region comprising Andhra
Pradesh, Telengana, Puducherry, Andaman and Nicobar, and Tamil Nadu; South-Western Region
comprising Kerala, Karnataka, and Lakshadweep; Western Region comprising Maharashtra,
Gujarat, Goa, Dadar and Nagar Haveli, Daman and Diu; Central Region comprising Chhattisgarh,
Madhya Pradesh and Rajasthan; Northern Region comprising Jammu and Kashmir, Delhi,
Himachal Pradesh, Punjab, Haryana, Uttar Pradesh, Uttarakhand and Chandigarh; North-Eastern
Region comprising Assam, Meghalaya, Mizoram, Manipur, Tripura, Arunachal Pradesh, Sikkim
and Nagaland; and Eastern Region comprising West Bengal, Bihar, Jharkhand and Odisha.

(n) "State" means a State specified in the First Schedule to the Constitution and includes a Union
territory;

(o) “Student” means a person enrolled, or seeking admission to be enrolled, in any institution to
which these regulations apply;

(p) “University” means a University so defined in clause (f) of section 2 of the Act or, where the
context may be, an institution deemed to be University declared as such under Section 3 thereof.

(q) University Student Grievance Redressal Committee” (USGRC) means a committee constituted
under these regulations, at the level of the university, for dealing with grievances arising out of
decisions of the DSGRC, ISGRC or CSGRC.

4. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS AND PRICING:

(1) Every institution, shall publish and/or upload on its website, before expiry of at least sixty days prior
to the date of the commencement of the admission to any of its courses or programs of study, a
prospectus containing the following for the information of persons intending to seek admission to
such institution and the general public, namely:

(a)

(b)

(©)

(d)

(e)

®

()

(h)

@

the list of programs of study and courses offered along with the broad outlines of the syllabus
specified by the appropriate statutory authority or by the institution, as the case may be, for
every course or program of study, including teaching hours, practical sessions and other
assignments;

the number of seats approved by the appropriate statutory authority in respect of each course
or program of study for the academic year for which admission is proposed to be made;

the conditions of educational qualifications and eligibility including the minimum and
maximum age limit of persons for admission as a student in a particular course or program of
study, specified by the institution;

the process of selection of eligible candidates applying for such admission, including all
relevant information in regard to the details of test or examination for selecting such
candidates for admission to each course or program of study and the amount of fee prescribed
for the admission test;

each component of the fee, deposits and other charges payable by the students admitted to
such institution for pursuing a course or program of study, and the other terms and conditions
of such payment;

rules/regulations for imposition and collection of any fines in specified heads or categories,
minimum and maximum fine may be imposed.

the percentage of tuition fee and other charges refundable to a student admitted in such
institution in case such student withdraws from such institution before or after completion of
course or program of study and the time within and the manner in which such refund shall be
made to that student;

details of the teaching faculty, including their educational qualifications, along with their type
of appointment (Regular/visiting/guest) and teaching experience of every member thereof.

information with regard to physical and academic infrastructure and other facilities including
hostel accommodation and its fee, library, hospital or industry wherein the practical training is
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to be imparted to the students and in particular the amenities accessible by students on being
admitted to the institution;

(j) all relevant instructions in regard to maintaining the discipline by students within or outside
the campus of the institution, and, in particular such discipline relating to the prohibition of
ragging of any student or students and the consequences thereof and for violating the
provisions of any regulation in this behalf made by the relevant statutory regulatory authority;

and

(k) Any other information as may be specified by the Commission:

Provided that an institution shall publish/upload information referred to in clauses (a) to (k) of this
regulation, on its website, and the attention of prospective students and the general public shall be
drawn to such publication being on the website through advertisements displayed prominently in
different newspapers and through other media:

Every institution shall fix the price of each printed copy of the prospectus, being not more than the
reasonable cost of its publication and distribution and no profit be made out of the publication,
distribution or sale of prospectus.

STUDENT GRIEVANCE REDRESSAL COMMITTEES (SGRO):
A. Collegiate Student Grievance Redressal Committee (CSGRC)

®

(ii)
(iii)

(iv)

v)

A complaint from an aggrieved student relating to a college shall be addressed to the
Collegiate Student Grievance Redressal Committee (CSGRC), with the following
composition, namely:

a) Principal of the college — Chairperson;

b) Three senior members of the teaching faculty to be nominated by the Principal
— Members;
c) A representative from among students of the college to be nominated by the

Principal based on academic merit/excellence in sports/performance in co-
curricular activities — Special Invitee.

The term of the members and the special invitee shall be two years.

The quorum for the meeting including the Chairperson, but excluding the special
invitee, shall be three.

In considering the grievances before it, the CSGRC shall follow principles of natural
justice.

The CSGRC shall send its report with recommendations, if any, to the Vice-
Chancellor of the affiliating University and a copy thereof to the aggrieved student,
within a period of 15 days from the date of receipt of the complaint.

B. Departmental Student Grievance Redressal Committee (DSGRC)

@

A complaint by an aggrieved student relating to a Department, or School, or Centre of
a University shall be addressed to the Departmental Student Grievance Redressal
Committee (DSGRC) to be constituted at the level of the Department, School, or
Centre, as the case may be, and with the following composition, namely:

a) Head of the Department, School, or the Centre, by whatever designation known —
Chairperson;

b) Two Professors, from outside the Department/School/Centre to be nominated by
the Vice Chancellor— Members;

¢) A member of the faculty, well-versed with the mechanism of grievance redressal
to be nominated by the Chairperson— Member;

d) A representative from among students of the college to be nominated by the Vice
Chancellor based on academic merit/excellence in sports/performance in
co-curricular activities — Special Invitee.
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(i)

(iii)

(iv)

v)

The term of the Chairperson, members of the Committee, and the special invitee shall
be of two years.

The quorum for the meeting of DSGRC, including the Chairperson, but excluding the
special invitee, shall be three.

In considering the grievances before it, the DSGRC shall follow principles of natural
justice.

The DSGRC shall submit its report with recommendations, if any, to the Head of the
Institution/ Vice Chancellor, with a copy thereof to the aggrieved student, within a
period of 15 days from the date of receipt of the complaint.

C. Institutional Student Grievance Redressal Committee (ISGRC)

(i) Where a complaint does not relate to any academic Department, School or Centre of a

University, as the case may be, the matter shall be referred to the Institutional
Student Grievance Redressal Committee (ISGRC) to be constituted by the Vice
Chancellor, with the following composition, namely:

(a)  Pro-Vice Chancellor/Dean/Senior Professor of institution — Chairperson;
(b) Dean of students/Dean, Students Welfare — Member;

(c)  One senior academic, other than the Chairperson — Member;

(d) Proctor/Senior academic — Member;

(e) A representative from among students of the college to be nominated by the
Vice Chancellor based on academic merit/excellence in sports/performance in
co-curricular activities — Special Invitee.

(i) The term of the members of the committee shall be of two years.

(iii) The quorum for the meetings of the ISGRC, including the Chairperson, but excluding

the special invitee, shall be three.

(iv) In considering the grievances before it, the ISGRC shall follow principles of natural

justice.

(v) The ISGRC shall send its report with recommendations, if any, to the  Vice

Chancellor, along with a copy thereof to the aggrieved student, within a period of 15
workings days from the date of receipt of the grievance.

D. University Student Grievance Redressal Committee ( USGRC)

@

(i)
(iii)

The Vice Chancellor of an affiliating University shall constitute such number of
University Student Grievance Redressal Committees ( USGRC), as may be required
to consider grievances unresolved by one or more CSGRC or DSGRC or ISGRC and
each USGRC may take up grievances arising from colleges/departments/ Institutions,
on the basis of the jurisdiction assigned to it by the Vice Chancellor.

a) A senior Professor of the University — Chairperson;
b) Dean, Student Welfare or equivalent — Member;
c) Two Principals drawn from the affiliating colleges, other than those

connected with reports of CSGRC under review, to be nominated by the
Vice-Chancellor — Members;

d) One Professor of the University - Member;

e) A representative from among students of the college to be nominated by the
Vice Chancellor based on academic merit/excellence in sports/performance in
co-curricular activities — Special Invitee.

The Chairperson, members and the special invitee shall have a term of two years.

The quorum for the meeting, including the Chairperson, but excluding the special
invitee, shall be three.
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@iv) In considering the grievances before it, the USGRC shall follow principles of natural
justice.

(v) The USGRC shall send its report and recommendations, if any, to the Principal of the
College relating to the grievance/Head of the department/School/Institution with a
copy thereof to the aggrieved student, within 15 days of the receipt of the grievance.

(vi) Any student aggrieved by the decision of the University Student Grievance Redressal
Committee may prefer an appeal to the Ombudsperson, within in a period of fifteen
days from the date of receipt of such decision.

6. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF SERVICES OF
OMBUDSPERSON:

@

(ii)

(iii)

(iv)

There shall be one or more part-time functionaries designated as Ombudspersons to hear, and
decide on, appeals preferred against the decisions of the USGRCs.

Provided that, there shall not be more than one ombudsperson for a State, in respect of all the
State universities (Public as well as Private) in that State, who shall be appointed by the State
Government;

Provided further that, there shall not be more than one Ombudsperson for a region, in respect of
the Central universities and institutions deemed to be universities in that region, who shall be
appointed by the Central Government.

The Ombudsperson shall be a person of eminence in academics or research, who had been Vice-
Chancellor of a University.

The Ombudsperson for the State universities in a State, shall not be in any conflict of interest with
any University in that State; and the Ombudsperson for the Central universities and institutions
deemed to be universities in a region, shall not be in any conflict of interest with any University
or institution deemed to be University in that region, either before or after such appointment.

A State Government shall appoint the Ombudsperson from a panel of three names recommended
by a search committee constituted for that purpose and consisting of the following, namely:

(a) A nominee of the Governor or Lt. Governor, as the case may be, who is a person of eminence in

the field of higher education— Chairperson;

(b) A Vice Chancellor from a State Public University to be nominated by the Governor/LG of the

State/UT - Member;

(c) A Vice Chancellor from a State Private University to be nominated by the State Government —

Member;

(d) Chairperson of the State Council of Higher Education or his/her nominee from among the

academic members of the Council- Member;

(e) Principal Secretary/Secretary to the State Government responsible for Higher Education—

Member Secretary.

(v) The Central Government shall appoint the Ombudsperson for a region from a panel of three

names recommended by a search committee to be constituted for that purpose, and consisting of
the following, namely:

(a) Chairperson, University Grants Commission or his/her nominee — Chairperson

(b) A Vice Chancellor of a Central University to be nominated by the Central Government —
Member

(¢) A Vice Chancellor of an institution deemed to be University to be nominated by the
Central Government — Member

(d) A nominee of the Central Government, not below the rank of the Joint Secretary —
Member

(e)  Secretary, University Grants Commission — Member Secretary
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7.

(vi)

(vii)

(viii)

(ix)

The Ombudsperson shall be appointed for a period of three years or until he attains the age of 70
years, whichever is earlier, from the date of assuming office, and shall be eligible for
reappointment for another one term for the same State or region, as the case may be.

For conducting the hearings, the Ombudsperson shall be paid a sitting fee, per diem, in accordance
with the norms fixed by the University Grants Commission, and shall, in addition, be eligible for
reimbursement of the expenditure incurred on conveyance.

The State Government, in the case of an Ombudsperson of a State, and the Central Government, in
the case of an Ombudsperson of a region, may remove the Ombudsperson from office, on charges
of proven misconduct or misbehavior as defined under these regulations.

No order of removal of Ombudsperson shall be made except after an inquiry made in this regard by
a person not below the rank of judge of the High Court in which a reasonable opportunity of being
heard is given to the Ombudsperson.

FUNCTIONS OF OMBUDSPERSON:

@

(ii)

(iii)

(iv)

The Ombudsperson shall hear appeals from an aggrieved student, only after the student has availed
all other remedies provided under these regulations.

While issues of malpractices in the conduct of examination or in the process of evaluation may be
referred to the Ombudsperson, no appeal or application for revaluation or re-totaling of answer
sheets from an examination, shall be entertained by the Ombudsperson unless specific irregularity
materially affecting the outcome of specific instance of discrimination is indicated.

The Ombudsperson may avail assistance of any person, as amicus curiae, for hearing complaints of
alleged discrimination.

The Ombudsperson shall make all efforts to resolve the grievances within a period of 30 days of
receiving the appeal from the aggrieved student(s).

PROCEDURE FOR REDRESSAL OF GRIEVANCES BY OMBUDSPERSONS AND STUDENT
GRIEVANCE REDRESSAL COMMITTEES:

@

(ii)

(iii)

(iv)
v)

(Vi)

(vii)

Each institution shall, within a period of three months from the date of issue of this notification,
have an online portal where any aggrieved student may submit an application seeking redressal of
grievance.

On receipt of an online complaint, the institution shall refer the complaint to the appropriate
Student Grievance Redressal Committee, along with its comments within 15 days of receipt of
complaint on the online portal.

The Student Grievance Redressal Committee, as the case may be, shall fix a date for hearing the
complaint which shall be communicated to the institution and the aggrieved student.

An aggrieved student may appear either in person or authorize a representative to present the case.

Grievances not resolved by the University Student Grievance Redressal Committee shall be
referred to the Ombudsperson, within the time period provided in these regulations.

Institutions shall extend co-operation to the Ombudsperson or the Student Grievance Redressal
Committee(s), as the case may be, in early redressal of grievances; and failure to do so may be
reported by the Ombudsperson to the Commission, which shall take action in accordance with the
provisions of these regulations.

The Ombudsperson shall, after giving reasonable opportunities of being heard to both parties, on
the conclusion of proceedings, pass such order, with reasons there for, as may be deemed fit to
redress the grievance and provide such relief as may be appropriate to the aggrieved student.

(viii) The institution, as well as the aggrieved student, shall be provided with copies of the order under

the signature of the Ombudsperson, and the institution shall place it for general information on its
website.
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10.

11.

(ix) The institution shall comply with the recommendations of the Ombudsperson; and the
Ombudsperson shall report to the Commission any failure on the part of the institution to comply
with the recommendations.

(x) The Ombudsperson may recommend appropriate action against the complainant, where a complaint
is found to be false or frivolous.

INFORMATION REGARDING OMBUDSPERSONS AND STUDENT GRIEVANCE
REDRESSAL COMMITTEES:

An institution shall furnish, prominently, on its website and in its prospectus, all relevant information in
respect of the Student Grievance Redressal Committee(s) coming in its purview, and the Ombudsperson
for the purpose of appeals.

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution, which willfully contravenes these regulations or
repeatedly fails to comply with the recommendation of the Ombudsperson or the Grievance Redressal
Committee(s), as the case may be, proceed to take one or more of the following actions, namely:

(a) withdrawal of declaration of fitness to receive grants under section 12B of the Act;
(b) withholding any grant allocated to the Institution;

(c) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programs of the Commission;

(d) informing the general public, including potential candidates for admission, through a notice
displayed prominently in suitable media and posted on the website of the Commission, declaring
that the institution does not possess the minimum standards for redressal of grievances;

(e) recommend to the affiliating University for withdrawal of affiliation, in case of a college;

(f)  take such action as it may deem necessary, appropriate and fit, in case of an institution deemed to
be University;

(g) recommend to the Central Government, if required, for withdrawal of declaration as institution
deemed to be a University, in case of an institution deemed to be University;

(h) recommend to the State Government to take necessary and appropriate action, in case of a
University established or incorporated under a State Act;

(i)  such other action as may be deemed necessary and appropriate against an institution for non-
compliance.

Provided that no action shall be taken by the Commission under this regulation, unless the institution has
been given an opportunity to explain its position and an opportunity of being heard has been provided to
it.

Nothing mentioned hereinabove in these regulations shall affect the continuance in office, during the
currency of the term, of an incumbent Ombudsperson appointed under the provisions of the UGC
(Grievance Redressal) Regulations, 2012; where after, the appointment of Ombudsperson shall be made
as per University Grants Commission (Redress of Grievances of Students) Regulations, 2019.

Prof. RAJNISH JAIN, Secy.
[ADVT.-II1/4/Exty./30/19]
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UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI - 110 002
NO. F 1-16/2007 (CPP-11)
April, 2009

UGC REGULATION ON CURBING THE MENACE OF RAGGING IN HIGHER
EDUCATIONAL INSTITUTIONS, 2009

In exercise of the powers conferred by Clause (g) of Sub-Section (1) of Section 26 of the
University Grants Commission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely -

1. Title, commencement and applicability:-

1.1, These regulations shall be called the “UGC Regulations on Curbing the
Menace of Ragging in Higher Educational Institutions, 2009”.

1.2, They shall come into force with immediate effect.

1.3. They shall apply to all the universities established or incorporated by or
under a Central Act, a Provincial Act or a State Act, to all institutions
deemed to be university under Section 3 of the UGC Act, 1956, to all
other higher educational institutions, including the departments,
constituent units and all the premises (academic, residential, sports,
canteen, etc) of such universities, deemed universities and other higher
educational institutions, whether located within the campus or outside,
and to all means of transportation of students whether public or private.

2. Objective:-

To root out ragging in all its forms from universities, colleges and other
educational institutions in the country by prohibiting it by law, preventing its
occurrence by following the provisions of these Regulations and punishing those who
indulge in ragging as provided for in these Regulations and the appropriate law in
force.

3. Definitions:- For the purposes of these Regulations:-

3.1.  “college” means any institution, whether known as such or by any other
name, which provides for a programme of study beyond 12 years of
schooling for obtaining qualification from a university and which, in
accordance with the rules and regulations of such university, is recognized
as competent to provide for such programme of study and present students
undergoing such programme of study for the examination for the award of
such qualification.
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3.4.

3.5.

3.6.

“Head of the institution” means the ‘Vice-Chancellor’ in case of a
university/deemed to be university, ‘Principal’ in case of a college,
*Director’ in case of an institute.

“institution” means a higher educational institution (HED), like a
university, a college, an institute, etc. imparting higher education beyond
12 years of schooling leading to a degree (graduate, postgraduate and/or
higher level) and/or to a university diploma.

“Ragging” means the following:

Any conduct whether by words spoken or written or by an act which has
the effect of teasing, treating or handling with rudeness any other student,
indulging in rowdy or undisciplined activities which causes or is likely to
cause annoyance, hardship or psychological harm or to raise fear or
apprehension thereof in a fresher or a junior student or asking the students
to do any act or perform something which such student will not in the
ordinary course and which has the effect of causing or generating a sense
of shame or embarrassment so as to adversely affect the physique or
psyche of a fresher or a junior student.

“Statutory/Regulatory body” means a body so constituted by a Central/
State Government legislation for setting and maintaining standards in the
relevant areas of higher education, such as the All India Council for
Technical Education (AICTE), the Bar Council of India (BCT), the Dental
Council of India (DCI), the Distance Education Council (DEC), the
Indian Council of Agricultural Research (ICAR), the Indian Nursing
Council (INC), the Medical Council of India (MCI), the National Council
for Teacher Education (NCTE), the Pharmacy Council of India (PCH, etc.
and the State Higher Education Councils.

“University” means a university established or incorporated by or under a
Central Act, a Provincial Act or a State Act, an institution deemed to be
university under Section 3 of the UGC Act, 1956, or an institution
specially empowered by an Act of Parliament to confer or grant degrees.

4. Punishable ingredients of Ragging:-
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Abetment to ragging;

Criminal conspiracy to rag;

Unlawful assembly and rioting while ragging;
Public nuisance created during ragging;

Violation of decency and morals through ragging;
Injury to body, causing hurt or grievous hurt;
Wrongful restraint;

Wrongful confinement;

Use of criminal force;

Assault as well as sexual offences or unnatural offences:
Extortion;

Criminal trespass;

Offences against property;

Criminal intimidation;



* Attempts to commit any or all of the above mentioned offences against the
victim(s);

* Physical or psychological humiliation:

¢ All other offences following from the definition of “Ragging”.

5. Measures for prohibition of ragging at the institution level:-

5.1 The institution shall strictly observe the provisions of the Act of the Central
Government and the State Governments, if any, or if enacted, considering
ragging as a cognizable offence under the law on a par with rape and other
atrocities against women and ill-treatment of persons belonging to the SC/ST,
and prohibiting ragging in all its forms in all institutions.

5.2 Ragging in all its forms shall be totally banned in the entire institution,
including its departments, constituent units, all its premises (academic,
residential, sports, canteen, etc) whether located within the campus or outside
and in all means of transportation of students whether public or private,

5.3 The institution shall take strict action against those found guilty of ragging
and/or of abetting ragging.

6 Measures for prevention of ragging at the institution level:-

6.1 Before admissions:-

6.1.1

6.1.2

6.13

The advertisement for admissions shail clearly mention that
ragging is totally banned in the institution, and anyone found guilty
of ragging and/or abetting ragging is liable to be punished
appropriately (for punishments, ref. section 8 below).

The brochure of admission/instruction booklet for candidates shall
print in block letters these Regulations in full (including
Annexures).

The ‘Prospectus’ and other admission related documents shall
incorporate all directions of the Supreme Court and /or the Central
or State Governments as applicable, so that the candidates and
their parents/ guardians are sensitized in respect of the prohibition
and consequences of ragging. If the institution is an affiliating
university, it shall make it mandatory for the institutions under it to
compulsorily incorporate such information in their ‘Prospectus’.
The application form for admissior/ enrolment shall have a printed
undertaking, preferably both in English/Hindi and in one of the
regional languages known to the institution and the applicant
(English version given in Annexure I, Part 1), to be filled up and
signed by the candidate to the effect that he/she is aware of the law
regarding prohibition of ragging as well as the punishments, and to
the effect that he/she has not been expelled and/or debarred from
admission by any institution and that he/she, if found guilty of the
offence of ragging and/or abetting ragging, is liable to be punished
appropriately.



6.1.5

6.1.8

6.1.9

6.1.10

6.1.11

6.1.12

6.1.13

6.1.14

The application form shall also contain a printed undertaking,
preferably both in English/Hindi and in one of the regional
languages known to the institution and the parent/ guardian
(English version given in Annexure I, Part IT), to be signed by the
parent/ guardian of the applicant to the effect that he/ she is also
aware of the law in this regard and agrees to abide by the
punishment meted out to his/ her ward in case the latter is found
guilty of ragging and/or abetting ragging.

The application for admission shall be accompanied by a document
in the form of the School Leaving Certificate/Transfer Certificate/
Migration Certificate/ Character Certificate which shall include a
report on the behavioral pattern of the applicant, so that the
institution can thereafter keep intense watch upon a student who
has a negative entry in this regard.

A student secking admission to the hostel shall have to submit
additional undertaking in the form of Annexure I (both Parts) along
with his/ her application for hostel accommodation.

At the commencement of the academic session the Head of the
Institution shall convene and address a meeting of various
functionaries/agencies, like Hostel Wardens, representatives of
students, parents/ guardians, faculty, district administration
including police, to discuss the measures to be taken to prevent
ragging in the Institution and steps to be taken to identify the
offenders and punish them suitably.

To make the community at large and the students in particular
aware of the dehumanizing effect of ragging, and the approach of
the institution towards those indulging in ragging, big posters
(preferably multicolored with different colours for the provisions
of law, punishments, etc.) shall be prominently displayed on all
Notice Boards of all departments, hostels and other buildings as
well as at vulnerable places. Some of such posters shall be of
permanent nature in certain vulnerable places.

The institution shall request the media to give adequate publicity to
the law prohibiting ragging and the negative aspects of ragging and
the institution’s resolve to ban ragging and punish those found
guilty without fear or favour.

The institution shall identify, properly illuminate and man all
vuinerable locations.

The institution shall tighten security in its premises, especially at
the vulnerable places. If necessary, intense policing shall be
resorted to at such points at odd hours during the early months of
the academic session.

The institution shall utilize the vacation period before the start of
the new academic year to launch wide publicity campaign against
ragging through posters, leaflets. seminars, street plays, etc.

The faculties/ departments/ units of the institution shall have
induction arrangements (including those which anticipate, identify



and plan to meet any special needs of any spectfic section of
students) in place well in advance of the beginning of the academic

year with a clear sense of the main aims and objectives of the
induction process.

6.2 On admission:-

6.2.1

6.2.2

6.2.3

6.2.4

6.2.5

6.2.6

Every fresh student admitted to the institution shall be given a
printed leaflet detailing when and to whom he/she has to turn to for
help and guidance for various purposes (including Wardens, Head
of the institution, members of the anti-ragging committees,
relevant district and police authorities), addresses and telephone
numbers of such persons/authorities, etc., so that the fresher need
not look up to the seniors for help in such matters and get indebted
to them and start doing things, right or wrong, at their behest. Such
a step will reduce the freshers’ dependence on their seniors.

The institution through the leaflet mentioned above shall explain to
the new entrants the arrangements for their induction and
orientation which promote efficient and effective means of
integrating them fully as students.

The leaflet mentioned above shall also inform the freshers about
their rights as bona fide students of the institution and clearly
instructing them that they should desist from doing anything
against their will even if ordered by the seniors, and that they have
nothing to fear as the institution cares for them and shall not
tolerate any atrocities against them.

The leaflet mentioned above shall contain a calendar of events and
activities laid down by the institution to facilitate and complement
familiarization of freshers with the academic environment of the
institution.

The institution shall also organize joint sensitization programmes
of ‘freshers’ and seniors.

Freshers shall be encouraged to report incidents of ragging, either
as victims, or even as witnesses.

6.3 At the end of the academic year:-

6.3.1

6.3.2

At the end of every academic year the Vice-Chancellor/ Dean of
Students Welfare/ Director/ Principal shall send a letter to the
parents/ guardians of the students who are completing the first year
informing them about the law regarding ragging and the
punishments, and appealing to them to impress upon their wards to
desist from induiging in ragging when they come back at the
beginning of the next academic session.

At the end of every academic year the institution shall form a
‘Mentoring Cell’ consisting of Mentors for the succeeding
academic year. There shall be as many levels or tiers of Mentors as



the number of batches in the institution, at the rate of 1 Mentor for

6 freshers and 1 Mentor of a higher level for 6 Mentors of the
lower level.

6.4 Setting up of Committees and their functions:-

6.4.1

6.4.2

6.4.3

The Anti-Ragging Committee:- The Anti-Ragging Committee shall
be headed by the Head of the institution and shall consist of
representatives of faculty members, parents, students belonging to
the freshers’ category as well as seniors and non-teaching staff. [t
shall monitor the anti-ragging activities in the institution, consider
the recommendations of the Anti-Ragging Squad and take
appropriate decisions, including spelling out suitable punishments
to those found guilty.

The Anti-Ragging Squad:- The Anti-Ragging Squad shail be
nominated by the Head of the institution with such representation
as considered necessary and shall consist of members belonging to
the various sections of the campus community. The Squad shall
have vigil, oversight and patrolling functions. It shall be kept
mobile, alert and active at all times and shall be empowered to
inspect places of potential ragging and make surprise raids on
hostels and other hot spots. The Squad shall investigate incidents
of ragging and make recommendations to the Anti-Ragging
Committee and shall work under the overall guidance of the said
Committee.

Monitoring Cell on Ragging:- If the institution is an affiliating
university, it shall have a Monitoring Cell on Ragging to
coordinate with the institutions affiliated to it by calling for reports
from the Heads of such institutions regarding the activities of the
Anti-Ragging Committees, Squads, and Mentoring Cells,
regarding compliance with the instructions on conducting
orientation programmes, counseling sessions, etc., and regarding
the incidents of ragging, the problems faced by wardens and other
officials, ete. This Cell shall also review the efforts made by such
institutions to publicize anti-ragging measures, cross-verify the
receipt of undertakings from candidates/students and their
parents/guardians every year, and shall be the prime mover for
initiating action by the university authorities to suitably amend the
Statutes or Ordinances or Bye-laws to facilitate the implementation
of anti ragging measures at the level of the institution.

6.5 Other measures:-

6.5.1

The Annexures mentioned in sub-clauses 6.1.4, 6.1.5 and 6.1.7 of
these Regulations shall be furnished at the beginning of each
academic year by every student, that is, by freshers as well as
Seniors.



6.5.2

6.5.3

6.5.4

6.5.5

6.5.6

6.5.7

6.5.8

6.5.9

6.5.10

The institution shall arrange for regular and periodic psychological
counseling and orientation for students (for freshers separately, as
well as jointly with seniors) by professional counselors during the
first three months of the new academic year. This shall be done at
the institution and department/ course levels. Parents and teachers
shall also be involved in such sessions.

Apart from placing posters mentioned in sub-clause 6.1.9 above at
strategic places, the institution shall undertake measures for
extensive publicity against ragging by means of audio-visual aids,
by holding counseling sessions, workshops, painting and design
competitions among students and other methods as it deems fit.

If the institution has B.Ed. and other Teacher training programmes,
these courses shall be mandated to provide for anti-ragging and the
relevant human rights appreciation inputs, as well as topics on
sensitization against corporal punishments and checking of
bullying amongst students, so that every teacher is equipped to
handle at least the rudiments of the counseling approach.

Wardens shall be appointed as per the eligibility criteria laid down
for the post reflecting both the command and control aspects of
maintaining discipline, as well as the softer skills of counseling
and communicating with the youth outside the class-room
situations. Wardens shall be accessible at all hours and shall be
provided with mobile phones. The institution shall review and
suitably enhance the powers and perquisites of Wardens and
authorities involved in curbing the menace of ragging.

The security personnel posted in hostels shall be under the direct
control of the Wardens and assessed by them.

Private commercially managed lodges and hostels shall be
registered with the local police authorities, and this shall be done
necessarily on the recommendation of the Head of the institution.
Local police, local administration and the institutional authorities
shall ensure vigil on incidents that may come within the definition
of ragging and shall be responsible for action in the event of
ragging in such premises, just as they would be for incidents within
the campus. Managements of such private hostels shall be
responsible for not reporting cases of ragging in their premises.

The Head of the institution shall take immediate action on receipt
of the recommendations of the Anti-Ragging Squad. He/ She shall
also take action suo motto if the circumstances so warrant.

Freshers who do not report the incidents of ragging either as
victims or as witnesses shall also be punished suitably.,

Anonymous random surveys shall be conducted across the 1 year
batch of freshers every fortnight during the first three months of
the academic year to verify and cross-check whether the campus is
indeed free of ragging or not. The institution may design its own
methodology of conducting such surveys.



6.5.11 The burden of proof shall lie on the perpetrator of ragging and not
on the victim.

6.5.12 The institution shall file an FIR with the police / local authorities
whenever a case of ragging is reported, but continue with its own
enquiry and other measures without waiting for action on the part
of the police/ local authorities. Remedial action shall be initiated
and completed within the one week of the incident itself,

6.5.13 The Migration / Transfer Certificate issued to the student by the
institution shall have an entry, apart from those relating to general
conduct and behaviour, whether the student has been punished for
the offence of committing or abetting ragging, or not, as also
whether the student has displayed persistent violent or aggressive
behaviour or any inclination to harm others.

6.5.14 Preventing or acting against ragging shall be the collective
responsibility of all levels and sections of authoritics or
functionaries in the institution, including faculty, and not merely
that of the specific body/ committee constituted for prevention of
ragging.

6.5.15 The Heads of institutions other than universities shall submit
weekly reports to the Vice-chancellor of the university the
institution is affiliated to or recognized by, during the first three
months of new academic year and thereafter each month on the
status of compliance with anti-ragging measures. The Vice
Chancellor of each university shall submit fortnightly reports of
the university, including those of the Monitoring Cell on Ragging
in case of an affiliating university, to the Chancellor.

6.5.16 Access to mobile phones and public phones shall be unrestricted in
hostels and campuses, except in class-rooms, seminar halls, library
ete. where jammers shall be installed to restrict the use of mobile
phones,

6.6 Measures for encouraging healthy interaction between freshers and seniors:-

6.6.1

6.6.2

6.6.3

The institution shall set up appropriate committees including the course-
in-charge, student advisor, Warden and some senior students to actively
monitor, promote and regulate healthy interaction between the freshers
and senior students.

Freshers’ welcome parties shall be organized in each department by the
senior students and the faculty together soon after admissions, preferably
within the first two weeks of the beginning of the academic session, for
proper introduction to one another and where the talents of the freshers are
brought out properly in the presence of the faculty, thus helping them to
shed their inferiority complex, if any, and remove their inhibitions.

The institution shall enhance the student-faculty interaction by involving
the students in all matters of the institution, except those relating to the
actual processes of evaluation and of faculty appointments, so that the
students shall feel that they are responsible partners in managing the



affairs of the institution and consequently the credit due to the institution
for good work/ performance is due to them as well,

7. Measures at the UG/ Statutory/ Regulatory body level:-
7.1 Regulatory measures:-

7.1.1  The UGC and other Statutory /Regulatory bodies shall make it
mandatory for the institutions to compulsorily incorporate in their
‘Prospectus” the directions of the Supreme Court and/or the
Central or State Governments with regard to prohibition and
consequences of ragging, and that non-compliance with the
directives against ragging in any manner whatsoever shall be
considered as lowering of academic standards by the erring
institution making it liable for appropriate action,

7.1.2  The UGC (including NAAC and UGC Expert Committees visiting
institutions for various purposes) and similar Committees of other
Statutory/Regulatory bodies shall cross-verify that the institutions
strictly comply with the requirement of getting the undertakings
from the students and their parents/ guardians as envisaged under
these Regulations.

7.1.3 The UGC and other funding bodies shall make it one of the
conditions in the Utilization Certificate for sanctioning any
financial assistance or aid to the institution under any of the
general or special schemes that the institution has strictly complied
with the anti-ragging measures and has a blemish-less record in
terms of there being no incidents of ragging during the period
pertaining to the Ulilization Certificate.

7.1.4 The NAAC and other accrediting bodies shall factor in any
mcident of ragging in the institution while assessing the institution
in different grades.

7.2 Incentives for cu rbing ragging:-

7.2.1 The UGC shall consider providing special/ additional annual
tinancial grants-in-aid to those eligible institutions which report a
blemish-less record in terms of there being no incidents of ragging.

722 The UGC shall also consider instituting another category of
financial awards or incentives for those eligible institutions which
take stringent action against those responsible for incidents of
ragging.

7.2.3  The UGC shall lay down the necessary incentive for the post of
Warden in order to attract the right type of eligible candidates, and
motivate the incumbents.

7.3 Monitoring mechanism to ensure compliance:-



Apart from the monitoring mechanism built in under different sub-clauses of
these Regulations, there shall also be the following monitoring mechanism:

7.3.1 The UGC shall constitute an Inter-Council Committee for prevention of

Ragging consisting of representatives of the AICTE, the II'Ts, the
NITs, the 1IMs, the MCI, the DCI, the NCI, the ICAR and such other
bodies which have to deal with higher education to coordinate and
monitor the anti-ragging movement across the country and to make
certain policy decisions. The said Committee shall meet at least twice
a year in the-normal course.

7.3.2° The UGC shall also have an Anti-Ragging Cell within the Commission

as an institutional mechanism to provide secretarial support for
collection of information and monitoring, and to coordinate with the
State level and university level Committees for effective
implementation of anti-ragging measures.

8 Punishments:-

8.1 At the institution level:-

Depending upon the nature and gravity of the offence as established by the Anti-
Ragging Committee of the institution, the possible punishments for those found
guilty of ragging at the institution level shall be any one or any combination of the
following:

8.1.1
8.1.2
8.1.3

8.14
8.1.5

8.1.6
8.1.7

8.1.10
8.1.11

Suspension from attending classes and academic privileges

Withholding/ withdrawing scholarship/ fellowship and other benefits
Debarring from appearing in any test/ examination or other evaluation
process

Withholding results

Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc.

Suspension/ expulsion from the hostel

Cancellation of admission

Rustication from the institution for period ranging from 1 to 4 semesters
Expulsion from the institution and consequent debarring from admission
to any other institution for a specified period

Fine ranging between Rupees 25,000/~ and Rupees 1 lakh

Collective punishment: When the persons committing or abetting the
crime of ragging are not identified, the institution shall resort to collective
punishment.

8.2 At the university level in respect of institutions under it:-

If an

institution under a university (being constituent of, affiliated to or

recognized by it) fails to comply with any of the provisions of these Regulations
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and fails to curb ragging effectively, the university may impose any one or any
combination of the following penalties on it:

8.2.1
8.22

8.2.3
8.24

8.2.5

Withdrawal of affiliation/ recognition or other privileges conferred on it
Prohibiting such institution from presenting any students then undergoing
any programme of study therein for the award of any degree/diploma of
the university

Withholding grants allocated to it by the university, if any

Withholding any grants chanellised through the university to the
institution

Any other appropriate penalty within the powers of the university.

8.3 At the appointing authority level:-

The authorities of the institution, particularly the Head of the institution, shall be
responsible to ensure that no incident of ragging takes place in the institution. In
case any incident of ragging takes place, the Head shall take prompt and
appropriate action against the person(s) whose dereliction of duty lead to the
incident. The authority designated to appoint the Head shall, in its turn, take
prompt and appropriate action against the Head.

8.4 At the UGC/Statutory/Regulatory body level:-

If an institution fails to curb ragging, the UGC/Statutory/Regulatory body
concerned may impose any one or any combination of the following penalties on

it:
8.4.1

8.4.2
8.4.3

8.4.4

8.4.5

8.4.6

Delisting the institution from section 12B of the UGC Act or any similar
provision in the Act of the Statutory/Regulatory body concerned
Withholding any grants allocated to it

Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
UGC/Statutdry/ Regulatory body concerned

Declaring that the institution does not have the minimum academic
standards and warning the potential candidates for admission accordingly
through public notice and posting on the UGC Website/ Website of the
Statutory/Regulatory body concerned.

Taking such other action within its powers as it may deem fit and impose
such other penalties as provided till such time as the institution achieves
the objective of curbing ragging.

Collaborating with one another to work out other possible deterrents.
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ANNEXURE I, Part 1

UNDERTAKING BY THE CANDIDATE/STUDENT

1

S/0. Dfo. of Mr./Mrs./Ms.
have carefully read and fully understood the law prohibiting ragging and the
directions of the Supreme Court and the Central/State Government in this regard.

12



. I'have received a copy of the UGC Regulations on Curbing the Menace of Ragging in

Higher Educational Institutions, 2009, and have carefully gone through it.

. I bereby undertake that

* | will not indulge in any behavior or act that may come under the
definition of ragging,

¢ [ will not participate in or abet or propagate ragging in any form,

* I'will not hurt anyone physically or psychologically or cause any other
harm. :

- I'hereby agree that if found guilty of any aspect of ragging, I may be punished as per

the provisions of the UGC Regulations mentioned above and/or as per the law in

force.

. I hereby affirm that I have not been expelled or debarred from admission by any

mnstitution.

Signed this day of month of year
Signature
Name: Address:
ANNEXURE 1, Part 11

UNDERTAKING BY PARENT/GUARDIAN

1. 1

F/o. M/o. G/o .
have carefully read and fully understood the law prohibiting ragging and the
directions of the Supreme Court and the Central/State Government in this

13



regard as well as the UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009.
2. Tassure you that my son/ daughter/ ward will not induige in any act of
ragging.
3. Thereby agree that if he/she is found guilty of any aspect of ragging, he/she
may be punished as per the provisions of the UGC Regulations mentioned
above and/or as per the law in force.

Signed this day of month of Year
Signature
Name: Address:
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University Gra nt Commission

Decisions agreed upon in the Central lnter-CouncilIStatuarv Bodies, State
Councils of Higher Education and Education Secretary of State Governmentji_n
the meeting held 13" April, 2009 in UGC, New Delhi.

The following were present:-

UGC:
Prof. Sukhadeo Thorat, Chairman In Chair .
DOr. RK. Chauhan, Secretary.
Dr.C.S. Meena, Js (CPP-Ii).
Shri VK. Jaiswal, US (CPP-II).

Members of the UGC Committee for preparation of Regulations -
Prof. K.P.S Unni
Dr. R.P. Gangurde

Prof. Virbala Aggarwal
Representatives of the Statutog( Counciis:
Medical Councii Of India

National Council of Teacher Education
Indian Council of Agricultural Research
Distant Educational Council
Dental Council of India
Pharmacy Council of India
Bar Council of india
Fepresentative of the State Governments:-
A.P. Council of Higher Education
H.P. Government,
Punjab Government ,
U.P. Government

Fllowing decisions were taken:-

was decided that these suggestions would be incorporated in the Regulations
after taking into account the legal provisions. The UGC expert committee
may do the same preferably by 20" April, 2009.

b) The various Councils generally agreed with draft Regulations and decided
that they would frame their Regulations taking the UGC Regulatloqs as the




c)

d)

g)

h)

The Council agreed that they will make effort to finalize their Regulations
latest by the end of May duly approved by their respective statutory bodies.

The members agreed to constitute an Inter-Council Committee for
prevention of Ragging to address the issue relating to ragging which are of
national importance and to sort out the issue of overlapping and cross cutting
issues. The Committee will meet at least twice 3 year.

The UGC will finalize the Regulations by next week and send to various
councils for follow Up action at their end. These will also be placed on the
UGC Website for the convenience of the Councils.

The UGC woulg get the approval of the Commission by circulation, which is
€Xpected by the end of April, 2009,

These Regulations would be inplace before the commencement of the next
academic year in June 2009.

The meeting ended with a vote of thanks to the Chair.
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menace of ragging in Hi

UNIVERSITY GRANTS COMMISSION
BAHADLURSHAH ZAFAR MARG

NEW DELHI-110002

F.1-16/2007(CPP-1I)

g of UGC Expert Committee on Regulation to curb the
gher Educational Institutions-2009 held in UGC Office, New

Delhi on 13.4.2009 with State/UT Higher Education Secretary, Professional Councils,
State Council of Higher Education

Members UGC Expert Committee

1.

Prof. KPS Unny

Former Registrar, JNU, Brindawvan
Near DP office, West Yakkara Road
Palakkad-678014 (Kerala)

Phone 09895865526, kpsunny39@oemail.com

Prof. Virbala Aggarwal
H.P. Univ.
Shimla-171005

Phone 09418168234

Dr. R.P.Gangurde,

Former Addl. Secretary, UGC
C-13/26, Sector 38, Kendriya Vihar
Nerul, New Mumbai-400706

Prof. M.Z. Khan

UGC Consultant
B-39, City Apartments
Vasundhara Enclave
Delhi-110096

Special invitee

Mr.Raj Kachroo
Aman Movement

Present (UGC)
1. Prof. S.K.Thorat, Chairman, UGC
2. Dr. R K.Chauhan, Secretary, UGC
3. Dr.C.S.Meena, Joint Secretary, UGC
4. Sh. A.N.Sharma, Deputy Secretary UGC
5. Sh. V.K.Jaiswal, Under Secretary, UGC
6. Smt. Lalitha Ganeshan, S.0,UGC

Special invitee



Professional Councils

L.

Dr. Prem Kumar,
Additional Secretary
Medical Council of India
Pocket- 14, Sector-8
Dwarka Phase-1

New Delhi-110077

Prof. SVS Choudhary

Vice Chairman

National Council for Teacher Education
Hans Bhavan, Wing II,

1, Bahadursha Zafar Marg

New Delhi-110002

Shri C.L. Bhatia

Consultant

Dental Council of IndiaﬂAiwan E Galib Marg
Kotla Road

Temple Lane

New Delhi-110002

Shri Shiv Kumar

Section Officer

Dental Council of Indiafxiwan E Galib Marg
Kotla Road

Temple Lane

New Delhi-110002

Mg Archana Mudgal

Pharmacy Council of India

Kotia Road, Aiwan E Ghalib Marg
New Delhi-110002

Phone 23239184

Sh. J.R. Sharma

Joint Secretary

Bar Council of India

21, Rouse Avenue, Institutional Area
New Delhi-110002



Sh. S.K.Mitra

Deputy Secretary (Education)

Indian Council of Agricultural Research, Krishi Bhavan
Dr. Rajendra Prasad Road, New Delhi-110114

Phone 25848033, Sujitkmitrafdemail.com

Dr. S.S.Bisht

CSO

Indira Gandhi National Open University

New Delhi-110068

Phone: 9868106047, 29533237, 29572121 (O)

Sh. D .Singh

Director

Edcil , India Ltd., Noida

Phone- 0120-2512008, 9971409065
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(Ministry of Human Resource Development, Govt. of India)
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Ph.: 011-23236288/23239337

Prof. Rajnish Jain Fox : 011-2323 8858
Secretary E-mail : secy.uge@nic.in
D.0. No.1-15/2009 (ARC) pt.llI 27" June, 2019

Respected Sir/Madam,

In pursuance to the Judgment of the Hon’ble Supreme Court of India dated 08.05.2009 in Civil
Appeal No. 887/2009, the UGC had notified “Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2009". The Regulations are available on the UGC website i.e.
[WWW.Ugc.ac.in] These regulations are mandatory for all higher educational institutions in the country.

As multiple mechanisms are required to ensure a ragging-free campus, here are some
recommendations and action steps which are required to be deployed in your esteemed university
and all institutions under your ambit.

A. Basic Measures:

1. Constitution of anti-ragging committee, anti-ragging squad, setting up of Anti-Ragging Cell and
adequate publicity for these measures through various media are to be undertaken.

2. Mention of anti-ragging warning in the institution’s prospectus and information booklets
/brochures shall be ensured.

3. Updating websites of institutions with the complete address and contact details of nodal officers
related to anti-ragging committee.

4. In compliance with the UGC Regulations and its 2" Amendment regarding submission of
undertaking by each student and every parent, an online undertaking in every academic year to
be submitted.

9. UGC has notified 3 Amendment in UGC Regulations on 29" June, 2016 to expand the definition
of ragging by including the following:

“3. (i) Any act of physical or mental abuse (including bullying and exclusion) targeted at another
student (fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity, gender
(including transgender), sexual orientation, appearance, nationality, regional origins, linguistic
identity, place of birth, place of residence or economic background.”

6. Installing CCTV cameras at vital points.
B. Counseling and monitoring measures

1. Regular interaction and counseling with the students can detect early signs of ragging and
identification of trouble-triggers.

2. Surprise inspection at hostels, students accommodation, canteens, rest-cum-recreation rooms,
toilets, bus-stands and any other measure which would augur well in preventing/quelling ragging
and any uncalled for behaviour/incident shall be undertaken.

C. Creative Dissemination of the idea of ragging-free campus

1. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.
2. Safety and security apps without affecting the privacy of individuals can be creatively deployed.

Contd...2


https://www.ugc.ac.in/oldpdf/regulations/gazzetaug2010.pdf

D. Using other UGC initiated measures

1. Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline 1800-
180-5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at helpline@antiragging.in.

2. For any other information regarding ragging, please visit the UGC website i.e. www.ugc.ac.in| &
www.antiragging.injand contact UGC monitoring agency i.e. Aman Satya Kachroo Trust on mobile
No. 09871170303, 09818400116 (only in case of emergency).

3. UGC also drives an Anti-Ragging Media Campaign through different modes and UGC has got
developed the following entities to promote anti-ragging which are available on UGC website i.e.

|www.ugc.ac.in[

a. UGC has developed 05 TVCs of 30 seconds each from different perspective i.e. Parents, Victim
and Offenders.

b. UGC has designed and distributed posters amongst  Universities/Regulatory
Authorities/Councils/IITs/NITs/Other educational institutions for the prominent display.

c. UGC has consecutively organized 02 Anti-Ragging Competitions for students/faculty /general
public for the wider awareness of the menace of ragging.

Any violation of UGC Regulations or failure of institution to take adequate steps to prevent ragging
in accordance with these Regulations or failure to punish perpetrators of incidents of ragging suitably,
will attract punitive action under the UGC Act.

You are requested to implement the recommendations communicated vide this office letter of even
number dated December 27, 2018 and thereby ensure a ragging-free campus, a fundamental
requirement for a supportive and fair institutional climate which is open to change, learning and progress.

With personal regards,
Yours sincerely,

(Rajnigh Jain)

The Vice-Chancellor of all Universities.



https://www.ugc.ac.in/page/Ragging-Related-Circulars.aspx
https://www.ugc.ac.in/page/Ragging-Related-Circulars.aspx
http://www.antiragging.in/
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D. O. No. F. 1-15/2009 (ARC) pt.III 16t October, 2020

Dear Madam / Sir,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 8.5.2009
in Civil Appeal No. 887 /2009, the UGC notified “Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009”, The Regulations are available on the
UGC website i.e. www.ugc.ac.in.

It is once again brought to vour kind notice that ragging is a criminal offence and UGC
has framed regulations on curbing the menace of ragging in higher educational
mnstitutions in order to prohibit, prevent and eliminate the scourge of ragging. These
regulations are mandatory and all institutions are required to take necessary steps for
its implementation in toto including the monitoring mechanism and any violation of
these regulations will be viewed seriously. I any institution fails to take adequate steps
to prevent ragging or docs notl act in accordance with these Regulations or [ails to
punish perpetrators of incidents of ragging suitably, it will atiract punitive action
against itself by the UGC.

You are requested to step up anti-rageing mechanism by way of adequate publicity
through various mediums; constitution of anti-ragging committee and anti-ragging
squad, sctting up of Anti Ragging Cell, installing CCTV cameras at vital points, Anti-
ragging workshops and seminar, u pdating all websites with nodal officer’s complete
details, alarm bells etc. Regular interaction and counseling with the students,
identification of trouble-triggers and mention of Anti-ragging warning in the institution's
prospectus and information booklets/brochures shall be ensured. Surprisc inspection
of hostels, students’ accommodation, canteens, rest cum recreational rooms, toilets,
bus-stands, display Anti Ragging posters at all prominent places like Admission Centre,
Departments, Library, Canteen, Hostel, Common facilities ete. These posters are
available on UGC website www.ugc.ac.in. The size of posters should be 8x6 feet. Any
other measure which would augur well in preventing/quelling ragging and any uncalled
for behaviour/incident shall be undertaken.

Students in distress due to ragging related incidents can call the National Anti-ragging
Helpline 1800-180-5522 (24x7 Toll Free] or e-mail the Anti-Ragging Helpline at
helpline@antiragging.in. For any other information regarding ragging you may please visit
the UGC website i.e. www.ugcacin & www.anliragging.in and contact UGC monitoring
agency i.e. Aman Satya Kachroo Trust on Mobile No. 09871170303, 098184001 16 (only
in case of emergency).

Contd...
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UGC also drives an Anti Ragging Media Campaign through different modes and UGC
has got developed the following entities to promote anti ragging which are available on
UGC website i.e. www.ugc.ac.in

a. UGC has developed 05 TVCs of 30 seconds each with different perspective i.e.
parents, Victim and Offenders.

b. UGC has designed and distributed 04 types of posters amongst Universities /
Regulatory Authorities / Councils / IITs / NITs / other educational institutions
for the prominent display of these posters.

c. UGC has consecutively organized 02 Anti- Ragging Competitions for
students/faculty/general public for the wider awareness of the menace of

ragging.
In compliance of the 2n Amendment in UGC Regulations, you are requested to make it

compulsory for each student and every parent to submit an online undertaking every
academic yvear at www.antiragging.in & www.amanmovement.org

With kind regards,
Yours sincerely,

e )
:__,f":_ i
|Rajnii[l; Jain)

The Vice-Chancellor of all Universities

Encl: As above

Copy to:
I All Regulatory Bodies
2, UGC Regional Officer

[Rajﬁ Jain)


https://www.ugc.ac.in/page/Ragging-Related-Circulars.aspx
https://www.antiragging.in/
https://amanmovement.org/registration/public/amanmovement/
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Organization wide awareness
and undertakings on policies
with zero tolerance




Marathawada Shikshan Prasarak Mandals,
Balbhim Arts, Science & Commerce College, Beed.

Anti-Raging Committee
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M.S.P.Mandals

Balbhim Arts,Science and Commerce College, Beed

Anti-ragging Committee

Academic year 2021-22

Date: 27 December 2021

Induction meeting of the first year students was organized in the CFC hall on 27"
December 2021 at 11.00 am. The main objective about organizing the induction meeting is to
aware the first year students about the various policy of the college like Anti-raging, student
grievances etc. Principal Dr.V.G.Sanap addressed the students in this meeting. The science
forum coordinator B.T.Tate welcomes the first year students and had given the introductory

speech.

Name of the programme

Induction Meeting

Date and Time of the 27 December 2021 @ 11.00 AM
programme

Resource Person/Chief Principal Dr.V.G.Sanap

Guest

Agency Involved Science Forum, Balbhim College, Beed

No. of Participants

81

Aim/Objective Awareness about the Anti-ragging policy, student grievance policy etc.
Outcome Newly admitted students get the information about the various support
services which are implemented by the college. The code of conduct
policy for students make them aware about the rules and regulations of
the college discipline
Coordinator Dr.B.T.Tate (Head, Dept. of Physics)

dan

Pringip
3albhim Coilege §f Arts, Sgience.
8& Commerce, Beed
District Beed-431122




Principal Dr.V.G.Sanap guiding the students in the Induction Programme
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M.S.P.Mandals

- Balbhim ‘Arts,Science and Commerce College, Beed
Anti-ragging Committee
Academic year 2021-22

Report on

Date: 24 August 2022

The Anti-ragging committee and District Legal Services Authority jointly organized a
workshop on “Anti Ragging Laws and Traffic Rules” for the students of UG and PG courses
on 24™ August 2022 in the college premises. The chief guest of workshop was Justice S.N.
Godbole and Adv.N.N. Sable from the District Court, Beed.

Name of the programme WORKSHOP on

“Anti Ragging Laws and Traffic Rules”

Date and Time of the programme 24" August 2022 @ 12.00 PM

Resource Person/Chief Guest Justice S.N. Godbole (District Court, Beed)

Adv.N.N. Sable (District Court, Beed)

Agency Involved District Legal Services Authority,Beed

No. of Participants 50

Aim/Objective Awareness about the Anti-ragging laws

Outcome Students of the college get information about the various anti

ragging laws and traffic laws which is implemented by state

government and central government.

Coordinator Dr.G.A.Mohite (Vice-Principal)

& Comerce, Be h
District Beed-431122
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News Paper Cutting of the Programme

L . Principal
Balbhim College o Arts, Science
& Commerce, Beed

District Beed.431422




Nata: nR/0R/I027
Rreer fAelQar yitrseor, @1 |

|
“TEa aRae, iz - 431122 ‘
N BFa o warer
sy e
wia frert a wa o, fiy |
email - disabeed@gmail com
e —  s5/8 /2002

|T——

GXEat BB — 02442 228784
e QY y /2022

Tl qeifRgman. dig

fva - srRfvas sEongd fEm SIS LT

e,

SudE Rvara agESa maga frew a WA cmanhe den swam, et
R dar wifewo, fis 9 IRnaws AUUTE TSl A @, mAsRrE asa B
dar Wi, gag aie Al Rene 22 sitie 2022 A 24 sifree 2022 W AT
TEEE e FEfeaaardte  Regratardl "Anti Raging Laws™, Traffic Rules.
Posco, NALSA (Legal Services to the victims of Drug Abuse and Eradication of
Drug menace) Scheme 2015, International Youth Day @1 fawmmar s=empet farders
I AT HEST q HEANT HOAATY AR

o amauma RAES P av T arwide ow oR@E Wws SEifdareara
AAEFEY TSR v s geriRan @@ e wae ae aiE @ A8
mmammmmam.

e

$ol
5( S\J N Q.f(‘f\/ forewr ﬁ:;ﬂ?!!
e

Letter from District Legal Services Authority, Beed about organizing the
programme
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed — 431122

Department of Computer Science

Report on Induction Meet

Department of Computer Science, Balbhim College Beed organized Student
Induction Programme cum Welcome for First Year Students of the department. In
this regard a Student Induction Meet was held on date 05/01/2022. The programme
was chaired by Dr. Santosh Undare, Vice-Principal & IQAC Coordinator of the
college & chief guest was Dr R.A. Chavan HOD of Psychology Department.
Objective was explained by Dr. Santosh Undare, Coordinator of IQAC of the
college. During the session the students were explained in detail on the various
infrastructure, laboratories, department library, student associations, curricular and
extracurricular activities.Chief guest Dr R.A. Chavan HOD of Psychology
Department explained their importance in a student’s life and stress management in

the day to day life.

Inaugurations of Induction Meet by Dr. Santosh
Undare & Dr R.A. Chavan

G

uidance by Chief Guestr. R.A. Chavan(HOD,
Dept of Psychology)

o

Principal
Balbhim College ol Arts, Sgience
& Commerce, Be
District Beed-431122




Guidance by Chief Guest Dr. Santosh Undare (IQA
Coordinator & Vice Principal)

c

Participated Students for Induction Meet

uZm'

Pribcipal
Balbhim Collegg of Arts, Scipnce
& GCommerce, Beed
Diatrict Beed-421772




Date: 01/01/2022

To,
The Principal,

Balbhim Arts, Science and Commerce College, Beed.

Subject: Permission for Induction Meet & Fresher’s party for the
students of BCS & BCA ¥ vear student.

X =
]
Respected sir,

With reference to above subject, we students of BCS & BCA (Sci) 2" & 3" year
students decided 10 organize Induction meeting Induction Meet & Fresher’s party for the
students of BCS & BCA I* year siudent on date 05/01/2022,by following rules of COVID-19

Pandemic Protocols for We, the students of computer science department are applying this
etter on behalf of BCS/BCA students 2™ & 3™ for permission towards you.

So we request to you please give permission to arrange this program.

‘hanking You.
Yours Faithfully
All Students of BCS & BCA 2™ & 3%
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Balbhim Art's, Commerce & Science College, Beed
Department Of Computer Science
" Induction Meet 2022

BCS & BCA Student
Date: 05/01/2022
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M.S.P.M.'S
Balbhim Art’s, Commerce & Science 'Collegc, Beed
Depnrtment OF (omputer Science

Induction Meet 2022

BCS & BCA Student
Date: 05/01/2022
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Marathawada Shikshan Prasarak Mandals,
Balbhim Arts, Science & Commerce College, Beed.

Anti-Raging Committee

SAY NO TO
RAGGING

AInnual Report
A.Y. - 2019-20




M.S.P . Mandals

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee

Academic year 2019-20

Induction Meeting Report

—
L

Date: 9" August 2019

Induction meeting of the first year students was organized in the CFC hall on 9" August
2019 at 11.00 am. The main objective about organizing the induction meeting is to aware the
first year students about the various policy of the college like Anti-raging, student grievances etc.
The chief guest of the programme was Dr.Sayyed S.S. (Head, Dept. of Physics, Milliya College,
Beed) and chairman of the programme was Vice-principal Dr.S.S.Undare (IQAC Coordinator).

Name of the programme Induction Meeting

Date and Time of the 9™ August 2019 @ 11.00 AM

programme

Resource Person/Chief Dr.Sayyed S.S.

Guest Head, Dept. of Physics, Milliya College, Beed

No. of Participants

Aim/Objective Awareness about the Anti-ragging policy, student grievance policy
etc.

Outcome Newly admitted students get the information about the various

support services which are implemented by the college. The code of
conduct policy for students make them aware about the rules and

regulations of the college discipline

Coordinator Dr.S.S.Undare (Coordinator,IQAC)

VN
Pringipal

nalbhim College bf Arts, Stlence
& Commerce, Beed
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AMLS P Mandals
Balbhim Art’s, Science and commerce College Beed.

Depariment of Computer Science
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M. S. P. Mandal’s
Balbhim Arts, Science and Commerce College,

Beed.

PREVENTION CELL FOR SEXUAL
~ HARASSMENT OF WOMAN AT WORK PLACE

(Woman Cell)

(Prevention, Prohibition and Redressal)
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

REPORT ON PREVENTION CELL FOR SEXUAL HARASSMENT OF WOMAN AT
WORK PLACE(WomenCell)

Academic year 2021 - 2022

INDEX
Sr. Name of Event
No.
1 Covid-19 Vaccination
Programme for Girl students and Women
2 One day webinar on“Gender Equity”
3 International Women’s Day
4 Health check-up camp
.9 MOU with Jan —ShikshanSanstha
6 Collaboration with Dept. Of Integrated
Child Development office Beed

Pringipa
“-~1bhim College of Arts, Science
& Commerce, Beed
District Beed-431122




MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

‘ REPORT ON PREVENTION CELL FOR SEXUAL HARASSMENT OF WOMAN AT
WORK PLACE(WomenCell)
Academic year 2021-22

‘ In college the ICC / prevention cell for sexual harassment of woman at work place (women
| cell)was established on 5™ August 2004 with respect to UGC regulations F.91-1/2013.The
‘ committee was purposefully take care of safety of all women staff as well girls students.To
| increase knowledge and courage among girl students.

|

[ Having Regard to the definition of “human rights’ in Section 2 (d) of the Protection of
i Human Rights Act, 1993, Taking note of the fact that the present civil and penal laws in India
i do not adequately provide for specific protection of women from sexual harassment in work
|
|
|

places and that enactment of such legislation will take considerable time, It is necessary and
expedient for employers in work places as well as other responsible persons or institutions to ‘
observe certain guidelines to ensure the prevention of sexual harassment of women. 1

‘ An Act to provide protection against sexual harassment of women at workplace and 5

for the prevention and Redressal of complaints of sexual harassment and for matters
connected therewith or incidental thereto. Where as sexual harassment results in violation of
the fundamental rights of a woman to equality under articles 14 and 15 of the Constitution of
India and her right to life and to live with dignity under article 21 of the Constitution and
right to practice any profession or to carry on any occupation, trade or business with includes
a right to a safe environment free from sexual harassment; and Whereas the protection against
sexual harassment and the right to work with dignity are universally recognized human rights
by international conventions and instruments such as Convention on the Elimination of all
Forms of Discrimination against Women, which has been ratified on the 25th June, 1993 by
the Government of India; and Whereas it is expedient to make provisions for giving effect to
the said Convention for protection of women against sexual harassment at workplace.

In

Pringipal
him College of Arts, Sclence
& Commerce, Beed
District Beed-431122




Prevention cell for sexual harassment of woman at work place (women cell)
Committee (2021-22)

Sr. No. Name of Members Post

1 Dr. Mrs.V.B.Kute Chair person
2 Dr.Mrs.L.N.Rathod Member

3 Dr.Mrs.S.G.Basole Member

4 Dr. Miss S. S. Bhosale Member

5 Dr.Mrs.S.B.Khamkar Member

6 Dr. K.R.Desai Member

7 Smt. U.K.Gade Member

8 Smt. Sandhya Bargje (from N.G.O.) Member

9 Smt. A.V. Wavre Member
10 Smt. S.S.Jadhav Member
11 Smt.S. S. Dhotre (Non-Teaching) Member
12 Girl Student Representative Member

Program organized During Year 2021-22

Sr. | Title of the programme | Period from | Period To Participants
No.
1 Covid-19 Vaccination
Programme for Girl 28/10/2021 | 28/10/2021 119
students and Women
v One day webinar
on“Gender Equity” in 12/01/2022 | 10/01/2022 39
online mode
3 International Women’s | 08/03/2022 | 08/03/2022 84
Day
+ Health check-up camp |08/03/2022 | 08/03/2022 100
5 MOU with Jan - 26/05/2022 | 26/05/2025 -
ShikshanSanstha
6 Collaboration with Dept. 2021-2022 | 2023-2024 -
Of Integrated Child
Development office Beed

)\
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& Commerce, Beed
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

Under Women cell organised Covid-19 Vaccination
Programme for Girl students and Women

Covid-19 vaccination camp by Women cell
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Student attendance
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News paper cutting of the COVID19 Vaccination Programme
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

One Day Webinar on “Gender Equity”
Jointly Organised by
Women cell and Integrated child Development Office Beed
2021-22

Women Cell And Integrated child Development Office Beed. Jointly organizes one
day webinar on “Gender Equity” in online mode Online Guest lecture was organized by the
women cell On the occasion of Birth Anniversary of Swami Vivekanand and Rajmata Jijau
dt. On 12%Jan. 2022 through zoom meet. President of the programmewas Principal Dr. V.G.
SanapSir,chief guest was Integrated child Development Officer shreesudhirDhakne sir From
BeedZilaParishad& well known Socialist SmtRenukaKad Mam was a Resource person of the
programme. For this online guest lecture a good number of girl’s students with staff of
Balbhim college Beed was present.

CE

Balbhim Arts, Science & Com.merce College, Beed 431 122 (M.S.)

NAAC Reaccredited A* Grade Calege with Polental lor Excellernce UGE :Menlor College Under PARAMARSH

Women Cell in Collabration with Integrated
Child Development Project Office, Beed.

Organized
A One Day Webinar On
Gender Equity
(h-gzsg 13101T)

La

Inaugurator Resource Person & Chief Guest
Hon. Dr. Vasant Sanap Hon. Mr. Sudhir Dhakane lon. Renuka Kad

Principal Child Development Vikas Adbayayan Kendra
(Balbhim Caollege, Beed) Project OfMicer (Class- 1) Reasearch & Program Head

Date : 12 Jan. 2022 Time:at 11:00 am

Dr. Lalita Rathed |  Dr. Vreushali B. Kute i Dr. Ganesh Mohite Dr. Santesh Undare | Dr. Vasant Sanap
Co-convenor Convenor . Vice Principal Vice Prin. & 1QAC | Principal & Orgnizer
I ! Cu-vrdinator

11 Link for Registration:  https://forms.gle/zdEwA 1v2rxL.bvimjg8

Banner of the Programme
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Vice Principal Dr.G.A. Mohite Addressing to the student during the
Programme
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On Occasion of Swami Vivekanand and Rajmata Jijau Birth Anniversary, Programme

nd Chief Guest Smt. Renuka Kad Madar

d

Princip .
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Inaugurated by Shri. Sudhir Dhakane Sir :
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Participants (39)

268060030060
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Participants Attendance.
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MSP Mandal’s
Balbhim Arts, Science and Commerce Coliege, Beed. .

! On the occasion of International Women’s Day
} Special Guest lectureon Women’s Health

8th March 2022 l

Guest lecture was organized by the women cell On the occasion of International
Women’s Day Dt. On 08 March 2022 President of the programme was Principal of the
College, chief guest was well known gynaecologist. Dr. Anupam Jethliya Madam from
' Beed. During the lecture she talked about women health cycle and how the hygiene is
important in the life of Girls and women, she also focus on different issue relating with
women Menopauses condition. She also describe the different stress management techniques
for the Working women. For this guest lecture a good number of girl’s students with staff of
Balbhim College was present.

| On the occasion of International omens Day Dt. On 08 March 2022 Health Check-up g
Camp was also organized for check-up of Haemoglobin and Blood group of Girls students ‘
| and women during the camp.

MSP MANDAL'S ]

Balbhim Arts, Science and Commerce College,

Beed.

Beésowrce Berson IQAC & Women Cell and NSS unit
e

Guest Lecture
On Occasion of Internanonal Women's Day by

» . - Dy

e AT

MBBS.060, 8.Mar.2022, @ 11.00am
_; Dr.Vrushali Kute Dr.M.S. Jagtap Dr. G.A. Mohite Dr. 5.5. Undare Dr. VTG' ?anap
Women Cell NSS Unit Vice Principal Vice Principal & I0AC Coordinator Principal ‘
Co-Ordinator |

ST T

€

Balbhim College Arts, ?clen
& Commerce, Beed
District Beed-431122




Photo Gallery :

Dr. Anupam Jethliya madam addressing to girl students on the occasion of
international womens day.
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Attendance of Women’s Cell Members at the Programme
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MSP Mandal’s | |

Balbhim Arts, Science and Commerce College, Beed. | ‘
|
|

| MOU Activity

|
|
1 Coordination and Contact fiformation o ‘
Partner.1 has appointed e,V 13 Kute Assistant Professor, Tor coordinstion and . o |
for any operational activities ‘
Partner-H has appoinied Mr Gangadhar Kisanmo Deshmukh (Director Jan Shij, thag
Sanstha Beeg
¥ A Terms and Conditions A |
V3 Cooperation between the iwi institstions may be established related 1 guiay
on variis Sonal i sch pecilly yirl students and needy wr, J‘
~ through courses offcred by the institution in collaboration with our college
VI Parncrt will organize the various loctures on stated setivitics such as. trainir
and guest lecture ongsnized by our institution in ion with
; YOur institution.
[ MAH.\RASHTRA _omo mn P-u:n-li will provids the expertise trainer to partner-1 for the guidance 1 the 4o
| rFrgT ir\!ll‘“""‘} : vIIn m... s R
| et ?m : 7 with the of training progr
b Fat %, ,_ '1 1 MAY wm-mmmmwmm-:mmrm
ﬂ | 55 fesources,
% 4. Period of
g v ‘_-"h“lmmmhnmbemeaupmﬁw years
| m 3
| ! - : Forﬂurmnm | RS
! N
TS &
i Memoranduii o Undersanding (MOU) signod o 36052023 etwern MSP N
Mandai's Balbbim Art, Scicace md Commerce Catlege, Bead ander Wormen Cell :
i Sexisa) Hummssment Commitice of colloge  (Purteen-] BASC- Bowd) and Jua m""“mi% i : Bt [
' Stikshan Sansthan Jced (MS) (Partmer-Il , Heed) to conduct varioss programmes / Coliege, Bead Jan Shikshan Sanstra
m—wvwmqu.uwmumﬁ |
' sludenity and noedy womien's Creating awareness amongst girl students reganding |
2 ﬂmmﬁm*tmﬂmdwm‘w
i employment irough shill basaal oy
mmmmr.mmmm.-n.»,-dm-a e e

Mou with Jan ShikshanSansthan

Beed, Maharashtra, India

2P3R+7990, Pangari Rd, Kashinath Giram Nagar, Suhash _Colony, Beed,
Maharashtra 431122, India

Lat 19.002471*

Long 76.741144%

286/085/22 O1:30 PM
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‘ . Map Camera

Beed, Maharashtra, India
gens 2P3R+799, Pangari Rd, Kashinath Giram Nagar, Suhash Colony, Beed,
Maharashtra 431122, India
Lat 19.002471°
Long 75.741144"°
26/05/22 01:38 PM

Signing the MOU between Women'’s Cell Balbhim College Beed and
Janshikshan Snasthan Beed

s
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Regi :
Ecg;sm;uo“ No.:F

std. Y,
Off - 03

Ar ; June 1960
102442 . 333479
Fax. : 0244> _ s 231094

Collaboration Letter

I's
Marathwada Shikshan Prasarak Mandal's.

Balbhim Arts, Science & Commerce College, Beed

Dist. Beed (M.5.) 431122

- 47 A'bad

; 3 tited (111 cycle) AT Grade
Dr. V.G. Sanap Q‘@) ) NAI::,:::::;T:I:PNE““”[ for Excellence
S tiacipal ! B 1.8.0. Centified

M.A, MPhil, Ph, D,

T i 4
(Permanently aftilated to Dr. Babasaheb Ambedkar Mar da University, Aurangabad)

Wweb - www.mspmbeed.com

¢ - mail - drvasantsanap | I {@gmail.com

¢ - mail - mspmbeed@gmail.com

Ref. No. ASCB/

Collaboration '
nd
Sexual Harassment of Women at Work Places (Women Cell) Balbhim Arts, Science 2
Commerce College,
i Beed (MS)-431122
&
Department of Integrated Child Development Office, Beed
The collaboration is signed between Sexual Harassment of Women at Work ll’laaws (W'él::ll‘;
Cell) Balbhim Arts, Science and Commerce college, Beed (Partner -T) :ndco:;ewgﬂwdn s
Development Office, Beed (Partner -II). It is agreed by both the partner to emminBced
lectures and Programs on emerging issues related to Women's and qm1d Develog:!u i o
by means of pmlieshavediscussedindﬂaﬂthemofco-opeﬁnouﬂrdmu y
make collaboration from the academic year 2021-2022.
Terms & Conditions :
= instituti i ithin any filed
Coopﬂaﬁoﬂbetu@mﬂtﬂvomﬂxhxﬂnnmaybeeﬂbhshedm in any
- intaini i i i ing attention with an
mlatndmmmmmgﬂmmtcgmhonhyvmofpuylr':g . L
immense contribution by way of discussing and counseling the wsues.whlch
cannot resolve through prevailing departments norms and it would be possible by
9 conducting mutual programs between agreed upon aforementioned conditions and
below given terms.
2. Period of Validity ;
Duration of the collaboration shall be of three years from the academic year 2021-2022.
Party Name of Institution [ Signature with date
Party | Sexual Harassment of Women at Work
Places ( Women Cell) : :
Balbhim Ars, Science and Commerce
college, Beed (Partner -1)

ECT RS

Collaboration letter of Balbhim college, Women'’s cell and
integrated child Development office, Beed.

Co-ordinator
Women-cell
Salbhim Arts, Science and
Commerce College, Beed
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MSP Manélal‘s
Balbhim Arts, Science and Commerce College, Beed.

REPORT ON PREVENTION CELL FOR SEXUAL HARASSMENT OF WOMAN AT

WORK PLACE (WomenCell)
Academic year 2020-21
INDEX

Sr. Name of Event
No.
1 Organising “Health Awareness
Programme”
2 guest lecture on “ Legal Rights of
women and its Awareness”

4
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

REPORT ON PREVENTION CELL FOR SEXUAL HARASSMENT OF WOMAN AT
WORK PLACE(WomenCell)

Academic year 2020-21

In college the ICC prevention cell for sexual harassment of woman at work place (women
cell) was established on 5t August 2004 with respect to UGC regulations F.91-1/2013.The
committee was purposefully take care of safety of all women staff as well girls students.To
increase knowledge and courage among girl students.

Having Regard to the definition of “human rights’ in Section 2 (d) of the Protection of
Human Rights Act, 1993, Taking Note of the fact that the present civil and penal laws in
India do not adequately provide for specific protection of women from sexual harassment in
work places and that enactment of such legislation will take considerable time, It is necessary
and expedient for employers in work places as well as other responsible persons or
institutions to observe certain guidelines to ensure the prevention of sexual harassment of
women.

An Act to provide protection against sexual harassment of women at workplace and
for the prevention and redressal of complaints of sexual harassment and for matters
connected therewith or incidental thereto. Whereas sexual harassment results in violation of
the fundamental rights of a woman to equality under articles 14 and 15 of the Constitution of
India and her right to life and to live with dignity under article 21 of the Constitution and
right to practice any profession or to carry on any occupation, trade or business with includes
a right to a safe environment free from sexual harassment; and Whereas the protection against
sexual harassment and the right to work with dignity are universally recognized human rights
by international conventions and instruments such as Convention on the Elimination of all
Forms of Discrimination against Women, which has been ratified on the 25th June, 1993 by
the Government of India; and Whereas it is expedient to make provisions for giving effect to
the said Convention for protection of women against sexual harassment at workplace.

A
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COMMITTEE OF PREVENTION CELL FOR SEXUAL
HARASSMENT OF WOMAN AT WORK (2020-21)

Sr. No. Name of Members Post

1 Dr. Smita Basole Chair person
2 Dr. V.M. Jaysingpure Member

3 Dr.S.M.Sukte Member
4 Dr. L.N.Rathod Member
5 Dr, Miss Sunita S. Bhosale Member

6 Smt. U.K.Gade Member

7 Smt. Sandhya Bargje (from N.G.O.) Member

8 Smt. S.S.Jadhav Member

9 Smt. Gholap Member
10 Girl Student Representative Member
11 Smt. A.V. Wavre Member Secretary

Program organized During Year 2020-21

Sr.
No.

Title of the
programme

Period from

Period To Participants

International Womens Day
Celebration by Organising
“Health Awareness
Programme” in online mode

08/03/2021

08/03/2021 45

Organising guest lecture on
Legal Rights of women and
its Awareness”on the
occasion of Inauguration of
women cell in Online Mode.

28/07/2021

28/07/2021 40

L
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

Under Women cell organised
Guest Lecture on Occasion of Internationl womens day

Online Guest lecture was organized by the women cell On the occasion of International
Womens Day dt. On 08 March 2021 through zoom. President of the programme wasPrincipal
Dr. V.G. Sanap Sir, chief guest was well known gynaecologist Dr. Ujjwala Shinde Madam
From Beed. During the lecture She talked about women health cycle and how the hygiene is
important in the life of Girls and women , She also focus on different issue relating with
women menopauses condition. She also describe the different stress management techniques
for the Working women. For this online guest lecture a good number of girls students with
staff of Balbhim college was present.

In this programme introductory speech was made by Dr. Smita Basole Madam, Guest
introduction & programme anchoring was made by Dr.Vrushali Kute Madam, and vote of
thanks did by Dr. Suchita Khamkar Madam.

&
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i M.S.P. Mandals =
- B-Ibhi:ln Art’s, Science & Commerce College
" Beed

, Womens Cell And NSS Dept £
1 Organized Online Guest Lecture '
Dr. Ujwala Shinde .

Gyvnaecologist E

On the Occasation of

i
° i WOMEN'S DAY

Drasident Coordinators ’
Dr. V.G. Sanap - Dr, $Smita Basole Dr. unharmhgtep 2
] l’rhdcpd- 2 omens C Ns$ Dept. ]

Zoom Meeting on:
Monday 8 March 2021
SE 2 pm

Banner of the programme on dated 08/3/2021
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Paper cutting of health Awareness Programme with Attendance
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

Under Women cell organisedGuest Lecture on Occasion of
Inauguration of Women’s cell

Online Guest lecture was organized by the women cell On the occasion of
Inauguration of Women’scell Dt. On 28" July 2021 through zoom. President of the
programme was Principal Dr. V.G. Sanap Sir, chief guest was well known Lawyer Adv.
Hema Pimple Madam From Beed district court.Vice- principal Dr.G.A. Mohite sir And
Dr.S.S.Undare sir , Women cell Coordinator Dr.Vrushali Kute Present During the lecture
.Mam talked about women’s legal rights and the laws for protecting their legal rights. Mam
also gave information about women’s awareness about property rights, she gave more
information about protection of children from sexual offence Act ( POCSO Act ) in detail.
For this online guest lecture a good number of girl’s students with staff of Balbhim college
was present online. In this programme introductory speech & Guest introduction was made
by Dr.Vrushali Kute , And vote of thanks did by Dr. Dhere Madam.

Banner of the programme

Balbhim Arts, Science & Commerce College, Beed ‘i
IQAC in collaboration with Women Cell
Organizing ]

Guest Lecture

ol 4 AN e B R S 0L

On 4

Legal Rights of Women & its Awareness
(wRewiaT wra vt s rifrdt srresarn) y
28" July 2021
At 12.30 pm to 01.30 pm.
Resource Person
Hon.Adv. Hema Pimple
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GLIMPS OF THE PROGRAMME

Beed, Maharashtra, India
Dak Bangla Rd, Bir, Beed, Maharashtra 431 122, india

Lat N 18° S9' 16.2528"
Long E 75" 45" 34.5276"
28/07/21 01:51 PM
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

REPORT ON PREVENTION CELL FOR SEXUAL HARASSMENT OF WOMAN AT
WORK PLACE(WomenCell)
Academic year 2019-2020

INDEX

Sr. No. Name of Event

1 Special health awareness
programme

2 Women empowerment and Health
checkup camp

3 Guest lecture of Jaidev Dole on the
occasion of International Women’s
Day

ok
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

REPORT ON PREVENTION CELL FOR SEXUAL HARASSMENT OF WOMAN AT
WORK PLACE (WomenCell)

Academic year 2019-2020

The prevention cell for sexual harassment of woman at work place (Prevention, Prohibition
and Redressal) Act, 2013 is a legislative act in India that seeks to protect women from sexual
harassment at their place of work. It was passed by the Lok Sabha (the lower house of
the Indian Parliament) on 3 September 2012. It was passed by the Rajya Sabha (the upper
house of the Indian Parliament) on 26 February 2013. The Bill got the assent of the President
on 23 April 2013. The Act came into force from 9 December 2013. This statute superseded
the Vishaka Guidelines for Prevention of Sexual Harassment (POSH) introduced by the
Supreme Court (SC) of India. It was reported by the International Labour Organization that
very few Indian employers were compliant to this statute.

In college the ICC / Sexual Harrasment Prevention Cell was established on 5™ August
2004 with respect to UGC regulations F.91-1/2013.The committee was purposefully take care
of safety of all women staff as well girls students.To increase knowledge and courage among
girl students. The cell organized varriuos programmes in the year 2019-20.

Women Cell Committee (2019-20):

Sr. No. Name of Members Post

1 Dr. Smita Basole Chair person

2 Dr. V.M. Jaysingpure Member

3 Dr.S.M.Sukte Member

4 Dr. L.N.Rathod Member

5 Dr. Miss Sunita S. Bhosale Member

6 Smt. U.K.Gade Member

7 Smt. Sandhya Bargje (from N.G.0.) Member

8 Smt. S.S.Jadhav Member

9 Smt. Gholap Member

10 Girl Student Representative Member

11 Smt. A.V. Wavre Member Secretary
Princip

& Commerce, Beed
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Program organized During Year 2019-20

Sr.no | Title of the programme | Period from | Period To Members

1 Special health awareness 10/12/2019 | 10/12/2019 103
programme
2 Women empowerment and
Health checkup camp 23/12/2019 | 23/12/2019 220
Ms. Sadhna Gangavane
District Hospital Beed
3 Guest lecture of Jaydev Dole
on the occasion of International | 08 /03/2020 | 08/03/2020 112
Women’s Day

,&,/g
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

Under Women cell organised Special Health Awareness Programme
In association with District Civil Hospital, Beed.

Our college Women cell organised health awareness programme in association with the
district civil hospital held on 10/12/2019.Internal complaint Committee of Balbhim college
Beed and AIDS Control Department of civil Hospital Beed jointly organized special guest
lecture. President of the programme Principal Dr. V.G. Sanap sir, chief guest Smt. Sadhna
Gangawane and Shree Suhas Kulkarni civil hospital Beed Was present for the programme
During the programme importance of health and other issues relating to health was described
by the Gangavane Mam, HIV checking camp was organized for staff and student total 103
students were present for the programme. Efforts have been taken by all the members of
women cell and it was successful organised and students given huge response.

" College of Arts, Science
& Commerce, Beed
District Beed-431122
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Attendance of participants in the health awareness programme

On 23/12/2019 health check up camp was organised by women cell in
association with district civil hospital members. In this camp there were 103
students with staff members enrolled for health check up.

mp our college teachers participated.
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Paper cutting of health check up camp
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MSP Mandal’s

Balbhim Arts, Science and Commerce College, Beed.

Under Women cell organised Guest Lecture on Occasion of

Internationl womens day on 08/03/2020

On the Occasion of International womens day Inauguration function of Women cell On
Dated 08/03/2020 special Guest lecture was organized on the topic of “Aajachi Nari sabala ki
Abala.” President of the programme was principal Dr.V.G.Sanap sir , chief guest Dr. Jaydev
Dole sir, Vice principal Dr. S.S.Undre sir , Dr.G.A. Mohite sir, All the staff with boys and

girls students were fully present for the programme.
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Chief guest Dr. Jaydev Dole delivering lecture during the programme “Aajachi Nari sabala

Ki Abla” on 08/03/2020

S e e RS e SR SRS S e s

_him College of

T SR O BN T RGN R T TNV RTINS IO R

A

Pringi kit science

erce, Beed

m
8 Comu  ed-431122

District Bee




] R ———— S = e AR el

U e 04

.

~mmerce College, Beed

§
i
i
i
;
Participants on this occasion
o-ordinator Princip
Co-ordinator ,25
Women-cell
_~ibhim Arts, Science and r.V\G.Sanap

Prlnmpal
»him College of Arts, Science
& Commerce, Beed
District Beed-431122




VMSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

REPORT ON PREVENTION CELL FOR SEXUAL HARASSMENT OF WOMAN AT

WORK PLACE (Women Cell )
Academic year 2018-2019
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Regional Workshop for All
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3 International Youth Day Guest
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

REPORT ON PREVENTION CELL FOR SEXUAL HARASSMENT OF WOMAN AT
WORK PLACE (Women Cell )
Academic year 2018-2019

The prevention cell for sexual harassment of woman at work place (Prevention, Prohibition
and Redressal) Act, 2013 is a legislative act in India that seeks to protect women from sexual
harassment at their place of work. It was passed by the Lok Sabha (the lower house of
the Indian Parliament) on 3 September 2012. It was passed by the Rajya Sabha (the upper
house of the Indian Parliament) on 26 February 2013. The Bill got the assent of the President
on 23 April 2013. The Act came into force from 9 December 2013. This statute superseded
the Vishaka Guidelines for Prevention of Sexual Harassment (POSH) introduced by the
Supreme Court (SC) of India. It was reported by the International Labour Organization that
very few Indian employers were compliant to this statute.

In college the ICC / The prevention cell for sexual harassment of woman at work place
(women cell) was established on 5" August 2004 with respect to UGC regulations F.91-
1/2013.The committee was purposefully take care of safety of all women staff as well girls
students.To increase knowledge and courage among girl students. The cell organized varriuos
programmes in the year 2018-19.

Women Cell Committee (2018-2019):

Sr. No. Name of Members Post

1 Dr. Smita Basole Chair person
2 Dr. V.M. Jaysingpure Member

3 Dr.S.M.Sukte Member
4 Dr. L.N.Rathod Member
5 Dr. Miss Sunita S. Bhosale Member

6 Smt. U.K.Gade Member

7 Smt. Sandhya Bargje (from N.G.0.) Member
8 Smt. S.S.Jadhav Member

9 Smt. Gholap Member
10 Girl Student Representative Member
11 Smt. A.V. Wavre Member Secretary

Principat—""

& Commerce, Beed
District Beed-431122
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Events taken place during the year 2018-2019

Lecture of Dr. Anand Wagh
Birth Anniversary of Swami
Vivekananda, and Rajmata Jijau

Sr. | Title of Event Date No. of Students
No. Participated
‘Arranging Regional Workshop for 11/12/2018 All colleges Member
1 All college’s ICC members in
collaboration with Dr. B.AM.
University ICC
2 ‘SAY NO TO’ Programme in 19/12/2019 87
association with District Police
Department
3 International Youth Day Guest 12/01/2019 87

)
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& Commerce, Beed
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

Under Women Cell Organizes Guest Lecture
On the occasion International Youth Day
For the academic year
2018-2019
In view of International Youth Day and Birth Anniversary of Swami Vivekanand and
Rashtramata Jijau our college women cell organized guest lecture held on 12/01/2019. At
outset the coordinator of cell initiates the event with introduction of guest and moving
forward on the significant moment i.e. guest lecture. Our principal was the president of this
event and for delivering lecture specially invited speaker Dr.Anand Wagh ( Dr.BAMU,
Aurangabad. Coordinator of women cell after made introduction about the dignitaries she
moved out for inviting the guest speaker for delivering lecture. During this event students
from different streams inaugurated the wall papers which created and prepared by the
students on the occasion of this event with the hands of our principal and invited speaker.
Eventually, our principal concluded the session and coordinator proposed vote of thanks.

Principal Dr.V.G.Sanap sharing his views on this occasion

2\,
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Participants attending the lecture while resource person delivering lecture.
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MSP Mandal’s
Balbhim Arts, Science and Commerce College,Beed.
Under Women Cell
Organizes
Regional workshop for all college’s ICC members
in collaboration with Dr.BAMU ,Aurangabad. \
For the academic year |
2018-2019 I
Balbhim Arts ,Science and Commerce College, Beed And Internal Complaint Committee {
jointly organized Regional Workshop on Second nationwide competition for |
generatingAwareness about legal rights of Women for ensuring that all section of the

society are fully conversant with the law and contribute effectively for their successful ‘
implementation. President of the programme was Dr. Boarde Madam, Presiding officer, |
Dr.B.AM.U. Aurangabad. And chief guest Dr. Najma Madam from Dr. B.AM.U. |

Aurangabad. Full strength of girls and professor were present for said programme.
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Dr.Borade Madam Presiding officer invited in the workshop as a resource person for

delivering lecture.
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.
Under Women Cell Organizes
Awareness Campaign 0“SAY NO TO”
In association with Beed District Police Department
For the academic year
2018-2019

Our college women cell conducted awareness campaign on “Say No To” held on
19/12/2018. Event was started from the initiative of Dr. Basole Madam Co-ordinator of
women cell gave introductory speech to the students at C.F.C. Hall in the programme of
“SAY NO TO” presidentof this programme was principal Dr. V.G. Sanap Sir, Chief guest
ShreeSudhir KhiradkarSir (Dysp. Beed Police) Khiradkar Sir given information to our
student on Terrorism, Naxalism, Violation of traffic & Rules & regulation, Hooliganism,
Drugs and Crime against women child abuse. All the staffs with boys and girls students was
full present for the programme
Besides, the specially appeared guest for this event Honourable. Sudhir Khiradkar Sir
(Dysp.Beed Police) .He enlighten on the issues related to preventing criminal activities
through creation of awareness amongst youth girls and boys. It was an informative session
and finally students involved in this session with full of attention.

Principal

4im College of Arts,
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& Commerce, Beed
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Hon. Sudhir Khiradkar Sir (Dysp. Beed Police ) providing guidance and creating
awareness about preventing types of crimes.
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MSP Mandal’s

Balbhim Arts, Science and Commerce College, Beed.
REPORT ON PREVENTION CELL FOR SEXUAL HARASSMENT OF WOMAN AT

WORK PLACE(WomenCell)

Academic year 2017-2018

INDEX

Sr.
No.

Name of Event

International Youth Day

Birth Anniversary of Swami
Vivekananda And Rajmata Jijau

Debate & Rangoli competition on the
occasion of International Women’s
Day
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed.

REPORT ON PREVENTION CELL FOR SEXUAL HARASSMENT OF WOMAN AT
WORK PLACE (Women Cell)
Academic year 2017-2018

The prevention cell for sexual harassment of woman at work place (Prevention,
Prohibition and Redressal) Act, 2013 is a legislative act in India that seeks to protect women
from sexual harassment at their place of work. It was passed by the Lok Sabha (the lower
house of the Indian Parliament) on 3 September 2012. It was passed by the Rajya Sabha (the
upper house of the Indian Parliament) on 26 February 2013. The Bill got the assent of the
President on 23 April 2013. The Act came into force from 9 December 2013, This statute
superseded the Vishaka Guidelines for Prevention of Sexual Harassment (POSH) introduced
by the Supreme Court (SC) of India. It was reported by the International Labour Organization
that very few Indian employers were compliant to this statute.

In college the ICC / Sexual Harrasment Prevention Cell was established on
5™August 2004 with respect to UGC regulations F.91-1/2013.The committee was
purposefully take care of safety of all women staff as well girls students.To increase
knowledge and courage among girl students. The cell organized varriuos programmes in the
year 2017-18.

Women Cell Committee (2017-18):

Sr. No. | Name of the members Designation
1 Dr.V.G.Sanap( Principal ) Chairperson
2 Dr. P.G.Jadhav Coordinator
3 Dr. S.S. Undre(Vice-Principal) Member
4 Dr. G.A. Mohite(Vice-Principal) Member
5 Dr. S.S.Bhosle Member
6 Smt.SandhyaBargaje Member
7 Prof. U. K. Gade Member
8 Prof. A.V. Wavre Secretary
9 ‘Shri. P.P. Dawkar 7 - Member
! 10 Smt. R.R. Gholap Member

o
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Sr.
No. Title of Event Date No. of Students Participated

1. International Youth Day 12" Jan. 2018 64

2, Birth Anniversary of Swami 12™ Jan.2018 64

Vivekananda and Rajmata Jijau
3. Debate & Rangoli competition on the | 8™March2018 26
occasion of International Women’s
Day

\
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Photo Gallery: International Youth Day and Birth anniversary of Rashtramata Jijau
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Attendance sheets of students participated in the competition of
Special Speech delivering organized on the occasion of Birth
anniversary of Swami Vivekananda and RajMata Jijau held on

12/01/2018.
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MSP Mandal’s
Balbhim Arts, Science and Commerce College, Beed

Report on
Various Competitions organized on the occasion

International Women’s Day
Held on: 08/03/2018

On 08/3/2018 our college has organized various events on behalf of Women’s Cell held at
11:00 am morning. In wake of this our college by active initiative of women’s department
conducts various programs. Likewise, this year through this cell we have organized events for
the girl’s students. In this event chairman was Dr.Basole coordinator, and all the consisted
members in the committee were present for the event. Event has started with the introduction
and importance of women’s and their role in society. It was delivered by Dr.L.M.Rathod.
Besides, event has begun with various competition viz. Debate and Rangoli Making .In the
debate competition girls were actively participated by taking various issues related to
women’s working condition and problems facing while interacting with the world.

Debate competition organized on the ocassion of International Women’s Day  ~

{
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Attendance sheet of the students particpated in the debate competition organised on the
ocassion of International Women’s Day held on 08/03/2018.
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Photo Gallary :Rangoli Making Competition

Rangoli Making Competition organised on the ocassion of International Women’s Day
held on 08/03/2018. women cell members monitoring the session at the time of rangoli

creating.

Co-ordinator

Co-ordinator
Women-cell
Baibhim Arts, Science and
Commerce Coilege, Beed
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Mechanisms for submission of
online/offline students’
grievances




M.S.P. Mandal’s

Balbhim Arts, Science & Commerce College, Beed

Killa Maidan, Balbhim Chowk , Beed 431122

STUDENT GRIEVANCE FORM

1) Student Name
2) Class

3) Mobile No

4) E-mail

5) Area of Grievance : Academic

Administrative

6) Description of the Grievance :

7) Has the Problem been reported:  Yes No

Student Signature: Date:

Pringipal
Balbhim College §f Arts, Science

& Commerce, Beed
District Beed-431122




Registration No. : F - 47 A’bad Marathwada Shikshan Prasarak Mandal’s,
Estd. Year : June 1960

Off. ; 02442 - 222470, 231094 Balbhlm Arts, Science & Commerce College, Beed

Fax. : 02442 - 224739
Dist. Beed (M.S.) 431 122

Dr.V.G.Sanap

Principal
M.A., M.Phil.,Ph.D

(Permanently affiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad)

NAAC Reaccredited (Il cycle) AT Grade
College with Potential for Excellence
I.S.0. Certified

web - www.mspmbeed.com e- mail - mspmbeed@gmail.com e- mail - drvasantsanap11@gmail.com

Criterion V

Student Support and Progression

5.1.4 The Institution has a transparent mechanism for timely redressal of
student grievances including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

Link for submls_smn of online https://www.mspmbeed.com/student-grivance/
student grievances

INDEX


https://www.mspmbeed.com/student-grivance/

Timely redressal of the
grievances through
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M.S.P.Mandal’s

POLICY DOCUMENT FOR STUDENT GRIEVANCE REDRESSAL CELL

AIM:-

The college has a student Grievance and Redressal Cell desires to promote and maintain a
conducive and unprejudiced environment for its stakeholders as per directive of UGC, New
Delhi and the affiliating university Dr. Babasaheb Ambedkar Marathwada University,
Aurangabad. The student Grievance and Redressal Cell enables the students to express their
grievances by initiating and following the grievance procedure in accordance with the rules and
regulations of the college. The cell meets periodically, examines the nature and pattern of the
grievances and redresses it accordingly. The student approaches the cell to voice their grievance
regarding academic matter, health service and other services. A student may send his/her

grievance to the Principal over email (mspmbeed@gmail.com) or put the note in the Grievance

box in at administrative block. The Cell redresses the grievance by using a fair approach.

The Grievances received were forwarded to the Coordinator for immediate redressal. In
all such cases prompt action were taken and the matter sorted out. In all cases the aggrieved
student was informed of the measures taken and checks in the system were introduced to ensure

there was no repetition of the same.

OBJECTIVE:-
The objective of grievance redressal cell is to redress the grievances of its stakeholders by

sorting out the problems promptly and judiciously that will result in pleasant, ambient

“atmosphere and good work culture with an in-built goodwill and mutual understanding among its

stakeholders.
A grievance cell should be constituted for the redressal of the problem reported by the

student of the college with the following objectives:

» To support those student who have been deprived of services offered by the College, for
which he/she is entitled.

» Encouraging the student to express their grievance freely and frankly, without any feapof

oo

Pri cipal

being victimized.

Balbhim ¢

Commerce, g
b y Deed
District Beed-431122

tlege of Arts, Science



* To advising all the students to refrain from inciting students against other students,
teacher and college administration.

* To advise students of the college to respect the right and dignity of one another and show
utmost restraint and patience whenever any occasion of rift arises.

* To put in place a monitoring mechanism to oversee the functioning of the grievance
handling policy.

* To ensure effective solution to the students grievance with an impartial and fair approach.

SCOPE:-
The scope of the GRC includes:
o Facilitating a fair and just evaluation of student- complaints
¢ Developing a student support system based on feedback/grievance/complaint
¢ Encouraging a student-friendly, learner-centric system
FUNCTION:-
e Redressal of students Grievance to solve their academic and administrative problem
e To co-ordinate between students and Departments / section to redress the grievance

e To guide ways and means to students to redress their problems.

PROCEDURE FOR LODGING COMPLAINT:-

® An aggrieved student shall first submit his complaint in writing to coordinator who shall

resolved the grievance.

e Upon identifying the nature/corresponding area of complaint and the policy violated, the
Committee will invite the concerned Coordinator to initiate and help conduct its
preliminary investigation to verify the facts of complaint.

® In case the coordinator is not able to resolve the grievance he shall forward it to the
principal of the college.

® Discuss the best outcome to the complaint/grievance.

e |t will also simultaneously involve collecting and verifying evidence, if any
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of screening and establishing validity of the complaint is confidential
“completed within 10 working days.
e Ifthe complaint is invalid or untrue, the Coordinator shall declare it null and void.

e Any student who wishes to file a grievance can fill the form

Download Click on Link - GRC Form.docx

GRIEVANCE REDRESSAL CELL FOR STUDENTS:-
Balbhim Arts, Science and Commerce College, Beed has been constituted with following

cell to enquire the nature and extent of grievance.(2021-22)

Sr. No. Name of Teacher Designation
1 Principal Dr. V.G. Sanap Chairperson
2 Vice principal Dr. S. S. Undare Member
: Dr. S.G. Basole Member
4 Shri. B.E.Surwase (Registrar) Member
5 Vice principal Dr. G. A. Mohite Coordinator
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The coordinators have to coordinate with all the members and students

representatives for issues pertaining to Grievance Redressal Cell.

2. The coordinator shall hold a meeting of members and the aggrieved person.

¢ Role of Faculty Member:-

1.

Faculty member shall participate in meetings and give his/her suggestion to redress
the grievances in best way possible.

Faculty member shall maintain minutes of meeting in a file.

Faculty member shall inform the complaining party regarding time and place of the

meeting.

Dr. G.A. Mohite
Coordinator

Student’s Grievances Redressal Cell

oy
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/ M.S.P. Mandal’s,
Arts, Science & Commerce College,

Beed-431122

Policy Document for Anti-Ragging Committee

1. Introduction:

Anti-ragging cell should be one of the significant part of the educational
institutions mechanism The college has a anti-ragging committee to care for a
culture of ragging free environment in the campus. Anti-Ragging Committee
will be the supervisory and advisory committee in preserving a culture of
ragging free environment in the college campus. . In view of the determination
of the Supreme Court of India and as per the guidelines of UGC under the Act
of 1956, which is modified as UGC regulations on curbing the menace of
Ragging in higher Educational Institutions, 2009, the institute has constituted

the anti-ragging Committee in the institute.

2. Objectives

1. To promotes socialization of students to the academic environment of the
Institute

2. To make and maintain a high level of confidence among the newly admitted
students and their parents

3. To discourage and prevent any negative acts like ragging by the senior

students, which upsets academic integration of new candidates.

A

o
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Sr.No | Name Designation
1 Dr.V.Sanap (Principal) Chairperson
2 Dr.S.S.Undare (Vice Principal ) Member
3 Dr.G.A.Mohite (Vice Principal ) Member
4 Dr.S.M.Sukte Member
5 Dr.R.A.Chavan Member
6 Dr.Mrs. L.N.Rathod Member
'/ Dr.S.S.Bhosle Member

4. Policy of Anti-Ragging Committee:

The anti-ragging policy adopted by the institute takes care of preventive,
procedural and punitive aspects of ragging based on the guidelines issued by
supreme Court of India and as per the guidelines of UGC under the Act of
1956, which is modified as UGC regulations on curbing the menace of Ragging
in higher Educational Institutions, 2009. Any student or group of students
found guilty of ragging in the campus or student complaint in writing or oral
will be placed before the Anti-Ragging Committee. Anti-Ragging Committee will
review the incident of ragging and take action according to the rules of the

institute.

L
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POLICY & GUIDELINES FOR

PREVENTION OF SEXUAL HARASSMENT OF WOMEN AT WORK PLACE

As per the guidelines of UGC, NAAC and the Supreme Court an Anti-Sexual Harassment

committee has been established by Balbhim Arts Science and Commerce College Beed, to
provide a healthy and congenial atmosphere to the staff and students of the College.

Objective:

>
>
»

To develop guidelines and norms for a policy against sexual harassment.

To develop principles and procedures for combating sexual harassment.

To work out details for the implementation of the policy to prepare a detailed plan of
actions, both short and long term.

To organize gender sensitization awareness programmes.

To provide a neutral, confidential and supportive environment for members of the
campus community who may have been sexually harassed.

To advise complainants of the informal and formal means of resolution as specified by
the cell.

Procedure:

The Cell deals with issues relating to sexual harassment at the Balbhim Arts, Science and
Commerce College,Beed. It is applicable to all students, staff and faculty. A complaint of
discrimination or sexual harassment may be lodged by the victim or a third party. A written
complaint may be addressed to the chairman of the Committee. If the complaint is made to the
Principal or any of the Committee members, they may forward it to the chairman of the
Committee against Sexual Harassment. It should be noted that according to the Supreme Court
guideline Sexual harassment can be defined as "unwelcome sexually determined behavior
whether directly or by implication as

>

Y VV V

Physical contact and advances

Demand or request for sexual favors

Sexually colored remarks:

Showing pornography

Others unwelcome physical verbal or non-verbal conduct of a sexual nature (Vishakha
Judgment by Supreme Court )

Princip
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»

»

Eve-teasing, Unsavory remarks, Jokes causing or likely to cause awkwardness or
embarrassment, Innuendos and taunts; Gender based insults or sexist remarks.
Unwelcome sexual overtone in any manner such as over telephone (obnoxious telephone
calls) and, touching or brushing against any part of the body and Displaying pornographic
or other offensive or derogatory pictures, cartoons, Pamphlets or sayings, Forcible
physical touch or molestation and Physical confinement against one's will and any other
act likely to violate one's privacy.

What to do:

If you feel you are being sexually harassed

Know your rights:

>

>

Sexual harassment is illegal, both the law of the land and UoH prohibit sexual
harassment.

Speak up, try telling the person to stop. State clearly and firmly that you want a particular
behavior to cease. Get information and support.

If you feel you cannot speak up, ask your friends to help you and bring it to the notice of
the college authorities without further loss of time.

Keep records that might be useful for pursuing the case.

What not to do:

»

>

>

»

Do not blame yourself, Sexual harassment is not something one brings on oneself is not a
consequence of certain ways of dressing or acting is a violation of an individual’s right to
work and live with dignity

Do not ignore it. Ignoring sexual harassment does not make it go away. Then harasser
may misinterpret a lack of response as approval of the behavior

Do not delay. Delay in action increases the probability that unwanted behavior will
continue or escalate

Do not hesitate to ask for help. Speaking may be preventing others from being harmed.

Prikcipal
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Responsibilities:

>

>

Promote measures aimed at achieving gender equality, removal of gender bias or
discrimination. sexual harassment and other acts of gender based violence.

Organize awareness programmes and campaigns for the benefit of all members of the
college on sexual harassment and gender based discrimination

Fulfill the directives of and guidelines issued by the Supreme Court to create an academic
and work environment that is free of sexual harassment or gender based discrimination
Receive and redress complaints received from any member of the college (including
students,research scholars, staff, hostel residents and outsiders on college premises)
alleging sexual harassment by another member(s) of the college

Take so-moto cognizance of any act of sexual harassment or gender-based discrimination
on the college campus and/or facilities and to take further action in this regard

Conduct formal inquiry and investigate and take decisions upon each complaint and
recommend appropriate punishment or action to be taken, by the appropriate authority, in
each instance

Engage the services of a professional or other expert in the course of performing its
functions

Ensure that all information pertaining either to complaints registered and the proceedings
and findings of any inquiries and/or investigations are kept strictly confidential.

PREVENTION OF SEXUAL HARASSMENT COMMITTEE (2021-22)

Sr.No. | Name of Staff Designation
1. | Principal V.G.Sanap Member
2. | Dr.S.S.Undare Member
3. | Dr. G.A.Mohite Member
4. | Dr. Mrs.L.N.Rathod Member
5. | Dr. Mrs.S.B.Khamkar | Member
6. | Dr. Mrs.S.G.Basole Member
7. | Dr. Mrs.K.R.Desai Member
8. | Mrs.Sandhya Bargaje | Member
9. | Mrs.U.K.Gade Member
10. | Mrs.A.V.Waware Member
11.| Mrs.S.S.Jadhav Member
12. | Mrs.R.R.Gholap Member
13. | Mr.P.P.Dawakr Member
14. | Dr.Mrs.V.B.Kute Chairperson

o
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Working of the Committee

» The PRINCIPAL shall appoint a chairperson and a secretary from amongst the members
» The Chairperson wil] be a woman. In the absence of the chairperson, Principal shall
suggest acting chairperson of the particular meeting.

» The name of the members of the committee, along with their contact places and

telephone numbers, e-mail id are displayed at all times at conspicuous place of the main

notice board of each of the college premises and department notice boards,
» The committee will meet twice in a year.

» The chairperson has the power to call a special meeting on written request of not less than
1/3rd members with the consent of the Principal.

» The quorum for any meeting shall be at least three members,

Coordinator
(Women Cell)
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Undertaking

| Balbhim Arts, Science and Commerce College, Beed.
| Undertaking
| Student Parents / Guardian
| Name : Name :
|

Caste / Category : Caste / Category :
Class : Address :

Phone No : Phone No :
Email ID : Cell No. :

I, the undersigned, state that I ham seeking admission in the academic year 2021-2022 in the class
on in this college and I have read rules in the
college prospectus the fees structure. I / my ward agree/s with the rules and regulations. I/my ward

assure/s you to obey all the rules and regulations.

01 It is also my responsibility to submit all original documents / true copies in prescribed format
in stipulated time.

02 It is also my responsibility to fulfill and submit scholarship form / EBC form / other fees
concession form, according to the prescribed process i.e. online / manual submission within
stipulated time.

03 [ abide to pay additional amount in the case of the amount exceeding the amount sanctioned
by Govt. as Scholarship or other fees concession.

04 My admission is for non-grant course / subject and I agree to pay the amount exceeding the
amount sanctioned by Govt. in the form of scholarship or concession as shown in prospects. I
shall have no objection for such payment.

05 | am aware that if I cancel my admission at midterm or any time in the academic year, I shall
not receive any Scholarship / fees concession facility. Besides this, I abide to pay fees as
mentioned in the prospects.

06 I am ready to pay the required full fees for the concerned course if scholarship/fees
concession is not sanctioned by Govt. due to any reason.

07 My minimum classroom attendance is required to be more than 75% as per the rules of
University/H.S.C. Board of Maharashtra, for appearing in the examination and fees
concession.

08 I will obtain acknowledgement after submission of any form or documents from the
concerned person.

09 Mobile No. given on admission form will not be changed for the academic year if changed, it
will be communicated to the office.

Student’s Sign Parents / Guardian’s
Name : Name :

Date :
Place :

Remarks by Admission Committee:
This undertaking is signed by the concerned student / guardian in my presence.
Signature
Name Prof./Dr.

Member of Admission Commiftee

Principal
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M.S.P. Mandal’s

Balbhim Arts, Science & Commerce College, Beed

Killa Maidan, Balbhim Chowk , Beed 431122

STUDENT GRIEVANCE FORM

1) Student Name
2) Class

3) Mobile No

4) E-mail

5) Area of Grievance : Academic

Administrative

6) Description of the Grievance :

7) Has the Problem been reported:  Yes No

Student Signature: Date:

Pringipal
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M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Student Grievances &Redressal Cell

Academic Year 2021-22

Notice

13" Sep.2021

All the members of Student Grievances & Redressal Cell are hereby informed that the
meeting of the committee is organized on 14™ Sep.2021 at 1.00 pm in the principal office.

Agenda of meeting: Student Grievances policy and its implementation for

the academic year 2021-22

L

Principal Dr.V.G.Sanap Chairperson ﬁ_

\ .
Dr.S.S.Undare(Vice-principal) Member A
Dr.S.G.Basole Member XM
Shri.B.E.Surwase(Registrar) Member

) rasacty
Dr.G.A.Mohite (Vice-principal) Coordinator m/,

—_
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M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Minutes of the meeting of Student Grievances & Redressal Cell

2021-22

Meeting Date: 14™ Sep.2021

Venue: Principal Office

Time: 1.00pm

Sr. Agenda Action taken
No.
1 | To prepare the policy document for | After the brief discussion of the members of the cell
student grievance in the academic the policy document is finalized
year 2021-22
2 | issues related to online mode After the brief discussion it is decided
classes and examinations )
1. A flexible approach can be adopted for
internal evaluation
2. All students to be oriented about attending the
online classes
3. Faculty to extend adequate support and
guidance to the students
3 Teaching-learning & evaluation It is decided to complete teaching-learning &
process in the online mode evaluation process using online platform G-meet,Z
and other learning apps.and using e-resources.
4 Student representative Name of the student representative was discussed and
approved by the principal Dr.V.G.Sanap
Jadhav Omhari ,B.Sc.-111
Following members were present for the meeting.
1. Principal Dr.V.G.Sana
2. Dr.S.S.Undare(Vice-principal)
3. Dr.G.AMohite (Coordinator & Vice-principml
4. Dr.S.G.Basole XE\{
5. Shri.R.B.Pagore
6.

Shri.B.E.Surwase W

Fﬁcipa\

rts, Scieuce
. College of Arts,
Balbhl“; Commerce, Beed




S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Student Grievances & Redressal Cell

Academic Year 2021-22

Notice

8™ Jan.2022

All the members of Student Grievances & Redressal Cell are hereby informed that the
meeting of the committee is organized on 10" Jan.2022 at 4.00 pm in the principal office.

Agenda of meeting: Student Grievances

4 -

Principal

Balbhim College of Arts, Scienc.

8 Commerce, Beed
Distric{ Beﬂ-431122

Principal Dr.V.G.Sanap Chairperson 6\ "'X(__
A

Dr.S.S.Undare(Vice-principal) Member \‘/_Z’__JQ__:_
Dr.S.G.Basole Member W
Shri.B.E.Surwase Member W

L=
Jadhav Ombhari (Student Representative) | Member W,
Dr.G.A.Mohite (Vice-principal) Coordinator




T, | M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Minutes of the meeting of Student Grievances & Redressal Cell
2021-22
Meeting Date: 10" Jan.2022 Time: 4.00 pm

Venue: Principal Office

Sr. Student Grievances Action taken
No.
] Online and offline grievances After the brief discussion it is decided that

Online and offline grievances of students are
to be solved on the priority basis

2 Fees concession issue Issue was discussed with management

Following members were present for the meeting,

Principal Dr.V.G.Sanap

Dr.S.S.Undare(Vice-principal) ’\3/'__"2-:_,

Dr.G.A.Mohite (Coordinator & Vige-principal) ‘@/‘
Dr.S.G.Basole %(

Shri.R.B.Pagore

b e o s

Shri.B.E.Surwase
Jadhav Omhari (Studmentative) @ﬂ

W
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M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Student Grievances & Redressal Cell

Academic Year 2020-21

Notice

1% Sep. 2021

All the members of Student Grievances & Redressal Cell are hereby informed that the
meeting of the committee is organized on 2™ Sep. 2021 at 4.00 pm in the principal office.

Agenda of meeting: Student Grievances

D

Principal
Balbhim College of Arts, Scie:
& Commerce, Beed
District Beed-431122

A

Principal Dr.V.G.Sanap Chairperson QK ﬁ)/_
A

Dr.S.8.Undare(Vice-principal ) Member v::):

]
Dr.S.G.Basole Member W
Shri.B.E.Surwase Member

2o
Member

Abhijit Jagtap (B.Sc.-IIT) /%M
(Student Representative) i
Dr.G.A.Mohite (Vice-principal) Coordinator

MRSk
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M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Minutes of the meeting of Student Grievances & Redressal Cell

2020-21

Meeting Date: 2" Sep. 2021 Time: 4.00 pm

Venue: Principal Office

Sr. Student Grievances Action taken
No.
1| Library books cannot be availed by All the staff were informed to share the e-
the students resources of books, question bank in the

whatsaap group of the each class

2 | Scholarship related issue Through mentor mentee mechanism issues
related to scholarship was solved

Following members were present for the meeting.

Principal Dr.V.G.Sanap A/Q {

Dr.S.S.Undare(Vice-principal) \./5—-—‘(42’:"

Dr.G.A Mohite (Coordlrjg(‘)r &Vice-principal) M,
Dr.S.G.Basole X )
Shri.B.E.Surwase
2
Abhijit Jagtap (Student Representatw%

O R S
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M.S.P.Mandal’s
Balbhim Arts,Science and Commerce College, Beed
Student Grievances & Redressal Cell

Academic Year 2020-21
Notice 5% Oct. 2020

All the members of Student Grievances & Redressal Cell are hereby informed that the
meeting of the committee is organized on 7 Oct. 2020 at 12 .00 pm in the principal office.

Agenda of meeting: Student Grievances policy and its implementation for
the academic year 2020-21

O

P ipal
Balbhim Colleg , Science
& Commerce, Beed
District Beed-431122

ANSE\
Principal Dr.B.D.Kokate Chairperson A}éﬁﬁ‘
Dr.S.S.Undare(Vice-principal) Member \ E D) )
Dr.S.G.Basole Member ‘XM

Shri.B.E.Surwase (Registrar ) Member
By
Dr.G.A Mohite (Vice-principal) Coordinator
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M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Minutes of the meeting of Student Grievances & Redressal Cell

2020-21
Meeting Date: 7" Oct. 2020 Time: 12.00pm
Venue: Principal Office
Sr. Agenda Action taken
No.
1 To prepare the policy document |  After the brief discussion of the members of the
for student grievance in the cell the policy document is finalized
academic year 2020-21
2 To strengthen the mentor- After the brief discussion it is decided to
mentee mechanism strengthen mentor-mentee mechanism in the
pendamic situation to solve the student grievances
3 | Teaching-learning & evaluation It is decided to complete teaching-learning &
process in the online mode evaluation process using online platform G-meet,Z
and other apps.
4 Student representative Name of the student representative was discussed
and approved by the principal Dr.B.D.Kokate
Abhijit Jagtap (B.Sc.-11I)
Following memberfywvere present for the meeting.
1. Principal Dr.B.D.Kokate
2. Dr.S.S.Undare(Vice-principal)
3. Dr.S.G.Basole o
4. Shri.B.E.Surwase
%

Dr.G.A.Mohite (Coogrdim Vice-principal) M

‘/

Principal

Balbhim College of Arts, Scie*
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M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Student Grievances & Redressal Cell

Academic Year 2019-20

Notice 22™ June 2019

All the members of Student Grievances & Redressal Cell are hereby informed that the
meeting of the committee is organized on 24™ June 2019 at 12 .00 pm in the principal office.

Agenda of meeting: Student Grievances policy and its implementation for

™ the academic year 2019-20

b

Printipal
dalbhim Coliege of Arts, Science
& Commerce, Beed
DistrictABeeN:!ﬂzz

Principal Dr.V.G.Sanap

Chairman \ L_\ J\i’—

Dr.S.S.Undare(Vice-principal)

Member \f/SfWL_‘_

Dr.S.G.Basole

Member )é:!\‘/

Shri.B.E.Surwase (Registrar)

Member

Dr.G.A.Mohite (Vice-principal)

Coordinator M/”'




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Minutes of the meeting of Student Grievances & Redressal Cell
2019-20

Meeting Date: 24" June 2019 Time: 12.00 pm

Venue: Principal Office

Agenda Action taken

To prepare the policy document for student grievance | After the brief discussion of
in the academic year 2019-20 the members of the cell the
policy document is finalized

To conduct awareness program on student grievances Decided to organize
Induction program for
students
Common grievances of students Effective implementation of

policy to resolve the
Common grievances of
students

Student representative Name of the student

representative was discussed

and approved by the principal
Dr.V.G.Sanap

Shradha Patil (B.Sc.-11I)

N

Following members were present for the meeting.
Principal Dr.V.G.Sanap 6\§/

Dr.S.S.Undare(Vice-principal) :I_Q_,——:L
Dr.S.G.Basole Se

Shri.B.E.Surwase (Regisu"ar)
Dr.G.A.Mohite (Coordinator & Vice-principal) @EHL_’

Pnkgup
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M.S.P.Mandal’s
Balbhim Arts,Science and Commerce College, Beed
Student Grievances & Redressal Cell
Academic Year 2019-20

Notice 7% Dec. 2019

All the members of Student Grievances & Redressal Cell are hereby informed that the

meeting of the committee is organized on 9™ Dec. 2019 at 12.00 pm in the principal office.

Agenda of meeting: Student Grievances

)\ 8

Principal
Balbhim College of Arts, Science
& Commerce, Beed
District Beed-431122
A A

Principal Dr.V.G.Sanap Chairman
Dr.S.S. Undare(Vice-principal) Member \-S;’V&
Dr.S.G.Basole Member %k/
Shri.B.E.Surwase (Registrar) Member ' e
B>

Shradha Patil Member

\
(Student Representative)

i

Dr.G.A Mobhite (Vice-principal) Coordinator m/




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Minutes of the meeting of Student Grievances & Redressal Cell
2019-20

Meeting Date: 9" Dec. 2019 Time: 12.00 pm

Venue: Principal Office

Sr. Student Grievances Action taken
No.
™ 1 Cleaning issue of canteen Contractor of canteen informed about to

maintain the cleanliness in the canteen and
more dustbin are to be placed in the canteen

2 To arrange more Campus drive Placement cell coordinator has been talk to
organize more Campus drive for the student
placement.
3 To improve the food quality in Contractor instructed about to improve the
canteen food quality in canteen

Following memb&Wnt for the meeting.
Principal Dr.V.G.Sanap .
Dr.S.S.Undare(Vice-princi@NZ/—’_g
Dr.S.G.Basole SN

Shri.B.E.Surwase (Registrar) W .

—— \
Shradha Patil (Student Representative) jj,u‘V
Dr.G.A.Mohite (Coordinator & Vice-principal) w/

VB W N —

Principal
3albhim College of Arts, Scier"
& Commerce, Beed
District Beed-431122




M.S.P.Mandal’s
Balbhim Arts,Science and Commerce College, Beed
Student Grievances & Redressal Cell
Academic Year 2018-19

Notice 24™ June 2018

All the members of Student Grievances & Redressal Cell are hereby informed that the
meeting of the cell is organized on 25" June 2018 at 12.00 pm in the principal office.

Agenda of meeting: Student Grievances policy and its implementation for the academic
year 2018-19

-

Prirkcipal
Balbhim College of Arts, Scienc.
& Commerce, Beed
' sz{rict Beed-431122

Principal Dr.V.G.Sanap Chairman Q,\ H—
\
Dr.S.S.Undare(Vice-principal) Member \/S'NL,

Dr.S.G.Basole Member X‘\\/
%

Shri.R.B.Pagore Member

Shri.B.E.Surwase (Registrar) Memt r

Bsrom.

Dr.G.A.Mohite (Vice-principal) Coord nator ﬂ’—




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Minutes of the meeting of Student Grievances & Redressal Cell

2018-19

Meeting Date: 25" June 2018

Venue: Principal Office

Time: 12.00pm

Sr. Agenda Action taken
No.
1 | To prepare the policy document for student grievance in | After the brief discussion of the
the academic year 2018-19 members of the cell the policy
document is finalized
2 To conduct awareness program on student grievances Decided to organize Induction
program for students
3 | Common grievances of students Effective implementation of
policy to resolve the Common
grievances of students
4 | Student representative Name of the student
representative was discussed
and approved by the principal
Dr.V.G.Sanap
Parivartan Zagzap B.Sc.-111
Following members were present for the meeting.
1. Principal Dr.V.G.Sanap W .
2. Dr.S.S.Undare(Vice-principal) ot
3. Dr.G.AMohite (Coordinator & Vice-principal) W
4. Dr.S.G.Basole k\l\//
5. Shri.R.B.Pagore '
6.

Shri.B.E.Surwase w

PrAncipal

Balbhim College of Arts, Scienc..

& Commerce, Beed
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M.S.P.Mandal’s
Balbhim Arts,Science and Commerce College, Beed
Student Grievances & Redressal Cell
Academic Year 2018-19
Notice 15/12/2018

All the members of Student Grievances & Redressal Cell are hereby informed that the
meeting of the committee is organized on 17/12/2018 at 12.00 pm in the principal office.

Agenda of meeting: Student Grievances

A

Principal
Balbhim College of Arts, Scienr:
& Commerce, Beed
District Beed-431122

| N
Principal Dr.V.G.Sanap Chairman (_\ &; .
f\
Dr.S.S.Undare(Vice-principal) Member
Dr.S.G.Basole Member X
Shri.R.B.Pagore Member
Shri.B.E.Surwase (Registrar) Member

Parivartan Zagzap B.Sc.-III Member g
(Student Representative)

Dr.G.A . Mohite (Vice-principal) Coordinator w‘”




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Minutes of the meeting of Student Grievances & Redressal Cell
2018-19
Meeting Date: 17/12/2018 Time: 12.00 pm

Venue: Principal Office

Sr.
No.

Student Grievances Action taken

Drinking water maintenance complaint Concerned staff were
informed to maintain hygiene
near the drinking water plant

Parking complaint of bicycle users Parking problem is solved by
assigning proper space in the
parking

Following members were present for the meeting.

\
Principal Dr.V.G.Sanap h\ V

Dr.S.S.Undare(Vice-principal) \"/573‘/2_

———

Dr.G.A.Mohite (Coorc‘ilinator & Vice-principal) M"—‘
Dr.S.G.Basole %M

Shri.R.B.Pagore

Shri.B.E.S
i urwase W/,
Parivartan Zagzap B.Sc.-III ' (Student Representative) W

Princypal
Balbhim College df Arts, Sciencc
& Commerce, Beed
District Beed-431122




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Student Grievances & Redressal Cell
Academic Year2017-18

Notice 26™ July 2017

All the members of Student Grievances & Redressal Cell are hereby informed that the meeting
of the cell is organized on 28" July 2017 at 1.00 pm in the principal office.

Agenda of meeting: Student Grievances policy and its implementation for the academic
year 2017-18

Principal
Balbhim College of Arts, Scienc
& Commerce, Beed
District Beed-431122

,\1‘\
€

Principal Dr.V.G.Sanap Chairman
Dr.V.J.Patangankar Member \ v
Shri.S.S.Undare Member | —anl N
Dr.B.D.Kokate Member " KRAS
Shri.J.Y.Kadam Member P
Dr.Smt.S.M.Sukte Member [
Dr.Smt.V.M.Jaysingpure Member

Dr.R.K.Kale Member Glnso—s—
Shri. J.G.Tattapure Member ‘—'
Shri.R.B.Pagore Member

Shri.B.E.Surwase Member .Qﬁi'"’n




M.S.P.Mandal’s
Balbhim Arts,Science and Commerce College, Beed
Minutes of the meeting of Student Grievances & Redressal Cell
2017-18
Meeting Date: 28" July 2017 Time: 1.00pm

Venue: Principal Office

Sr. Agenda Action taken
No.
1 To prepare the policy document for student Policy document is discussed and
: grievance in the academic year 2017-18 finalized
2 Fixing the location of suggestion box in the suggestion box is fixed in the
college campus administrative building
g To conduct awareness program on student Decided to organize Induction program
grievances for students
- Student representative Name of the student representative was
discussed and approved by the principal
Dr.V.G.Sanap
Waybhat Ashok-B.Sc.-111
Following members were present for the meeting.
1. Principal Dr.V.G.Sanap
2. Dr.V.J.Patangankar ’
3. Shri.S.S.Undare \/51\2
4. Dr.B.D.Kokate
5. Shri.J.Y.Kadam
6. Dr.Smt.S.M.Sukte L&AQ,/
7. Dr.R.K.Kale
8. Dr.Smt.V.M. Jaysmgpure
9. Shri. J.G.Tattapure

10. Shri.R.B.Pagore

11. Shr1.B.E.Surwaseé,i:a_Q_

PAnci

& Commerce, Beed
District Beed-431122

Balbhim College of Arts, Scienca



M.S.P.Mandal’s
Balbhim Arts,Science and Commerce College, Beed
Student Grievances & Redressal Cell

Academic Year 2017-18

Notice 18/12/2017

All the members of Student Grievances & Redressal Cell are hereby informed that the meeting
of the committee is organized on 19/12/2017 at 12.00 pm in the principal office.

Agenda of meeting: Student Grievances

Printipal
Balbhim College of Arts, Stien:
& Commerce, Beed
District Beed-431122
AN

Principal Dr.V.G.Sanap Chairman s
Dr.V.J.Patangankar Member oy
Shri.S.S.Undare Member e e ST
Dr.B.D.Kokate Member "2
Shri.J.Y.Kadam Member
Dr.Smt.S.M.Sukte Member
Dr.Smt.V.M.Jaysingpure Member

Dr.R.K.Kale Member | XfleeT—
Shri. J.G.Tattapure Member

Shri.R.B.Pagore Member

Shri.B.E.Surwase Member | Bamn —
Waybhat Ashok-B.Sc.-II1 Member \&
(Stgdent Representative) D\y




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Minutes of the meeting of Student Grievances & Redressal Cell

2017-18
Meeting Date: 19" December 2017 Time: 12.00 pm
Venue: Principal Office
Sr. Student Grievances Action taken
No.
1 Cleaning issue of girls rest room Concerned cleaning staff were
instructed about to maintain
the proper hygiene and
cleaning the room periodically
2 Requirement of competitive examination books in the | Librarian informed about the
library requirement of competitive
examination books and place
the order
Following megbers were present for the meeting.

1. Principal Dr.V.G.Sanap \
2. Dr.V.].Patangankar
3. Shri.S.S.Undare \ﬁ;
4. DrB.DKokate $AS
5. ShriJ.Y.Kadam
6. Dr.Smt.S.M.Sukte %
7. Dr.R.K.Kale E‘W{
8. Dr.Smt.V.M.Jaysingpure
9. Shri. J.G.Tattapure
10. Shri.R.B.Pagore
11. Shri.B.E.Surwase ;—W/ _ ‘&
12. Waybhat Ashok (Sfudent Representative) Pﬁ\"/

Principal
galbhim College of Arts, Scienc.
& Commerce, Beed
District Beed-431122




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee

Meeting Notice 18" Sept.2021

A meeting of the members of the Anti-ragging committee is organized on 20™ Sept.2021
at 3.00 pm in the principal office under the chairmanship of principal Dr.V.G.Sanap. All
members are informed to remain present for the meeting without fail.

Agenda of meeting:

1. Orientation programe to all UG and PG students about the anti-ragging policy

2. Briefing of the anti-ragging committee on its roles and responsibilities and
monitoring.

3. To review the case of ragging if any

4. Student representation on Anti-ragging Committee.

PriRcipal

Baibhim College’ of Arts, Science
& Commerce, Beed
District Beed-431122

Sr. | Name of Staff Designation Sign
N -
1 Principal Dr.V.G.Sanap Chairperson A [J\

2 | Dr.S.S.Undare (Vice-Principal) Member \@%:

Member A '
3 Dr.G.A.Mohite (Vice-Principal)

Member f
4 Dr.R.A.Chavan W

Member N
6 Dr.Smt.L.N.Rathod }Xb&@l

Member
7 Dr.S.S.Bhosle “l




|

1

Sr. | Name of Staff Designation Sign
No. v N _
o —
N 1 Principal Dr.V.G.Sanap Chairperson \

2 Dr.S.S.Undare (Vice-Principal) Member \:,—--—-*—’
Member

3 Dr.G.A.Mobhite (Vice-Principal)
Member 5

4 | DrR.A.Chavan e
Member )

5 Dr.Smt.S.M.Sukte 5]
Member i OW

6 Dr.Smt.L.N.Rathod —
Member

7 Dr.S.S.Bhosle «

o M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee

Academic year 2021-22

Minutes of the meeting held on 20" Sept.2021 at 3.00 pm in the
principal office

o 1. Minutes of the earlier meeting were read and approved by chairman
' Dr.V.G.Sanap
2. Orientation programe about anti-ragging is to be decided to conduct in the
induction meeting.
3. There is no case registered of ragging in the college campus.
4. Names of Student representation on anti-ragging committee was discussed
and finalized by chairman Dr.V.G.Sanap. (Jadhav Omhari ,B.Sc.-I1I )

Following members was present for the meeting.

mcipal
Balbhim College of ‘Arts, Sciencc
& Commerce, Beed
District Beed-431122

/

/



M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Anti-ragging Committee

Meeting Notice

13" Jan.2022

A meeting of the members of the Anti-ragging committee is organized on 15" Jan.2022
at 4.00 pm in the principal office under the chairmanship of principal Dr.V.G.Sanap. All

members are informed to remain present for the meeting without fail.

Agenda of meeting:

1. To review the case of ragging if any
2. Any other relevant subject at the time of meeting

Principal
Balbhim College of Arts, Scienc.
& Commerce, Beed

3 Dr.G.A .Mohite (Vice-Principal)

District Beed-431122
Sr. | Name of Staff Designation Sign
No. ; &
1 Principal Dr.V.G.Sanap Chairperson . (X\ V
A\
2 | Dr.S.S.Undare (Vice-Principal) Member w:—
Member

8 Jadhav Omhari (B.Sc.-11I)

(Student Representative)

Member W-—
4 Dr.R.A.Chavan
Member gﬂ,&'/
5 Dr.Smt.S.M.Sukte 4 —
Member ' ,m
6 Dr.Smt.L.N.Rathod
Member M
7 Dr.S.S.Bhosle “
Member W




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee

Academic year 2021-22

Minutes of the meeting held on 15™ Jan.2022 at 4.00 pm in the
principal office

1. Minutes of the earlier meeting were read and approved by chairman
Dr.V.G.Sanap

2. There is no case registered of ragging in the college campus.

3. Chairman Dr.V.G.Sanap has instructed the members to visit college
canteen, reading room, library and common places of student gathering
and guide students about the anti-ragging rules and regulations.

Following members was present for the meeting.

Name of Staff Designation Sign
.|

N
AT
Principal Dr.V.G.Sanap Chairperson A
)

Member
Dr.R.A.Chavan 2z

Dr.S.S.Undare (Vice-Principal) Member \,-;i(—g:——
Member )
Dr.G.A.Mohite (Vice-Principal) C\M
el

|
Member N

Dr.Smt.L.N.Rathod 2
Member

Dr.S.S.Bhosle "
Member 4

Jadhav Ombhari (B.Sc.-11) W

(Student Representative)

Pringipal
Balbhim College &f Arts, Scie:...
& Commerce, Beed
District Beed-431122




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee (2020-21)
Meeting Notice 17" Oct.2020

A meeting of the members of the Anti-ragging committee is organized on 19" Oct.2020
at 12.00 pm in the principal office under the chairmanship of principal Dr.B.D.Kokate. All
members are informed to remain present for the meeting without fail.

Agenda of meeting:

1. Orientation programe to all UG and PG students about the anti-ragging policy

2. Briefing of the anti-ragging committee on its roles and responsibilities and
monitoring.

3. To review the case of ragging if any

Student representation on Anti-ragging Committee.

5. Any other relevant issue at the time of meeting.

o

e

3albhim College of Args, Science
& Commerce, Beed
District ABeed-4311 22

Sr. | Name of Staff Designation Sign %

0

Z
e
s

1 Principal Dr.B.D.Kokate Chairperson Mﬂ

&

2 Dr.S.S.Undare (Vice-Principal) Member \;—(’__‘Q)l_:
Member

3 Dr.G.A .Mohite (Vice-Principal) E Y

Member
4 Dr.B.D.Jadhavar

Member S {
6 Dr.Smt.S.M.Sukte e

Member 7
7 Dr.S.S.Bhosle N




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee

Academic year 2020-21

Minutes of the meeting held on 19™ Oct.2020 at 12.00 pm in the
principal office

1. Minutes of the earlier meeting were read and approved by chairman
Dr.B.D.Kokate

2. Orientation programe about anti-ragging is to be decided to conduct in the
induction meeting.

3. There is no case registered of ragging in the college campus.

4, Names of Student representation on anti-ragging committee was discussed and
finalized by chairman Dr.B.D.Kokate

5. Chairman Dr.B.D.Kokate has instructed the members to visit college canteen,
reading room, library and common places of student gathering and guide students
about the anti-ragging rules and regulations.

Following members was present for the meeting.

Sr. | Name of Staff Designation Sign O
No. )
1 Principal Dr.B.D.Kokate Chairperson ) W
2 Dr.S.S.Undare (Vice-Principal) Member =
Member
3 Dr.G.A.Mohite (Vice-Principal) = P
Member
4 Dr.B.D.Jadhavar
Member i et
6 Dr.Smt.S.M.Sukte f
Member -
7 | Dr.S.S.Bhosle #
8

Member
Abhijit Jagtap (B.Sc.-III) /0‘/’%&

(Student Representative) 1

Balbhim Coliege of
& Commerce,
District Beed-431122




M.S.P.Mandal’s
Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee
Meeting Notice 03/07/2021

A meeting of the members of the Anti-ragging committee is organized on 05/07/2021 at
4.00 pm in the principal office under the chairmanship of principal Dr.V.G.Sanap. All members
are informed to remain present for the meeting without fail.

Agenda of meeting:

1. To review the case of ragging if any p,
2. Any other relevant subject at the time of meeting. .\
Pringipal
Balbhim College of Arts, Science

& Commerce, Beed
District Beed-431122

Sr. | Name of Staff Designation Sign

No. NN

1 Principal Dr.V.G.Sanap Chairperson . 0‘—)/

\ S

2 Dr.S.S.Undare (Vice-Principal) Member %S:' i
Member

3 Dr.G.A Mohite (Vice-Principal)
Member <

4 Dr.R.A.Chavan 74’"‘7’
Member ( \J-i’”b

6 Dr.Smt.L.N.Rathod \)QL,
Member

7 Dr.S.S.Bhosle ‘]
Member !

8 Abhijit Jagtap (B.Sc.-11I) %ﬂ

(Student Representative) 3




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed

Anti-ragging Committee

Academic year 2020-21

Minutes of the meeting held on 05" July 2021 at 4.00 pm in the
principal office

1. Minutes of the earlier meeting were read and approved by chairman Dr.V.G.Sanap

2. There is no case registered of ragging in the college campus.

3. Chairman Dr.V.G.Sanap has instructed the members to visit college canteen, reading
room, library and common places of student gathering and guide students about the anti-

ragging rules and regulations.

Following members was present for the meeting.

Sr. | Name of Staff Designation Sign

No. \ \

1 Principal Dr.V.G.Sanap Chairperson N\ Q\ Btj/

)

2 Dr.S.S.Undare (Vice-Principal) Member \?—(——Qﬂ—-—-
Member M”

3 Dr.G.A.Mohite (Vice-Principal)
Member e

4 Dr.R.A.Chavan &
Member ( lyson

6 Dr.Smt.L.N.Rathod ﬁ—l—'—‘
Member j

7 Dr.S.S.Bhosle A
Member

8 Abhijit Jagtap (B.Sc.-1II)

(Student Representative)

/%ﬂ

Pripcipal
Balbhim College of rts, Science
& Commerce, Beed
District Beed-431122



M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee (2019-20)
Meeting Notice 05/07/2019

A meeting of the members of the Anti-ragging committee is organized on 8" July 2019 at
3.00 pm in the principal office under the chairmanship of principal Dr.V.G.Sanap. All members
are informed to remain present for the meeting without fail.

Agenda of meeting:

1. Orientation programe to all UG and PG students about the anti-ragging
policy

2. Briefing of the anti-ragging committee on its roles and responsibilities and
monitoring.

3. To review the case of ragging if any

4. Student representation on Anti-ragging Committee.

Pringipal
3albhim Coliege of Arts, Science
& Commerce, Beed
District Beed-431122

Sr. | Name of Staff Designation Sign

No. A
1 Principal Dr.V.G.Sanap Chairperson Q\ db
2 Dr.S.S.Undare (Vice-Principal) Member @ LQ'_;:-

Member @m/
3 Dr.G.A.Mohite (Vice-Principal)

Member i
4 Dr.R.A.Chavan

Member NS
6 | Dr.Smt.LN.Rathod Ko7

Member @/
7 Dr.S.S.Bhosle o




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College,Beed
Anti-ragging Committee

Academic year 2019-20

Minutes of the meeting held on 8" July 2019 at 3.00 pm in the
principal office

1. Minutes of the earlier meeting were read and approved by chairman
Dr.V.G.Sanap

2. Orientation programe about anti-ragging is to be decided to conduct in the
induction meeting.

3. There is no case registered of ragging in the college campus.

4. Names of student representation on anti-ragging committee was discussed and
finalized by chairman Dr.V.G.Sanap.

Following members was present for the meeting.

Sr. | Name of Staff Designation Sign

No. & )

1 Principal Dr.V.G.Sanap Chairperson " \ ﬂ_)/—

2 Dr.S.S.Undare (Vice-Principal) Member e_(}—'
Member R

3 Dr.G.A Mohite (Vice-Principal)
Member -

4 Dr.R.A.Chavan W’
Member Y b‘@

6 Dr.Smt.L.N.Rathod 1)6‘”—,
Member

7 Dr.S.S.Bhosle 4
Member ’ \

8

Shradha Patil (B.Sc.-III) ﬁ,Wl

(Student Representative)

3albhim College of A i
& Commerce, Beed
District Beed-431122




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee
Meeting Notice 02/12/2019

A meeting of the members of the Anti-ragging committee is organized on 3™ Dec.2019 at
4.00 pm in the principal office under the chairmanship of principal Dr.V.G.Sanap. All members
are informed to remain present for the meeting without fail.

Agenda of meeting:

() 1. To review the case of ragging if any
2. Any other relevant subject at the time of meeting.

Printipal
3albhim College of Arts, Science
& Commerce, Beed
District Beed-431122

Sr. | Name of Staff Designation Sign
No. X N
1 Principal Dr.V.G.Sanap Chairperson .. \ 15)/'_—
A\
2 Dr.S.S.Undare (Vice-Principal) Member ?X_%‘
Member m

3 Dr.G.A.Mohite (Vice-Principal)

Member =

;

o 4 Dr.R.A.Chavan

Member ¥

6 Dr.Smt.L.N.Rathod QQO |0
Member

7 Dr.S.S.Bhosle
Member

8 Shradha Patil (B.Sc.-III)

s

(Student Representative)




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College,Beed
Anti-ragging Committee

Academic year 2019-20

Minutes of the meeting held on 3" Dec.2019 at 4.00 pm in the
principal office

1. Minutes of the earlier meeting were read and approved by chairman
Dr.V.G.Sanap
-~ 2. There is no case registered of ragging in the college campus.
' 3. Chairman Dr.V.G.Sanap has instructed the members to visit college
canteen, reading room, library and common places of student gathering
and guide students about the anti-ragging rules and regulations.

Following members was present for the meeting,

Sr. | Name of Staff Designation Sign
No. v N
@ ﬁ:’———-

1 Principal Dr.V.G.Sanap Chairperson \ \

2 Dr.S.S.Undare (Vice-Principal) Member \v—j-—rg"——
Member

PN 3 Dr.G.A.Mohite (Vice-Principal) @‘

Member -

4 | DrR.A.Chavan 2g=>")-
Member . '

6 | Dr.Smt.L.N.Rathod QQM
Member

7 Dr.S.S.Bhosle 1
Member .

8 Shradha Patil (B.Sc.-III) ol

(Student Representative)

Prin 'pﬁ/

Balbhim College of Arts, Scienc.
& Commerce, Beed
District Beed-431122




| 3 M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee (2018-19)
Meeting Notice 6" July 2018

| A meeting of the members of the Anti-ragging committee is organized on 9™ July 2018 at
12.00 pm in the principal office under the chairmanship of principal Dr.V.G.Sanap. All members
are informed to remain present for the meeting without fail.

Agenda of meeting:

m~ 1. Orientation programe to all UG and PG students about the anti-ragging policy

‘ 2. Briefing of the anti-ragging committee on its roles and responsibilities and
monitoring.

3. To review the case of ragging if any

4. Student representation on Anti-ragging Committee.

= A

Balbhim College of Arts, Science
& Commerce, Beed
District Beed-431122

i o Sr. | Name of Staff Designation Sign
) ) No. N

1 Principal Dr.V.G.Sanap Chairperson  TRPRLT -
2 Dr.S.S.Undare (Vice-Principal) Member e T
3 Dr.G.A.Mohite (Vice-Principal) Member
4 | Dr.R.A.Chavan Member UL ]
6 Dr.Smt.L.N.Rathod Member T Yeip
7 Dr.S.S.Bhosle Member




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College,Beed
Anti-ragging Committee

Academic year 2018-19

Minutes of the meeting held on 9" July 2018 at 12.00 pm in the
principal office

1. Minutes of the earlier meeting were read and approved by chairman
Dr.V.G.Sanap

2. Orientation programe about anti-ragging is to be decided to conduct in the
induction meeting.

3. There is no case registered of ragging in the college campus.

4. Names of student representation on anti-ragging committee was discussed and
finalized by chairman Dr.V.G.Sanap. (Parivartan Zagzap B.Sc.-11I)

Following members was present for the meeting.

Sr. | Name of Staff Designation Sign

No. A D
1 Principal Dr.V.G.Sanap Chairperson X e
> Dr.S.S.Undare (Vice-Principal) Member =" '

3 Dr.G.A.Mohite (Vice-Principal) Member

4 Dr.R.A.Chavan Member 2839 _

6 Dr.Smt.L.N.Rathod Member AN

7 Dr.S.S.Bhosle Member M -

P

Principal
Balbhim College of Arts, Science
& Commerce, Beed
District Beed-431122




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee

Meeting Notice 20™ Dec.2018

A meeting of the members of the Anti-ragging committee is organized on 22" Dec.2018
at 4.00 pm in the principal office under the chairmanship of principal Dr.V.G.Sanap. All
members are informed to remain present for the meeting without fail.

Agenda of meeting:

1. To review the case of ragging if any
2. Any other relevant subject at the time of meeting.
Prifcipal
Balbhim College of Arts, Scienc.

& Commerce, Beed
District Beed-431122

Sr. | Name of Staff Designation Sign
No. A

1 Principal Dr.V.G.Sanap Chairperson

2 Dr.S.S.Undare (Vice-Principal) Member \?‘}4

Member m
3 Dr.G.A .Mohite (Vice-Principal)

Member i
4 | DrR.A.Chavan %)@»

Member
6 Dr.Smt.L.N.Rathod

Member
8 Parivartan Zagzap (B.Sc.-III)

- Yy
Member :
7 Dr.S.S.Bhosle ‘s

(Student Representative)

P
’ g cor ”r]?@,




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee

Academic year 2018-19

Minutes of the meeting held on 22" Dec.2018 at 4.00 pm in the
‘ principal office

1. Minutes of the earlier meeting were read and approved by chairman
~ Dr.V.G.Sanap
i 2. There is no case registered of ragging in the college campus.
| 3. Chairman Dr.V.G.Sanap has instructed the members to visit college
| canteen, reading room, library and common places of student gathering
and guide students about the anti-ragging rules and regulations.

Following members was present for the meeting.

Sr. | Name of Staff Designation Sign

2
(=]

P,
/

T

1 Principal Dr.V.G.Sanap Chairperson X
\
2 Dr.S.S.Undare (Vice-Principal) Member \—?&———
m Member m
3 Dr.G.A.Mohite (Vice-Principal)

Member 5

4 Dr.R.A.Chavan W
Member \ N

6 | Dr.Smt.L.N.Rathod etz
Member

7 Dr.S.S.Bhosle e
Member

8 Parivartan Zagzap (B.Sc.-IlI) W

(Student Representative)

Principal_—
Balbhim College of Arts, Science
& Commerce, Beed

District Beed-431122
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M.S.P.Mandal’s
Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee (2017-18)
Meeting Notice 22" July 2017
A meeting of the members of the Anti-ragging committee is organized on 24™ July 2017
at 4.00 pm in the IQAC office under the chairmanship of principal Dr.V.G.Sanap. All members
are informed to remain present for the meeting without fail.
Agenda of meeting:
| ~ 1. Orientation programe to all UG and PG students about the anti-ragging policy.
| 2. Briefing of the anti-ragging committee on its roles and responsibilities and
| monitoring.

3. To review the case of ragging if any
Student representation on Anti-ragging Committee.
5. Any other relevant subject at the time of meeting.

-

Sr. | Name of Staff Designation Sign
No
A N
) Principal Dr.V.G.Sanap Chairperson N9
Dr. V.J.Patangankar(Vice-Principal) Member W\ ‘h —
Shri.S.S.Undare (Vice-Principal) Member =
Dr.B.D.Kokate Member e
Dr.Smt.L.N.Rathodé&s Member o -
Dr.S.S.Bhosle Member 2 4
Dr.I.L.Chanwal Member [iPrm
Shri.J.G.Tattapure (Sport Director) Member

O

Prﬁcipa

Salbhim College of Arts, Science
& Commerce, Beed
District Beed-431122

) ORI AN [N —|




M.S.P.Mandal’s
Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee

Academic year 2017-18

Minutes of the meeting held on 24™ July 2017 at 4.00 pm in the IQAC office

1. Minutes of the earlier meeting were read and approved by chairman
Dr.V.G.Sanap

2. Orientation programe about anti-ragging is to be decided to conduct in the
induction meeting.

3. There is no case registered of ragging in the college campus.

4. The various measures taken to prevent ragging in the college campus was
discussed.

5. Names of Student representation on anti-ragging committee was discussed and
finalized by chairman Dr.V.G.Sanap.(Waybhat Ashok-B.Sc.-III)

Following members was present for the meeting.

Sr. | Name of Staff Designation Sign
No. ko B
1 Principal Dr.V.G.Sanap Chairperson R -
2 Dr. V.J.Patangankar(Vice-Principal) Member N e
3 | Shri.S.S.Undare (Vice-Principal) Member N=i2=s
4 Dr.Smt.P.G.Jadhav Member ]
5 Dr.B.D.Kokate Member RAD:
6 Dr.Smt.L.N.Rathod¢# Member Wetrsmw
7 Dr.S.S.Bhosle Member Dz =
8 Dr.I.L.Chanwal Member
9 Shri.J.G.Tattapure (Sport Director) Member Al
', ! e Principal

Balbhim College of Arts, Science
& Commerce, Beed
District Beed-431122




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee
Meeting Notice 9™ December 2017

A meeting of the members of the Anti-ragging committee is organized on 11" December
2017 at 4.00 pm in the principal office under the chairmanship of principal Dr.V.G.Sanap. All
members are informed to remain present for the meeting without fail.

Agenda of meeting:

1. To review the case of ragging if any
2. Any other relevant subject at the time of meeting.

Sr. | Name of Staff Designation Sign

No. 9 N

1 Principal Dr.V.G.Sanap Chairperson (\

2 Dr. V.J.Patangankar(Vice-Principal) Member \

3 Shri.S.S.Undare (Vice-Principal) Member \ ke ——T

4 Dr.Smt.P.G.Jadhav Member -

5 Dr.B.D.Kokate Member 2

6 Dr.Smt.L.N.Rathode’ Member Yo

7 Dr.S.S.Bhosle Member il

8 Dr.l.L.Chanwal Member Yy

9 Shri.J.G.Tattapure (Sport Director) Member _

10 Waybhat Ashok Member ‘\ N
(student Representaive) =

3
Principal

Balbhim College of Arts, Science
& Commerce, Beed
District Beed-431122




M.S.P.Mandal’s

Balbhim Arts,Science and Commerce College, Beed
Anti-ragging Committee

Academic year 2017-18

Minutes of the meeting held on 11" December 2017 at 4.00 pm in
the principal office

1. Minutes of the earlier meeting were read and approved by chairman
Dr.V.G.Sanap
o 2. There is no case registered of ragging in the college campus.
3. Chairman Dr.V.G.Sanap has instructed the members to visit college canteen,
reading room, library and common places of student gathering and guide students
about the anti-ragging rules and regulations.

Following members was present for the meeting.

Sr. | Name of Staff Designation Sign

No. \ 'S

1 Principal Dr.V.G.Sanap Chairperson q r—

2 Dr. V.J.Patangankar(Vice-Principal) Member o L

3 Shri.S.S.Undare (Vice-Principal) Member o =

4 | Dr.Smt.P.G.Jadhav Member N

5 Dr.B.D.Kokate Member A

6 Dr.Smt.L.N.Rathodes Member * X
| 7 | Dr.S.S.Bhosle Member | ]

o 8 Dr.I.L.Chanwal Member When
9 Shri.J.G.Tattapure (Sport Director) Member il
1
(student Representaive)

0 | Waybhat Ashok Member ‘w

Prindipal
Salbhim College of Arfs, Science
& Commerce, Beed
District Beed-431122




M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed
Prevention Cell for Sexual Harassment of Women at Work Places
(Women Cell)

Academic year 2021-22

Notice 02/10/2021

A meeting of the members of the Prevention Cell for Sexual Harassment of Women at

Work Places committee is organized on 04/10/2021 at 3.00 pm in the women cell office under
the chairmanship of principal Dr.V.G.Sanap. The main agenda of meeting is to prepare the

annual

plan of the activities for the academic year 2021-22.

Agenda of meeting:

ol ol

2 oSy B B R =

9.

10.
11.
12.

Policy for Grievance of women
Planning of various activities to conducted throughout the academic year 2021-22
Student representation on women cell.

Any other relevant subject at the time of meeting.

Balbhim College of Arts Sciencr

& Commerce, Béed
Dr.Vrushali Kute (Chairperson ,Women Cell) @&‘ District Beed-431122

Principal Dr.B.D.Kokate (Member ) ;
Dr.S.S.Undare (Vice-Principal) (Member ) \'?"\L
Dr.G.A.Mohite (Vice-Principal) (Member )

Dr.Suchita Khamkar (Member ) }&V

Dr. Kirti Desai (Member )

Smt.U.K.Gade (Member )

Smt.Sandya Batgaje (NGO Repyesentative) @L__U;__)";._—
Shri.P.P.Dawkar (Member ) >

Smt.S.S.Jadhav (Member A =
Smt.R.R.Gholap (Member ) c@c@dﬂ a

Smt.A.V.Waware (Member Secretary) W




M.S.P.Mandals
Balbhim Arts,Science and Commerce College, Beed

Prevention Cell for Sexual Harassment of Women at Work Places
(Women Cell)

Report on the minutes of the meeting held on 4/10/2021 at 3.00 pm

A meeting of the Prevention Cell for Sexual Harassment of Women at Work Places
committee was organized on 4/10/2021 at 3.00 pm in the women cell office under the
chairmanship of principal Dr.V.G.Sanap. The main agenda of meeting is to plan the annual
activities to be conducted through women cell for the academic year 2021-22.

The chairperson of women cell welcomes the principal Dr.V.G.Sanap and the members of the
cell. A fruitful discussion was carried out in the meeting on various activities like health,
counseling program for women, guest lecture on women empowerment etc. to be planned for the
academic year 2021-22. Following agenda items were discussed in the meeting.

Agenda Resolution

Minutes of last meeting Chairperson of women cell were read the
: minutes of last meeting and get approved by
the principal Dr.V.G.Sanap.

Policy on women grievances Brief discussion on policy for women
grievances was carried out and draft of the
policy get finalized.

Student representative on women cell Name of student representative (girl) was
approved by the principal Dr.V.G.Sanap.

Aditi Jadhav (B.Sc¢.T.Y.)

Annual plan of the women cell Annual plan of the women cell was formed
with the help of cell members and prgrammes
like Women Empowerment and health checkup
camp, celebration of international women® day,
guest lecture for women and webinar on
Gender Equity get approved by the principal
Dr.V.G.Sanap




1
2
3
4
D
6
7
8
9.
10.

ki
M 12.

Following members were present for the meeting

. Dr.Vrushali Kute (Chairperson ,Women Cell)_@k’

. Principal Dr.B.D.Kokate (Member )

. Dr.S.S.Undare (Vice-Principal) (Member ) \ <7 2——
. Dr.G.A.Mohite (Vice-Principal) (Member )

Dr.Suchita Khamkar (Member ) w

. Dr. Kirti Desai (Member )
. Smt.U.K.Gade (Member )

. Smt.Sandya Batgaje (NGO Repgesentative) @EM(/

Shri.P.P.Dawkar (Member )
Smt.S.S.Jadhav (Member
Smt.R.R.Gholap (Member ) D{CJM 07

Smt.A.V.Waware (Member Secretary) %

Pringipel
Balbhim College of Arts,\Science
& Commerce, Be
District Beed-431122




M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed
Prevention Cell for Sexual Harassment of Women at Work Places
(Women Cell)
Academic year 2021-22
Notice 6™ Jan 2022

A meeting of the members of the Prevention Cell for Sexual Harassment of Women at
Work Places committee is organized on 7™ Jan 2022 at 12.00 pm in the women cell office under
the chairmanship of principal Dr.V.G.Sanap.

Agenda of meeting:

1. Activities to be carried out as per the annual plan
2. Grievances of women at work places if any.
3. Report preparation of activities carried out in last semester.

Dr.Vrushali Kute (Chairperson ,Women Cell) &

Principal Dr.B.D.Kokate (Member ) Balbhim College of Arts,\Scl
Dr.S.S.Undare (Vice-Principal) (Member ) 5-'{)”' & Commerce, o
Dr.G.A.Mohite (Vice-Principal) (Member ) m, District Beed-43
Dr.Suchita Khamkar (Member ) S4pS—

Dr. Kirti Desai (Member )
Smt.U.K.Gade (Member )
Smt.Sandya Batgaje (NGO Re

sentative) @Lﬂff_}_,
9. Shri.P.P.Dawkar (Member
10. Smt.S.S.Jadhav (Member

e
11, Smt.R.R.Gholap (Member )?}wﬁﬂ 01

12. Smt.A.V.Waware (Member Secretary)
13. Smt.R.R.Gholap (Member )

14. Smt.A.V.Waware (Member ) W 4
15. Aditi Jadhav (Student Representative)
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M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed

Prevention Cell for Sexual Harassment of Women at Work Places

(Women Cell)

Report on the minutes of the meeting held on 7" Jan 2022 at 12.00 pm

A meeting of the Prevention Cell for Sexual Harassment of Women at Work Places
committee was organized on 7" Jan 2022 at 12.00 pm in the women cell office under the

chairmanship of principal Dr.V.G.Sanap.

The chairperson of women cell welcomes the principal Dr.V.G.Sanap and the members of the
cell. A discussion was carried out in the meeting on the activities which have completed in the
last semester and the remaining activities to be carried out in second semester.

Following agenda items were discussed in the meeting.

Agenda

Resolution

Minutes of last meeting

chairperson of women cell were read the
minutes of last meeting and get approved by
the principal Dr.V.G.Sanap

Grievances of women at work places if any

No case registered in regard of grievances of
women at work places

Report preparation of activities carried out in
last semester

Reports of the activities were discussed and
approved by the principal Dr.V.G.Sanap

Annual plan of the women cell

Plan to execute the remaining activities to be
carried out in second semester were discussed
and responsibilities were distributed

1. Health awareness programme
2. Webinar on Gender Equity
3. Guest lecture on the occasion of

International women day




Following members were present for the meeting

00 N O W R W D e

— et e \D
W NN = O

Dr.Vrushali Kute (Chairperson ,Women Cell%

Principal Dr.B.D.Kokate (Member )
Dr.S.S.Undare (Vice-Principal) (Member )
Dr.G.A .Mohite (Vice-Principal) (Member )

Dr.Suchita Khamkar (Member )
Dr. Kirti Desai (Member )
Smt.U.K.Gade (Member

Smt.Sandya Batgaje (NG%W)@W/Q

Shri.P.P.Dawkar (Member

. Smt.S.S.Jadhav (Member %
. Smt.R.R.Gholap (Member dffo/
. Smt.A.V.Waware (Member Secretary)

. Aditi Jadhav (Student Representative) g! z J e

Balbhim College of Arts, Sciences
& Commerce, Bee
District Beed-431122
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oo 2.
3.

4.

1.

3

) 3.

4,

5.

6.

e 7
- 8.

9.

10. Smt.S.S.Jadhav (Member ) g7
11. Smt.R.R.Gholap (Member ) FoNe Y o.
12. Smt.A.V.Waware (Member Secretary)

M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed
Prevention Cell for Sexual Harassment of Women at Work Places
(Women Cell)

Academic year 2020-21

Notice . 19/11/2020

A meeting of the members of the Prevention Cell for Sexual Harassment of Women at

Work Places committee is organized on 19/11/2020 at 3.00 pm in the women cell office under
| ~ the chairmanship of principal Dr.B.D.Kokate. The main agenda of meeting is to prepare the
annual plan of the activities for the academic year 2020-21.

Agenda of meeting:

Policy for Grievance of women -

Planning of various activities to conducted throughout the academic year 2020-21
Student representation on women cell.

Any other relevant subject at the time of meeting.

-

Dr.S.G.Basole (Chairperson ,Women Cell)
Principal Dr.B.D.Kokate (Member )
Dr.S.S.Undare (Vice-Principal) (Member )
Dr.G.A.Mohite (Vice-Principal) (Member )
Dr.Suchita Khamkar (Member ) o
Dr. Kirti Desai (Member ) ’
Smt.U.K.Gade (Member ) (
Smt.Sandya Batgaje (NGO Repigser
Shri.P.P.Dawkar (Member )

X Pfintipal
Salbhim College of Arts, Science
& Commerce, Beed

District Beed-431122




M.S.P.Mandals
Balbhim Arts,Science and Commerce College,Beed

Prevention Cell for Sexual Harassment of Women at Work Places

(Women Cell)
Report on the minutes of the meeting held on 19/11/2020 at 3.00 pm

A meeting of the Prevention Cell for Sexual Harassment of Women at Work Places
committee was organized on 19/11/2020 at 3.00 pm in the women cell office under the
chairmanship of principal Dr.B.D.Kokate. The main agenda of meeting is to plan the annual
activities to be conducted through women cell for the academic year 2020-21.

The chairperson of women cell welcomes the principal Dr.B.D.Kokate and the members of the
cell. A fruitful discussion was carried out in the meeting on various activities like health,
counseling program for women, guest lecture on women empowerment etc. to be planned for the
academic year 2020-21. Following agenda items were discussed in the meeting.

Agenda Resolution

Minutes of last meeting chairperson of women cell were read the
minutes of last meeting and get approved by
the principal Dr.B.D.Kokate

Policy on women grievances Brief discussion on policy for women
grievances was carried out and draft of the
policy get finalized.

Student representative on women cell Name of student representative (girl) was
approved by the principal Dr.B.D.Kokate

Aditi Jadhav (B.Sc.S.Y.)

Annual plan of the women cell Annual plan of the women cell was formed
with the help of cell members and prgrammes
like Women Empowerment and health checkup
camp, celebration of international womens day
,guest lecture for women get approved by the
principal Dr.V.G.Sanap

Baibhim College of Arts\ Science

)

& Commerce, Beed
District Beed-431122



Following members were present for the meeting -

Dr.S.G.Basole (Chairperson ,Women Cell
Principal Dr.B.D.Kokate (Member )
Dr.S.S.Undare (Vice-Principal) (Member )
Dr.G.A.Mohite (Vice-Principal) (Member )
Dr.Suchita Khamkar (Member ) <4ync
Dr. Kirti Desai (Member ) _
Smt.U.K.Gade (Member ) )

Smt.Sandya Batgaje (NGO Rep sentative)@{*y}
9. Shri.P.P.Dawkar (Member )
10. Smt.S.S.Jadhav (Member t

11. Smt.R.R.Gholap (Member ) %CPMO‘[

12. Smt.A.V.Waware (Member Secretary) W
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M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed
Prevention Cell for Sexual Harassment of Women at Work Places
(Women Cell)

Academic year 2020-21

- Notice | 14% July 2021

A meeting of the members of the Prevention Cell for Sexual Harassment of Women at
Work Places committee is organized on 14™ July 2021 at 12.00 pm in the women cell office
under the chairmanship of principal Dr.V.G.Sanap. ‘

Agenda of meeting:

1. Activities to be carried out as per the annual plan
2. Grievances of women at work places if any.
3. Report preparation of activities carried out in last semester.

-

Dr.S.G.Basole (Chairperson ,Women Ce
Principal Dr.B.D.Kokate (Member )
Dr.S.S.Undare (Vice-Principal) (Memb
Dr.G.A.Mohite (Vice-Principal) (Member @
Dr.Suchita Khamkar (Member ) %’
Dr. Kirti Desai (Member )
Smt.U.K.Gade (Member )
Smt.Sandya Batgaje (N GO pr sentatwe) @Lﬂf €
Shri.P.P.Dawkar (Member ) |
. Smt.S.S.Jadhav (Member
. Smt.R.R.Gholap (Member )
. Smt.A.V.Waware (Member Secretary)
. Smt.R.R.Gholap (Member ) <y oo HIA
. Smt.A.V.Waware (Member )
. Aditi Jadhav (Student Representative)

—
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M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed

Prevention Cell for Sexual Harassment of Women at Work Places

(Women Cell)

Report on the minutes of the meeting held on 14™ July 2021 at 12.00 pm

A meeting of the Prevention Cell for Sexual Harassment of Women at Work Places
committee was organized on 14" July 2021 at 12.00 pm in the women cell office under the

chairmanship of principal Dr.V.G.Sanap.

The chairperson of women cell welcomes the principal Dr.V.G.Sanap and the members of the
cell. A discussion was carried out in the meeting on the activities which have completed in the
last semester and the remaining activities to be carried out in second semester.

Following agenda items were discussed in the meeting.

Agenda

Resolution

Minutes of last meeting

chairperson of women cell were read the
minutes of last meeting and get approved by
the principal Dr.V.G.Sanap

Grievances of women at work places if any

No case registered in regard of grievances of
women at work places

Report preparation of activities carried out in
last semester

Reports of the activities were discussed and
approved by the principal Dr.V.G.Sanap

Annual plan of the women cell

Plan to execute the remaining activities to be
carried out in second semester were discussed
and responsibilities were distributed

1. Health awareness programme

2. Guest lecture on “Legal Rights of women
and its awareness”




Following members were present for the mieeting

+ B}
Dr.S.G.Basole (Chairperson ,Women Cell) >?"/ JX\’
o

? 1.
2. Principal Dr.B.D.Kokate (Member )
3. Dr.S.S.Undare (Vice-Principal) (Member ) =1
4. Dr.G.A.Mohite (Vice-Principal) (Member W —_—
5. Dr.Suchita Khamkar (Member) _SRyM=—
6. Dr. Kirti Desai (Member ) Tﬁé
7. Smt.U.K.Gade (Member )
8. Smt.Sandya Batgaje (NGO Repyesentative) @M’J}’
9. Shri.P.P.Dawkar (Member’)/%
10. Smt.S.S Jadhav (Member ¥~ 2% e
11. Smt.R.R.Gholap (Member ) .,?)de'ﬂdl 4_
12. Smt.A.V.Waware (Member Secretary) )V
13. Aditi Jadhav (Student Representative] Mﬁ

Ralbhim College of cielpce

A & Commerce, Beed
1 24 District Beed-431122




M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed
Prevention Cell for Sexual Harassment of Women at Work Places
(Women Cell)

Academic year 2019-20

Notice 13" July 2019

A meeting of the members of the Prevention Cell for Sexual Harassment of Women at
Work Places committee is organized on 15" July 2019 at 3.00 pm in the women cell office under
the chairmanship of principal Dr.V.G.Sanap. The main agenda of meeting is to prepare the
annual plan of the activities for the academic year 2019-20.

Agenda of meeting:
1. Policy for Grievance of women
2. Planning of various activities to conducted throughout the academic year 2019-20
3. Student representation on women cell.
4. Any other relevant subject at the time of meeting. &
Principal

~albhim College of Arts, Science
8 Commerce, Beed

-, Y District Beed-431122.
Dr.Smita.G.Basole (Chairperson , en Cell) x:,k-'
Principal Dr.V.G.Sanap (Member )

Dr.S.S.Undare (Vice-Principal) (Member )

Dr.G.A.Mohite (Vice-Principal) (Member )

Smt.U.K.Gade (Member )

Smt.Sandya Batgaje (NGO Reépresentative) (Member )@Mg
Shri.P.P.Dawkar (Member ) AR
Smt.S.S.Jadhav (Member ) 222 —

9. Smt.R.R.Gholap (Member ) %deﬂ

10. Smt.A.V.Waware (Member ) M
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M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed
Prevention Cell for Sexual Harassment of Women at Work Places (Women Cell)
| Report on the minutes of the meeting held on 15™ July 2019 at 3.00 pm

A meeting of the Prevention Cell for Sexual Harassment of Women at Work Places
committee was organized on 15% July 2019 at 3.00 pm in the women cell office under the
chairmanship of principal Dr.V.G.Sanap. The main agenda of meeting is to plan the annual
activities to be conducted through women cell for the academic year 2019-20.

The chairperson of women cell welcomes the principal Dr.V.G.Sanap and the members of the
cell. A fruitful discussion was carried out in the meeting on various activities like health,
counseling program for women, guest lecture on women empowerment etc. to be planned for the
academic year 2019-20. Following agenda items were discussed in the meeting.

Agenda Resolution

Minutes of last meeting chairperson of women cell were read the
minutes of last meeting and get approved by
the principal Dr.V.G.Sanap

Policy on women grievances Brief discussion on policy for women
grievances was carried out and draft of the
policy get finalized.

Student representative on women cell Name of student representative (girl) was
' approved by the principal Dr.V.G.Sanap

m Kambale Pallavi (B.A.F.Y.)

Annual plan of the women cell Annual plan of the women cell was formed
with the help of cell members and prgrammes
like Women Empowerment and health checkup
camp, celebration of birth anniversary of of
swami vivekanand and Rajmata Jijau
Jayanti,guest lecture for women get approved
by the principal Dr.V.G.Sanap




Following members were present for the meeting

. Shri.P.P.Dawkar (Member
. Smt.S.S.Jadhav (Member

. Dr.Smita.G.Basole (Chairperson ,Women Cell) %‘3\’ é§(

1

2. Principal Dr.V.G.Sanap (Member )

3. Dr.S.S.Undare (Vice-Principal) (Member ) \ 57 2—
4. Dr.G.A.Mohite (Vice-Principal) (Member )

5. Smt.U.K.Gade (Member ) (4

6.
7
8
9.
1

Smt.Sandya Batgaje (NGO Representative) (Member ) W’:;.f-’

Smt.R.R.Gholap (Member

fclfef

0. Smt.A.V.Waware (Member ) W

N

Principal
24ihhim College of Arts, Science
& Commerce, Beed
District Beed-431122
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M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed

Prevention Cell for Sexual Harassment of Women at Work Places (Women Cell)
Academic year 2019-20

Notice 12" Dec. 2019

A meeting of the members of the Prevention Cell for Sexual Harassment of Women at
Work Places committee is organized on 14™ Dec. 2019 at 12.00 pm in the women cell office
under the chairmanship of principal Dr.V.G.Sanap.

Agenda of meeting:

1. Activities to be carried out as per the annual plan
2. Grievances of women at work places if any.
3. Report preparation of activities carried out in last semester.

.

Prindipa
3aibhim College of Arts, Science
& Commerce, Beed
Dintrict Beed-4314"2

1. Dr.Smita.G.Basole (Chairperson ,Worjen Cell) %b(

2. Principal Dr.V.G.Sanap (Member )

3. Dr.S.S.Undare (Vice-Principal) (Member )

4. Dr.G.A.Mohite (Vice-Principal) (Member )

5. Smt.U.K.Gade (Member )

6. Smt.Sandya Batgaje (NGO Repggsentative) (Member ) @ L\CM‘P
7. Shri.P.P.Dawkar (Member

8. Smt.S.S.Jadhav (Member ;

9. Smt.R.R.Gholap (Member ) %cp&ﬂdf

10. Smt.A.V.Waware (Member )

é ‘
11. Kambale Pallavi (Student Representative) \#Mﬂ/



M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed

Prevention Cell for Sexual Harassment of Women at Work Places (Women Cell)

Report on the minutes of the meeting held on 14™ Dec. 2019 at 12.00 pm

A meeting of the Prevention Cell for Sexual Harassment of Women at Work Places
committee was organized on 14™ Dec, 2019 at 12.00 pm in the women cell office under the

chairmanship of principal Dr.V.G.Sanap.

The chairperson of women cell welcomes the principal Dr.V.G.Sanap and the members of the
cell. A discussion was carried out in the meeting on the activities which have completed in the
last semester and the remaining activities to be carried out in second semester.

Following agenda items were discussed in the meeting.

Agenda

Resolution

Minutes of last meeting

chairperson of women cell were read the
minutes of last meeting and get approved by
the principal Dr.V.G.Sanap

Grievances of women at work places if any

No case registered in regard of grievances of
women at work places

Report preparation of activities carried out in
last semester

Reports of the activities were discussed and
approved by the principal Dr.V.G.Sanap

Annual plan of the women cell

Plan to execute the remaining activities to be
carried out in second semester were discussed
and responsibilities were distributed

l.women empowerment and health checkup
camp

2. Guest lecture on the occasion of women’s
day

/3
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Following members were present for the meeting

1.

Dr.Smita.G.Basole (Chairperson ,Women Cell) W
Principal Dr.V.G.Sanap (Member ) h\ ‘%\

. Dr.S.S.Undare (Vice-Principal) (Member ) \-—5/;@___—-/

Dr.G.A.Mohite (Vice-Principal) (Member ) m——-

. Smt.U.K.Gade (Member ) %

Smt.Sandya Batgaje (NGO Representative) (Member ) @ __"L'u_;_"_i,

Shri.P.P.Dawkar (Member )

. Smt.S.S.Jadhav (Member ) }/’/

Smt.R.R.Gholap (Member ) Qado&[} o

10. Smt.A.V.Waware (Member ) y
11. Kambale Pallavi (Student Representatlve)vﬁgﬂﬁ/(—’—‘
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M.S.P.Mandals

Balbhim Arts,Science and Commerce College, Beed

Prevention Cell for Sexual Harassment of Women at Work Places
(Women Cell)
Academic year 2018-19

Notice 12" July 2018

A meeting of the members of the Prevention Cell for Sexual Harassment of Women at
Work Places committee is organized on 14™ July 2018 at 3.00 pm in the women cell office under
the chairmanship of principal Dr.V.G.Sanap. The main agenda of meeting is to plan the activities
for the academic year 2018-19.

Agenda of meeting:

1. Policy for Grievance of women

2. Planning of various activities to conducted throughout the academic year 2018-19
3. Student representation on women cell.

4. Any other relevant subject at the time of meeting.

Prihcipal
Balbhim College of Arts, Science
& Commerce, Beed
{ Nietrict Beed-431122

Dr.Smita.G.Basole (Chairperson ,W, men Cell) X‘h\'/
Principal Dr.V.G.Sanap (Member )

Dr.S.S.Undare (Vice-Principal) (Member )

Dr.G.A.Mohite (Vlce-Prmmpal (Member )

Smt.U.K.Gade (Member

Smt.Sandya Batgaje (NGO Representative) (Member ) Oﬁm

Shri.P.P.Dawkar (Member )
vpiﬂ 01

Smt.S.S.Jadhav (Member
10 Smt.A.V.Waware (Member ) V

O N W

Smt.R.R.Gholap (Member ) n?)




M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed
Prevention Cell for Sexual Harassment of Women at Work Places (Women Cell)

Report on the minutes of the meeting held on 14™ July 2018 at 3.00

A meeting of the Prevention Cell for Sexual Harassment of Women at Work Places
committee was organized on 14™ July 2018 at 3.00 pm in the women cell office under the
chairmanship of principal Dr.V.G.Sanap. The main agenda of meeting is to plan the annual
activities to be conducted through women cell for the academic year 2018-19.

The chairperson of women cell welcome the principal Dr.V.G.Sanap and the members of the
cell. A fruitful discussion was carried out in the meeting on various activities like health,
counseling program for women, guest lecture on women empowerment etc. to be planned for the
academic year 2018-19. Following agenda items were discussed in the meeting.

Agenda Resolution

Minutes of last meeting chairperson of women cell were read the
minutes of last meeting and get approved by
the principal Dr.V.G.Sanap

Policy on women grievances Brief discussion on policy for women
grievances was carried out and draft of the
policy get finalized.

Student representative on women cell Name of student representative (girl) was

approved by the principal Dr.V.G.Sanap

Rasika Beedkar (B.A.T.Y.)

Annual plan of the women cell Annual plan of the women cell was formed
with the help of cell members and prgrammes
like international youth day, celebration of
birth anniversary of of swami vivekanand and
Rajmata Jijau Jayanti,guest lecture for women
get approved by the principal Dr.V.G.Sanap
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Following members were present for the meeting
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Dr.Smita.G.Basole (Chairperson ,Women Cell) %A\’
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Dr.S.S.Undare (Vice-Principal) (Member ) \ .

Dr.G.A .Mohite (Vice-Principal) (Member )

Smt.U.K.Gade (Member )

Smt.Sandya Batgaje (NGO Representative) (Member ) @IA;_UJL
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M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed

Prevention Cell for Sexual Harassment of Women at Work Places (Women Cell)

Academic year 2018-19

Notice 4" Dec. 2018

A meeting of the members of the Prevention Cell for Sexual Harassment of Women at

Work Places committee is organized on 5" Dec. 2018 at 12.00 pm in the women cell office
under the chairmanship of principal Dr.V.G.Sanap.

Agenda of meeting:
1. Activities to be carried out as per the annual plan
2. Grievances of women at work places if any.
3. Report preparation of activities carried out in last semester. ‘%/
Prﬁal
Loy 141bhim College of Arts, Science _
1. Dr.Smita.G.Basole (Chairperson ,Women Cell)k&'/ & Cr_m:merce. Beed
2. Principal Dr.V.G.Sanap (Member ) = District Basddd1ize,
3. Dr.S.S.Undare (Vice-Principal) (Member )
4. Dr.G.A.Mohite (Vice-Principal) (Member )
5. Smt.U.K.Gade (Member ) (=
6. Smt.Sandya Batgaje (NGO Repsesentative) (Member ) (0 ) havke
7. Shri.P.P.Dawkar (Membe%
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9. Smt.R.R.Gholap (Member ) %W
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11.

Rasika Beedkar (Student Representative) M/ﬂ_




principal Dr.V.G.Sanap.

M.S.P.Mandals
Balbhim Arts,Science and Commerce College,Beed
Prevention Cell for Sexual Harassment of Women at Work Places (Women Cell)
Report on the minutes of the meeting held on 5" Dec. 2018 at 12.00 pm

A meeting of the Prevention Cell for Sexual Harassment of Women at Work Places committee
was organized on 5" Dec. 2018 at 12.00 pm in the women cell office under the chairmanship of

The chairperson of women cell welcomes the principal Dr.V.G.Sanap and the members of the
cell. A discussion was carried out in the meeting on the activities which have completed in the

N last semester and the remaining activities to be carried out in second semester.
Following agenda items were discussed in the meeting.
Agenda Resolution
Minutes of last meeting chairperson of women cell were read the
minutes of last meeting and get approved by
the principal Dr.V.G.Sanap
Grievances of women at work places if any No case registered in regard of grievances of
women at work places
Report preparation of activities carried out in | Reports of the activities were discussed and
last semester approved by the principal Dr.V.G.Sanap
Annual plan of the women cell Plan to execute the remaining activities to be
* carried out in second semester were discussed
and responsibilities were distributed
(Guest lecture “SAY NO TO”)
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Following members were present for the meeting N /
Dr.Smita.G.Basole (Chairperson , en Cell) f&-\’

Principal Dr.V.G.Sanap (Member )
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Smt.U.K.Gade (Member ) %
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M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed
Prevention Cell for Sexual Harassment of Women at Work Places
(Women Cell)

Academic year 2017-18

Notice 4™ July 2017

A meeting of the members of the Prevention Cell for Sexual Harassment of Women at
Work Places committee is organized on 6" July 2017 at 1.00 pm in the women cell office under
the chairmanship of principal Dr.V.G.Sanap. The main agenda of meeting is to plan the activities
for the academic year 2017-18.

Agenda of meeting:

Policy for Grievance of women

Planning of various activities to conducted throughout the academic year 2017-18
Student representation on women cell.

Any other relevant subject at the time of meeting.
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M.S.P.Mandals

Balbhim Arts, Science and Commerce College, Beed
Prevention Cell for Sexual Harassment of Women at Work Places (Women Cell)

Report on the minutes of the meeting held on 6" July 2017 at 1.00 pm

A meeting of the Prevention Cell for Sexual Harassment of Women at Work Places committee
was organized on 6™ July 2017 at 1.00 pm in the women cell office under the chairmanship of
principal Dr.V.G.Sanap. The main agenda of meeting is to plan the annual activities to be
conducted through women cell for the academic year 2017-18.

Initially the in-charge of women cell welcome the chairperson principal Dr.V.G.Sanap and the
members of the cell. A fruitful discussion was carried out in the meeting on various activities
like health, counseling program for women, guest lecture on women empowerment etc. to be
planned for the academic year 2017-18. Following agenda items were discussed in the meeting.

Agenda Resolution

Minutes of last meeting in-charge of women cell were read the minutes
of last meeting and get approved by the
principal Dr.V.G.Sanap

Policy on women grievances Brief discussion on policy for women
grievances was carried out and draft of the
olicy get finalized.

Student representative on women cell Name of student representative (girl) was
approved by the principal Dr.V.G.Sanap
Rasika Beedkar (B.A.S.Y.)

Annual plan of the women cell Annual plan of the women cell was formed

with the help of cell members and get approved
by the principal Dr.V.G.Sanap

Following members were present for the meeting 4

1. Dr.Smita.G.Basole (Chairperson, Wo n Cell) %
2. Principal Dr.V.G.Sanap (Member ) &

3. Dr.S.S.Undare (Vice-Principal) (Member

4. Dr.G.A.Mohite (Vice-Principal) (Member )

5. Smt.U.K.Gade (Member )

6. Smt.Sandya Batgaje (NGO Representative) (Member )@_l&__a/f_f_,
7. Shri.P.P.Dawkar (Member )
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M.S.P.Mandals

Balbhim Arts, Science and Commerce College, Beed

Prevention Cell for Sexual Harassment of Women at Work Places
(Women Cell)
Academic year 2017-18

Notice 12" Dec. 2017

A meeting of the members of the Prevention Cell for Sexual Harassment of Women at
Work Places committee is organized on 14" Dec. 2017 at 12.00 pm in the women cell office
under the chairmanship of principal Dr.V.G.Sanap.

Agenda of meeting:

1. Activities to be carried out as per the annual plan
2. Grievances of women at work places if any.
3. Report preparation of activities carried out in last semester.
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M.S.P.Mandals

Balbhim Arts,Science and Commerce College,Beed
Prevention Cell for Sexual Harassment of Women at Work Places (Women Cell)

Report on the minutes of the meeting held on 14" Dec. 2017 at 12.00 pm

A meeting of the Prevention Cell for Sexual Harassment of Women at Work Places committee
was organized on 14" Dec. 2017 at 12.00 pm in the women cell office under the chairmanship of
principal Dr.V.G.Sanap.

The in-charge of women cell welcomes the chairperson principal Dr.V.G.Sanap and the
members of the cell. A discussion was carried out in the meeting on the activities which have
completed in the last semester and the remaining activities to be carried out in second semester
following agenda items were discussed in the meeting.

Agenda Resolution

Minutes of last meeting In-charge of women cell were read the minutes
of last meeting and get approved by the
principal Dr.V.G.Sanap

Grievances of women at work places if any No case registered in regard of grievances of
women at work places

Report preparation of activities carried out in | Reports of the activities were discussed and
last semester approved by the principal Dr.V.G.Sanap

Annual plan of the women cell Plan to execute the remaining activities to be
carried out in second semester were discussed
and responsibilities were distributed

Following members were present for the meeting

Dr.Smita.G.Basole (Chairperson ,\Mgmen Cell) XM
Principal Dr.V.G.Sanap (Member )

Dr.S.S.Undare (Vice-Principal) (Member

Dr.G.A.Mohite (Vice-Principal) (Member

Smt.U.K.Gade (Member )%)
Smt.Sandya Batgaje (NGO Representative) (Member ) @W c_

Shri.P.P.Dawkar (Member )
Smt.S.S.Jadhav (Member )
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Registration No. : F - 47 A’bad Marathwada Shikshan Prasarak Mandal’s,
Estd. Year : June 1960

Off. 503442 - 222470, 231084 Ba bhlm Arts, Science & Commerce College, Beed

Fax. : 02442 - 224739
Dist. Beed (M.S.) 431 122

Dr.V.G.Sanap

Principal
M.A., M.Phil., Ph.D

(Permanently affiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad)

NAAC Reaccredited (III cycle) A* Grade
College with Potential for Excellence
1.5.0. Certified

web - www.mspmbeed.com e- mail - mspmbeed@gmail.com e- mail - drvasantsanap11@gmail.com
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Beed, Maharashtra, India

Dak Bangla Rd, Bir, Beed, Maharashtra 431122, India
Lat N 18° 59' 16.5084"

Long E 75° 45' 34.7508"
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Registration No. : F - 47 A’bad Marathwada Shikshan Prasarak Mandal’s,
Estd. Year : June 1960

O 0242 - 22247, 231004 Balohim Arts, Science & Commerce College, Beed

Fax. : 02442 - 224739
Dist. Beed (M.S.) 431 122
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Dr.V.G.Sanap

Principal
M.A., M.Phil.,Ph.D

(Permanently affiliated to Dr. Babasaheb Ambedkar Marathwada University, Aurangabad)

NAAC Reaccredited (IIl cycle) A* Grade
College with Potential for Excellence
1.5.0. Certified

web - www.mspmbeed.com e- mail - mspmbeed@gmail.com e- mail - drvasantsanap11@gmail.com
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